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2210 - CURRICULUM DEVELOPMENT

The Board recognizes its responsibility for the quality of the educational program of the schools. To this end, a
District curriculum plan shall be developed, evaluated, and adopted. The plan shall include overall program
evaluation processes that provide for evaluation on a continuing basis and shall provide for the review of the
evaluation process at least every five (5) years. The District curriculum plan shall include sequential curriculum
plans, which provides an organized set of learning experiences that build upon previously acquired knowledge
and skills,

For purposes of this policy and consistent communication throughout the District, curriculum shall be defined to
include;

A. the courses of study, subjects, classes, and organized activities provided by the school;

B. all the planned activities of the schools, including formal classroom instruction and out-of-class activity,
both individual and group;

C. learning activities approved by the Board for individuals or groups of students and expressed in terms of
specific instructional objectives or class periods;

D. the plan for learning necessary to accomplish the educational goals of the District;

E. all the planned activities of the schools, including formal classroom instruction and out-of-class activity,
both individual and group, necessary to accomplish the educational goals of the District.

The Board directs that the curriculum shall be developed and evaluated by the District Administrator, and that
curriculum plans and courses of study incorporated into the curriculum of this District:

A. provide instruction in courses consistent with statute and regulations of the Department of Public
Instruction or appropriate State agency;

B. ensure, consistent with 115 Wis. Stats. and other applicable Federal and State laws and regulations, that
special learning needs of students are provided for in the context of the regular program or classroom
and provides for effective coordination with programs or agencies that are needed to meet those needs
that cannot be dealt with in the regular program or classroom;

C. be consistent with and designed to achieve the District's philosophy and goals;

D. incorporate State-recommended performance standards for students as the basis for determining how
well each student is achieving curriculum objectives;

E. allow for the development of individual talents and interests as well as recognizes that learning styles of
students may differ;

F. provide a strategy for continuous and cumulative learning through effective articulation at all levels,
particularly of those skills identified as essential and life-role skills;

G. utilize a variety of learning resources to accomplish the educational goals;

H. encourage students to utilize school counseling services in their academic and career planning;

. in the elementary grades, provide regular instruction in reading, language arts, social studies,
mathematics, science, health, physical education, art and music;

J.in grades 5to 8, provide regular instruction in language arts, social studies, mathematics, science, health,
physical education, art and music;

K.in grades 9to 12, provide access to an educational program that enables students each year to study
English, social studies, mathematics, science, vocational education, foreign language, physical education,
art and music;

L. provide regular instruction in foreign language in grades 7 and 8,

M. in one of grades 5 to 8 and in one of grades 10to 12, provide students with the instruction on shaken
baby syndrome and impacted babies described in 253.15 (5), Wis. Stats.,
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N. incorporate instruction in financial literacy into the curriculum in grades kindergarten to 12;

0. at least once in grades 5 to 8 and at least once in grades 9 to 12, include instruction on the Holocaust and
other genocides effective;

P. provide that, in the social studies curriculum, instruction in the history, culture, and tribal sovereignty of
Federally-recognized American Indian tribes and bands located in Wisconsin takes place at least twice in
the elementary grades and once in the high school grades.

Q. shall include procedures for providing parents with advance notice of specific instructional content or
activities that may reasonably be anticipated to substantially interfere with sincerely held religious beliefs
and for honoring parental requests to excuse their child from such instruction and to provide alternative
learning activities. See also Policy 2240 - Controversial Issues in the Classroom and Policy 2270 - Religion
in the Curriculum. fENB-SFOPHEM

The District Administrator shall make progress reports to the Board annually.

The District Administrator may propose programming using innovative instructional design as deemed to
be beneficial or necessary to the continuing growth of the instructional program and to better promote the
District's educational goals. Each such innovative program intended to be part of the required hours of
instruction must be consistent with State law and implemented consistent with the District's curriculum as
approved by the Board.

The Board encourages, where it is feasible and in the best interests of the District, participation in programs of
educational research.

Revised 6/22/20
Revised 3/14/22
Revised 4/10/23
T.C.3/11/24
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2430- DISTRICT-SPONSORED CLUBS AND ACTIVITIES

The Board believes that the goals and objectives of this District are best achieved by a diversity of learning
experiences, including those that are not conducted in a regular classroom but are related to the District's
curriculum and/or mission.

The purpose of District-sponsored activities shall be to enable students to explore a wider range of individual
interests than may be available in the District's courses of study but are still related to accomplishing the
educational outcomes for students as adopted by the Board in Policy 2131 - Educational Outcome Goals and
Expectations . The Board encourages all students, including those students in elementary and middle school
grades, to participate in such opportunities. In implementing this policy, the District Administrator shall take steps
to make such opportunities accessible to all students.

For purposes of this policy, District-sponsored activities are typically those activities in which:
A. the subject matter is actually taught or will be taught in a regularly offered course;
B. the subject matter concerns the District's composite courses of study;
C. participation is required for a particular course;
D. participation results in academic credit; or
E. the subject matter is of interest to students and aligns with the District's goals and mission.

No activity shall be considered to be under the sponsorship of this Board unless it meets one or more of the
criteria stated above and has been approved by the District Administrator.

Such activities, along with competitive extra-curricular activities/athletics, may be conducted on or off school
premises by clubs, associations, and organizations of students sponsored by the Board and directed by a staff
advisor. District-sponsored clubs and activities are expected to be self-supporting without District financial
assistance unless approved by the Board. Any request for financial assistance or stipend for supervision shall
follow student handbook.

The Board shall allow nondistrict-sponsored, student clubs and activities during noninstructional time, in
accordance with the provisions in Policy 5730 - Equal Access For Nondistrict-Sponsored ; Student Clubs and
Activities.

All activities which meet the criteria of this policy are sponsored by the District and are authorized to use the
District name, logo, mascot, or any other name which would associate an activity with the District, provided such
use is consistent with other applicable District policies.

Nondistrict-sponsored student activities that are initiated by parents or other members of the community may
be allowed under the provisions of Policy 7510 - Use of District Facilities. The Board, however will not:

A. assume any responsibility for the planning, conducting, or evaluating of such activities;
B. provide any funds or other resources;
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C. allow any member of the District’s staff to assist in the planning, conducting, or evaluating of such an
activity during the hours when functioning as a member of the staff.

No nondistrict-sponsored organization may use the name, logo, mascot, or any other name which would
associate an activity with the District. Additionally, no nondistrict-sponsored organization may use the assets of
the District, including but not limited to facilities, technology, or communication networks without the

specific permission(s) as outlined in the relevant District policies.

Students shall be fully informed of the District-sponsored activities available to them and of the eligibility
standards established for participation in these activities. District-sponsored activities shall be available to all
students who elect to participate and who meet eligibility standards.

All District-sponsored club communications, including flyers or posters to be displayed on school

nroperty, shall be limited to the club’s name, meeting date, time, and location {#and-stubjectto-administrative
appreval . {END-OFEPHOMN

The District Administrator shall prepare guidelines to implement a program of clubs and activities. Such guidelines
should ensure that the needs and interests of the students are properly assessed and procedures are established
for continuing evaluation of each club and activity.

Whenever a student becomes a member of a District-sponsored student group or national organization, such as
the National Honor Society, in order to remain a member, they must continue to meet all of the eligibility criteria
and abide by the principles and practices established by the group or the organization.

Revised 5/24/21
Revised 11/8/21
T.C.11/14/22
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120.12(23), Wis. Stats.
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2461 - RECORDING OF IEP TEAM MEETINGS

The District recognizes that parents may wish to record (this includes audio and/or video, including Al tools) IEP
Team meetings in order to better understand the IEP process, their child's IEP, or to implement their rights as a
parent for access accommodations under the IDEA, Section 504 of the Rehabilitation Act of 1973, and/or the
Americans with Disabilities Act.

If a parent believes that recording an IEP Team meeting is necessary, the parent should notify Director of Student
Services/Special Education e i i i i
Edueation] in writing, preferably at - least two (2) school days before the IEP Team meeting, of the parent's desire
to record the meeting and the reason the recording is required.

The purpose of advance notice is to promote transparency, ensure appropriate logistical arrangements, and allow
the District to determine whether it will also record the meeting.

Recording of an |EP Team meeting, whether audio, video, or Al-assisted, shall not disrupt the meeting or interfere
with the IEP Team process. If recording becomes disruptive, the District may suspend the meeting and reschedule.

If a parent records an 1EP Team meeting, the District reserves the right to record the meeting as well.
Any recording made by the District shall become part of the student's education record and will be maintained in
accordance with State and Federal law. Any recording made by the parent becomes a record of the parent, and

the District has no responsibility for maintenance of that particular record.

The District is not responsible for the storage, security, or distribution of recordings created by parents or other
participants.

© Neola 2026
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2510 - ADOPTION OF TEXTBOOKS /PRIMARY CURRICULAR RESOURCES

The Board shall approve all textbooks used as part of the educational program of this District. The list of the
adopted books shall be filed with the School District Clerk. "Textbook", for purposes of this policy, shall mean the
primary, prreipal source of instructional material for any given course of study, in whatever form the material
may be presented, that is available or distributed to every student enrolled in the course.

The criteria established for the method of selection and subsequent Board adoption of textbooks shall not
discriminate on the basis of any Protected Class consistent with Board Policy 2260 - Nondiscrimination and Access

to Equal Educatlonal Onnortunltv W&rdﬁagtmmgeﬁﬂa—ﬁaﬂﬁ—éﬁﬁgeaﬁ%ﬁeﬁdeﬁdeﬁw

nl

the Currrculum Dlrector &s&ﬁﬁ-ﬁ&mﬁtﬁtﬁtﬁf shaII review all textbooks to assure they reﬂect the cultural
diversity and pluralistic nature of American society in compliance with applicable educational standards.

The Curriculum Director BistrictAdrrinistrater shall be responsible for the selection and recommendation of
textbooks for Board consideration. In considering the approval of any proposed textbook, the Board will weigh its
decisions based on recommendations related to:

A. suitability for the maturity level and educational accomplishment of the students who will be using the
material;

B. freedom from bias;

C. relationship to the curriculum adopted by the Board;

D. relationship to a continuous multigrade program;

E. impact on community standards;

F. manner of selection;

G. cost;

H. appearance and durability.

The District Administrator shall develop administrative guidelines for the selection of textbooks that includes
effective consultation with professional staff members at all appropriate levels and provide the Board with a
description of the process used in reaching a recommendation for textbook selection.

The District Administrator shall provide parents with timely notice of the adoption ot use of textbooks or

instructional materials that may reasonably be anticipated to _ substantially interfere with sincerely held

religious beliefs and shall establish procedures for parents to request that their child be excused from

instruction involving such materials with appropriate alternative assignments provided. See also Policy 2240 -
Controversial Issues in the Classroom and 2270 - Religion in the Curriculum.

© Neola 2026 47

Legal

118.03, Wis. Stats.
118.13 Wis. Stats.
121.02(1)(h) Wis. Stats .
PL.9

P.l.41
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Fourteenth Amendment, U.S. Constitution

20 U.S.C. Section 1681, Title IX of Education Amendments Act

20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974
29 U.S.C. Section 794, Rehabilitation Act of 1973

42 US.C. Section 2000 et seq., Civil Rights Act of 1964

42 US.C. 12101 et seq., The Americans with Disabilities Act of 1990
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2521 - SELECTION OF SUPPLEMENTAL INSTRUCTIONAL MATERIALS /CURRICULAR RESOURCES AND
EQUIPMENT

The Board shall provide'instructional materials and equipment, within budgetary constraints, to implement the
District's educational goals and objectives and to meet students' needs. The primary objective of such
instructional materials and equipment shall be to enrich, support, and implement the educational program of the
school.

For purposes of this policy, the term "instructional /curricular materials" is defined as supplemental books,
readings, activities, online resources, and media distributed by a classroom teacher to students for the purpose of
teaching the course content in accordance with the Board-approved course of study (see Policy 2220 - Adoption
of Courses of Study). Textbooks, as defined in Policy 2510 - Adoption of Textbooks /Primary Curricular Resources,
are not included in this definition or policy. Learning assessment materials designed or selected by the teacher,
such as quizzes, tests, exams, worksheets, lesson plans, homework assignments, and the like, are not selected by
the Board and therefore not considered instructional materials for purposes of this policy.

The term "instructional equipment" is defined as tools and apparatus used by a classroom teacher for the
purpose of conveying the course content or by a student for the purpose of learning the course content.
Examples of instructional equipment include, but are not limited to, computing devices, projectors, screens,
smartboards, chalkboards/whiteboards, televisions, DVD/video players, overhead projectors, calculators, maps,
microscopes, scientific laboratory items, balls, physical activity equipment, musical equipment, career and
technical education tools and appliances, art apparatus such as kilns and easels, and the like. Expendable supplies
with an expected lifespan of a school year or less, and purchased with a corresponding WUFAR accounting code in
accordance with DPI regulations, are not considered instructional equipment.

Any concerns by the public regarding instructional materials and equipment shall be reviewed in accordance with
Policy 9130 - Public Requests, Suggestions, or Complaints.

The Board does not discriminate on the basis of any Protected Class consistent with Board Policy 2260 -
Nondiscrimination and Access to Equal Educational Opportunity. any-characteristicprotected-under State-of

phyﬁea{—meﬁfareﬁﬁeﬁeﬁa%%ﬁf@-dﬁabﬂ&y{—ﬁﬁw&ed-ehﬁﬁﬂi in its selection of instructional materials

and equipment.

The District Administrator shall establish procedures for providing parents with advance notice of instructional
materials or activities that may reasonably be anticipated to substantially interfere with sincerely held religious
beliefs and for accommodating requests to excuse students from such instruction. See also Policy 2240 -
Controversial |ssues in the Classroom.

The District Administrator shall periodically, provide for a systematic review, by the Board, of the District's
instructional materials and equipment in order to ensure that they are appropriate for the current educational
program. Any revisions that occur should be a result of the school improvement process.

Daosgao ON



Students shall be held responsible for the cost of replacing any materials or properties which are lost or damaged
through their negligence.

The cost of materials may be charged for materials used in those activities beyond the basic curriculum in which a
student elects to participate, particularly in shop and art activities where the product becomes the property of the
student.

© Neola 2026 23

Legal

118.13, 120.13(5), 121.02(1)(h), Wis. Stats.

P..9, 41, Wis. Adm. Code

Fourteenth Amendment, U.S. Constitution

20 U.S.C. Section 1681, Title IX of Education Amendments Act

20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974
29 U.S.C. Section 794, Rehabilitation Act of 1973

42 US.C. Section 2000 et seq., Civil Rights Act of 1964

42 US.C. Section 12101 et seq., The Americans with Disabilities Act of 1990
Vocational Education Program Guidelines for Eliminating Discrimination and Denial of Services, Department of
Education, Office of Civil Rights, 1979

Dara 1



Clintonville Public School District

FOR BOARD REVIEW - VOL. 35, NO. 2
02623

Vol. 35, No. 2 - July 2026 Revised STUDENT ASSESSMENT AND
GRADING

ADOPTED Apr 22,2019

2623 -STUDENT ASSESSMENT AND GRADING

The Board -efEdueation shall assess student achievement and needs in all areas of the curriculum in order to
determine the progress of students and to assist them in attaining District goals.

#r The Board approves a balanced, comprehensive system of assessment that shall measure levels of student
proficiency,. growth and learning needs in all areas of the curriculum in order to determine the progress of
students. This information is used to:

A. Provide summative and formative opportunities for students to demonstrate their learning,

B. Accurately communicate each student's proficiency of knowledge and skill level toward grade-level
outcomes.

C. Provide evidence of student proficiency and growth in relation to Board-approved standards and
learning targets.

D. Inform instruction on a regular, ongoing basis.

E. Provide meanlngful feedback for student goal setting,

F. Identify strengths and weaknesses of curricular and instructional programs.

Abalanced, comprehensive system of assessments includes:

A. Universal screening assessments;

B. Standards-based formative and summative classroom assessments that are authentic, valid, reliable, and
aligned to grade-level learning targets;

C. Diagnostic assessments;

D. Progress Monitoring Assessments.

The Director of Instruction, in collaboration with the School Administrator, shall develop a program of standards-
based assessment that includes summative and formative assessments.

ENB-OFOPHONALSECHOMN]

& The Board requires that:

A. Feedback and assessment practzces are consistently applied and aligned to grade-level outcomes;

B. Students will be offered multiple opportunities to show proficiency. rinettidingreassessments ;

C. Assessments be administered by persons who are qualified;

D. Parents be informed of the assessment program of the school;

E. Data regarding individual assessment performance be entered on the student's cumulative record, where
it will be subject to the policy of the Board regarding student records;

F. Results of school-wide assessments may be shared with stakeholders are approved by, the Board.

ENB-OFSPHONALSECHON]

Each student's proficiencies and needs will be assessed by staff members upon the student's hisfer entrance
into the District and annually thereafter. Procedures for such assessments will include, but need not be limited to,
teacher observation techniques, cumulative student records, student performance data collected through
standard testing programs, student portfolios, and physical examinations.
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The Curriculum Director Bistrict-Administrator shall develop and present to the Board annually a program of
testing and assessment that includes:

A. State-required tests;

B. curriculum-based written and oral examinations which include use of alternative questions,
demonstrations, writing exercises, individual and group projects, performances, portfolios, and samples
of best work;

C. assessment tests;

D. aptitude tests,

E. achievement tests;

F.vocational inventories;

G. tests of mental ability.

The Board requires that:

A. tests be administered by persons who are qualified under State law and regulation;

B. parents be informed of the testing program of the schools and of the special tests that are to be
administered to their children; '

C. data regarding individual test scores may. be entered on the student's cumulative record, where it will be
subject to the policy of this Board regarding student records;

D. the results of each school-wide, program-wide, and District wide test be made part of the public record.

All students shall participate in State-wide or District-wide assessments, and any student with a disability shall be
provided appropriate accommodation and/or alternate assessments where necessary as indicated in the
student’s I.E.P. or Section 504 plan.

Parental Opt Out of Assessments (students)

The Board authorizes the District Administrator to shalf excuse any student from the State examination
administered in 4th grade, 8th grade, 9th grade, 10th grade, or 11th grade whether the test administered is the
one developed by the Department of Public Instruction or the District’s own test developed and approved by the
DPI and the U.S. Department of Education. To opt out of these examinations, the student’s parent must submit a
statement in writing to the building Principal stating that the parent is opting out of the examination(s).

£+ The Board also authorizes the District Administrator to accept opt-out requests from parents regarding State
examinations administered in 3rd grade, 5th grade, 6th grade, and 7th grade, except when such opt-out
provisions are prohibited by State or Federal law. fENB-SFEPHONALSENTENCH

Parents may not opt any student out of the reading readiness screening required of all students in prades 4k - 3,

t+ GRADING
Philosophy

Classroom grades should provide feedback to students and parents. The intent of grades is not to punish, but to
communicate what a student knows and is able to do compared to clearly communicated classroom

expectations.
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) dlassro hievement will be com icated to parents timesayear () - every nine weeks - £

H No student will have a failing grade on their permanent student record without documented attempts to
communicate with the student's parents beyond the t-pregressrepertt) report card, - {ENB-SFOPHONS]

i She PR — hesrade: ) dihereisevidencethatt i

© Neola 2026 44
Legal

118.015, Wis. Stats.

118.30, Wis. Stats.

P.l. 8.01(2r/s), Wis. Stats.
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Clintonville Public School District

FOR BOARD REVIEW - VOL, 35, NO. 2
po3130

Vol. 35, No. 2 - July 2026 Revised ASSIGNMENT AND TRANSFER

ADOPTED Apr 22, 2019
3130- ASSIGNMENT AND TRANSFER

The Board -efEdueatien believes that the appropriate placement of qualified and competent staff is essential to
the successful functioning of the District.

e District Administrator shall oversee the assignment and transfer of professional personnel - in accordance
wuth the provisions of the Employee Handbook [ENB-OFePTOeN] | All placements will prioritize the best
int ests the District while a eri g to cgmflcation r_egmrements ;he-BEt-ﬁeeAdmrnﬁt-Fafer-shaﬂ-be

© Neola 2026 1995
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FOR BOARD REVIEW - VOL, 35, NO. 2
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Vol. 35, No. 2 - July 2026 Revised PROFESSIONAL GROWTH
REQUIREMENTS

ADOPTED Apr 22,2019

3242 - PROFESSIONAL GROWTH REQUIREMENTS

The Board -sfEdueation believes that study is a prerequisite for professional growth of staff and, therefore,
encourages the participation of professional staff members in in-service and other training programs.

The District Administrator shall plan programs of staff development for professional staff members. Such staff
development programs should be designed to address the professional development needs of staff members
who are working at a particular level, involved in a particular course or subject, or need to be prepared for a new
assignment. The development plan should be designed to meet the needs of staff members or curriculum areas
in each school.

Whenever feasible, principals should participate with their staff members in order to ensure better follow-up and
support.

The Board may reimburse staff members for the costs incurred in participation therein, subject to prior approval
of the District Administrator _and/or Curriculum Director .

Professional staff members are expected to satisfy any applicable requirements to maintain
licensure, Prefession o exnected-to-compiv-with-the-Prefessional-Bevelonn

- - O TO Oy vV w winre

© Neola 2026 +4

Legal
121.02(b), Wis. Stats.
P.l. 8.01(2)(b), Wis. Adm. Code
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DEVICES

ADOPTED Apr 22,2019 - REVISED Feb 10, 2025

5136.01 - OTHER PERSONAL ELECTRONIC DEVICES
TFECHNOLOGY-RESOUREESAND-OTHER ELECTRONICEQUIPMENT

Purpose
The Board recognizes that while certain technology resources can enhance the educational environment,
student-owned equipment can alsa lead to distractions, academic dishonesty, and disruptions. This policy

governs the use of _ personal electronic equipment not otherwise classified as a Personal Communication Device
(PCD).

Personal Communication Devices (PCDs)

The use and possession of any student-owned device capable of wireless communication (including but not
limited to smartphones, tablets, laptops, and gaming devices) are strictly governed by Policy, 5136 - Personal

Communication Devices.

Other Personal Electronic Devices

This section applies to student-owned technology not covered under _ Policy 5136 - Personal Communication
Devices, such as but not limited to:

A. Cameras (stand-alone photographic and/or video)

B. Lasers, laser pens, of pointers

C. Portable audio equipment (e.g, speakers, "boom-boxes,” headphones)

D. electronic games or toys that do not receive or transmit a signal to another device

E. Any_other electronic device that does not possess wireless data or voice _ transmission capability.

T he Eensequentlyt ke Board will supply any technology resources and other electronic equipment or devices
necessary for participation in the educational program. Students shall not use or possess _any technology

resources considered Other Personal Electronic Devices, as defined above, and-etheretectronicegtipmentor

Darses )7
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A. O eameras{photographicand/ervides);

B. ) tapteps;

D. ) smartphenes;

E. O -e-readersteg Kindle-tikedevicesy;

F. O -personat-digital-assistants{PBAs);

G. ) pertable EBAMPSplayers{ywithheadphenes;
H. 6
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HHePFHoeN3]
Students may use ther Personal Electronic Devices, as defined above,

while riding to and from school on a school bus or other vehicle provided by

the Board {3 or on a school bus or Board-provided vehicle during school-sponsored activities, fEND-GF

INTERNAL-OPTON] at the discretion of the ) - bus driver, § - classroom teacher, & sponsor/advisor/coach, )

and/or_building principal . {ENB-OFOPHONS] fdelineateapproved-devices]

A. ) —cameras{photographicandforvidee);
B. O) -lapteps;
C(—)-fab{efs—{e—g,—'rPad-l-Hee-éeweesi-

igtf

— =T OmmUy
TITTITTT

Distracting behavior that creates an unsafe environment will not be tolerated.

[END-OFOPHON-3]
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Unauthorized technology resources and other electronic equipment and devices will be confiscated from the
student by school personnel and disciplinary action taken.

If technology resources or other electronic equipment/device is confiscated, it will be released/returned to the
student's parent/guardian after the student complies with any other disciplinary consequences that are imposed.

Any technology resources or other electronic equipment/device confiscated by District staff will be marked in a
removable manner with the student’'s name and held in a secure location in the building's central office until it is
retrieved by the parent /guardian . Technology resources or other electronic equipment/devices in District
custody will not be searched or otherwise tampered with unless school officials reasonably suspect that the
search is required to discover evidence of a violation of the law or other school rules (e.g. a student is observed
using a camera in a prohibited area). Any search will be conducted in accordance with Policy 5771 - Search and
Seizure.

Students are personally and solely responsible for the care and security of any technology resources and

other electronic equipment or devices they bring to school. The Board assumes no responsibility for theft, loss,
damage, or vandalism to electronic equipment and devices brought onto its property, or the unauthorized use of
such devices.

© Neola 2026 24
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ADOPTED Apr 22,2019

5310 - HEALTH SERVICES

The Board actively follows all Federal and State laws aimed at protecting student privacy and providing
transparency. In the rare and unusual circumstance of the District requiring a physical examination or screening,
such decisions shall prioritize student privacy and parental authorization. Only after written advance notification
to parents & no less than five (5) school days in advance fENB-8FOPFON] ,the The Board -effdueation per
State law, _may require students to submit to periodic health examinations to:

A. protect the school community from the spread of communicable disease, ;

The District shall provide advance written notification to parents any time the District determines there is
a speeifythe need for health services which may include, but not be limited to:

B aeh%et—e-phyﬁea!—exafﬁtﬁaﬁﬂﬁs-
C. dental examinations;

D. vision screening;

E. audiometric screening . ;

F. immmdnizations:

Any health services program will shettd also include instruction to staff members on the observance of students
for conditions that indicate signs of physical health conditions which may be pertinent to the student's ability to
fully access the District's programming.

Federal Protection of Student Rights

The Board shall directly notify the parents of students, at least annually at the beginning of the school year, of the
specific or approximate dates during the school year when any non-emergency, invasive physical examination or
screening is scheduled or expected to be scheduled for students if the examination or screening is: (1) required as
a condition of attendance; (2) administered by the school and scheduled by the school in advance; and (3) not
necessary to protect the immediate health and safety of a specific student, or other students.

Per Federal law, the Fhe term “invasive physical examination" means any medical examination that involves the
exposure of private body parts, or any act during such examination that includes incision, insertion, or injection
into the body, but does not include a hearing, vision, or scoliosis screening. _ If for some unforeseen and
unexpected reason such examinations would be conducted by the District without notification at the beginning
of the school year, then the District shall provide parents with written notification of such examinations no less
than five (5) school days prior to an examination.
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5511 - DRESS AND APPEARANCE

The Board recognizes that each student's mode of dress and appearance is a manifestation of personal style and
individual preference _ and that students do possess certain individual rights, including the right to engage in
expressive speech . The Board will not interfere with the right of students and their parents to make decisions
regarding their appearance, except when their choices interfere with the educational program of the schools.

Accordingly, the District Administrator shall establish such dress and appearance (Dress Code) guidelines as are
necessary to promote discipline, maintain order, secure the safety of students, and provide a healthy
environment conducive to academic purposes. Such guidelines shall prohibit student dress or appearance
practices that:

A. present a hazard to the health or safety of the individual student or to others in the school, including by
way of communicating threats of harm or depictions of harmful conduct directed at others, including
depictions that are reasonably likely to or are intended to incite violence against or hatred towards
others;

B. interfere with school work, create disorder, or cause or is likely to cause a material and substantial
disruption to disrupt the educational program; ;

C. & including-dressthat premotes -or depiets promote or depict illegal activity, such as illegal drug use,
underage alcohol consumption, or similar activities;

D. £ violate the District's anti-harassment policies by depicting images or messages that represent or
promote discrimination or harassment on the basis of one or more protected classifications;

E. 6+ depict or promote obscenity, pornography, or otherwise depict or describe sexual activity;

F. ) - cause excessive wear or damage to school property;

G. 8 - prevent the student from achieving educational objectives because of blocked vision or restricted
movement.

Such guidelines shall also apply to the dress requirements for members of the athletic teams, bands, and other
school groups when representing the District at a public event. Where appropriate, a uniform or specific dress
requirement shall be used for students when representing the District as described.

In enforcing the dress code, the following procedures shall be used:

A. the principal shall serve as the initial arbiter of student dress and appearance within the building or at
school-sponsored events or activities;

B. before taking action to enforce dress code requirements, including by requiring that a student remove,
cover, or otherwise conceal the item or depiction at issue, the principal shall consider determinewhether
the expressive nature of the particular item while evaluating the application of the dress
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In determining whether a student's dress or appearance materially interferes with schoolwork, creates disorder,
or disrupts the educational program, school officials may consider the age and emotional maturity of the student
audience, recent local or national events, and the unique characteristics of the school community. Decisions to
restrict student dress or expression should be based on a reasonable forecast of materia ubstantia
disruption, supported by specific facts and context, and should be documented accordingly.

No protected speech may be prohibited on the basis of disagreement by District officials with the specific point of
view expressed if the topic is otherwise permitted (e.g. permitting depictions of support for one political party, but
prohibiting depictions of support for the other).

Students who violate the foregoing rules will not be admitted to class and may be subject to additional
consequences.

H - Ifthe clothing cannot be removed or concealed, the student may be sent home after contact is made with the
student's parent.
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6325 - PROCUREMENT - FEDERAL GRANTS/FUNDS

Procurement of all supplies, materials, equipment, and services paid for from Federal funds including any District
matching funds shall be made in accordance with all applicable Federal, State, and local statutes and/or
regulations, the terms and conditions of the Federal grant, Board policies, and administrative procedures.

The District Administrator shall have and use a procurement and contract administration system in accordance
with the USDOE requirements (2 C.F.R. 200.317-.326), including affirmative steps for small businesses, minority
business, women's business enterprises, veteran-owned businesses, and labor surplus area firms, for the
administration and management of Federal grants and Federally-funded programs. The District shall maintain
oversight that requires contractors to perform in accordance with the terms, conditions, and specifications of
their contracts or purchase orders. Except as otherwise noted, procurement transactions shall conform to the
provisions of the District's documented general purchasing policy and administrative guidelines (Policy 6320 -
Purchasing and AG 6320A - Purchasing).

When required by Federal program legislation, all Federally-funded contracts in excess of $2,000 related to
construction, alteration, repairs, painting, decorating, etc. must comply with Davis-Bacon prevailing wage
requirements.

All District employees, officers, and agents who have purchasing authority shall abide by the standards of conduct
covering conflicts of interest and governing the actions of its employees, officers, and agents engaged in the
selection, award, and administration of contracts as established in Policy 1130 - Ethics and Conflict of Interest,
Policy 3230 - Ethics and Conflict of Interest, and Policy 4230 - Ethics and Conflict of Interest.

The District will avoid acquisition of unnecessary or duplicative items. Consideration shall be given to
consolidating or breaking out procurements to obtain a more economical purchase. When appropriate, an
analysis shall be made between leasing and purchasing property or equipment to determine the most economical
approach. These considerations are given as part of the process to determine the allowability of each purchase
made with Federal funds.

‘To foster greater economy and efficiency, the District may enter into State and local intergovernmental
agreements, where appropriate, for procurement or use of common or shared goods and services.

Competition

All procurement transactions under the Federal award paid for from Federal funds or District matching funds shall
be conducted in a manner that provides full and open competition and that is in accordance with 2 C.F.R. Part
200, good administrative practice, and sound business judgment. To ensure objective contractor performance
and eliminate unfair competitive advantage, the District shall exclude any contractor that has developed or
drafted specifications, requirements, statements of work, or invitations for bids, from competition for such
procurements.

Examples of situations that may restrict competition include, but are not limited to:

A. unreasonable requirements on firms for them to qualify to do business

B. unnecessary experience and excessive bonding requirements
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C. noncompetitive pricing practices between firms or between affiliated companies
D. noncompetitive contracts to consultants that are on retainer contracts
E. organizational conflicts of interest

F. specification of only a "brand name" product instead of allowing for an "or equal" product to be offered
and describing the performance or other relevant requirements of the procurement

G. any arbitrary action in the procurement process

To the extent that the District uses a pre-qualified list of persons, firms, or products to acquire goods and services
that are subject to this policy, the pre-qualified list includes enough qualified sources to ensure maximum open
and free competition. The District allows vendors to apply for consideration to be placed on the list continuously.

The District shall require that all prequalified lists of persons, firms, or products which are used in procurement
transactions are current and include enough qualified sources to provide maximum open competition. When
establishing or amending prequalified lists, the District (or subrecipient) must consider objective factors that
evaluate price and cost to maximize competition. The District shall not preclude potential bidders from qualifying
during the solicitation period.

To the extent consistent with established practices and legal requirements applicable to the recipient or
subrecipient, this subpart does not prohibit recipients or subrecipients from developing written procedures for
procurement transactions that incorporate a scoring mechanism that rewards bidders that commit to specific
numbers and types of U.S. jobs, minimum compensation, benefits, on-the-job-training for employees making
work products or providing services on a contract, and other worker protections. This subpart also does not
prohibit recipients and subrecipients from making inquiries of bidders about these subjects and 2 C.F.R. Revisions
2024: Unofficial Comparison Version assessing the responses. Any scoring mechanism must be consistent with the
U.S. Constitution, applicable Federal statutes and regulations, and the terms and conditions of the Federal award.,

Solicitation Language (Purchasing Procedures)

The District shall have written procurement procedures (in accordance with 2 C.F.R. 200.319(d)) that require that
all solicitations incorporate a clear and accurate description of the technical requirements for the property,
equipment, or service being procured. The description may include a statement of the property, equipment, or
service to be procured. When necessary, the description must set forth those minimum essential characteristics
and standards to which the property, equipment, or service shall conform. Detailed product specifications should
be avoided if at all possible.

When it is impractical or uneconomical to clearly and accurately describe the technical requirements, a "brand
name or equivalent" description of features to provide procurement requirements may be used. The specific
features of the named brand must be clearly stated and the District must identify any additional requirements
which the offerors must fulfill and all other factors that will be used in evaluating bids or proposals.

The Board will not approve any expenditure for an unauthorized purchase or contract.

Procurement Methods

The District shall have and use documented procedures, consistent with the standards described above, for the
following methods of procurement:

A. Informal Procurement Methods
Informal procurement methods for small purchases expedite the completion of transactions, minimize
administrative burdens, and reduce costs. Informal procurement methods may be used when the value
of the procurement transaction under a Federal award does not exceed the simplified acquisition
threshold, or a lower threshold established by the State. The informal procurement methods include:

1. Micro-Purchases
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Procurement by micro-purchase is the acquisition of supplies or services, the aggregate dollar
amount of which does not exceed $ 15,000 48;868. To the extent practicable, the District should
distribute micro-purchases equitably among qualified suppliers. Micro-purchases may be made
without soliciting competitive quotations if the District Administrator considers the price to be
reasonable based on research, experience, purchase history or other relevant information and
maintains documents to support its conclusion. The District shall maintain evidence of this
reasonableness in the records of all purchases made by this method.

An eligible District may self-certify a threshold of up to $50,000 on an annual basis and must
maintain documentation to be made available to the Federal agency or pass-through entity and
auditors in accordance with 2 C.F.R. 200.334. The self-certification, in accordance with 2 C.F.R.
200.334, must include a justification, clear identification of the threshold, and supporting
documentation of any of the following;

a. a qualification as a low-risk auditee in accordance with the criteria in 2 C.F.R. 200.520;

b. an annual internal institutional risk assessment to identify, mitigate, and manage financial
risks; or

c. for public institutions, a higher threshold is consistent with State law.

2.Small Purchases

Small purchases include the acquisition of property or services, the aggregate dollar amount of which is
higher than the micro-purchase threshold but does not exceed the simplified acquisition threshold of
$ 350,000 25,808 . Small purchase procedures require that price or rate quotations shall be obtained
from an adequate number of qualified sources.

Districts are responsible for determining an appropriate simplified acquisition threshold based on
internal controls, an evaluation of risk, and its documented procurement procedures which must not
exceed the threshold established in the Federal Acquisition Regulations ("FAR"). When applicable, a
lower simplified acquisition threshold used by the District must be authorized or not prohibited under
State, local, or tribal laws or regulations.

B. Formal Procurement Methods

When the value of the procurement for property or services under a Federal award exceeds the simplified
acquisition threshold, or a lower threshold established by the State, formal procurement methods are
required. Formal procurement methods require following documented procedures. Formal procurement
methods also require public advertising unless a non-competitive procurement method can be used in
accordance with the standards on competition in 200.319 or non-competitive procurement. The formal
methods of procurement are:

1. Sealed Bids

Sealed, competitive bids shall be obtained when the purchase of, and contract for, single items of
supplies, materials, or equipment which amounts to more than $ 350,000 58;680 and when the
Board determines to build, repair, enlarge, improve, or demolish a school building/facility, the cost
of which will exceed $50,000.

In order for sealed bidding to be feasible, the following conditions shall be present:

a.a complete, adequate, and realistic specification or purchase description is available;

b. two (2) or more responsible bidders have been identified as willing and able to compete
effectively for the business; and

c.the procurement lends itself to a firm fixed-price contract and the selection of the
successful bidder can be made principally based on price.

When sealed bids are used, the following requirements apply:

a. Bids shall be solicited in accordance with the provisions of State law and Policy 6320. Bids shall
be solicited from an adequate number of qualified suppliers, providing sufficient response time
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prior to the date set for the opening of bids. The invitation to bid shall be publicly advertised.

b. The invitation for bids must define the items or services with specific information, including any
required specifications, for the bidder to properly respond.

c. All bids will be opened at the time and place prescribed in the invitation for bids; bids will be
opened publicly.

d. Afirm fixed-price contract is awarded in writing to the lowest responsive bid and responsible
bidder. When specified in the invitation for bids, factors such as discounts, transportation costs,
and life cycle costs shall be considered in determining which bid is lowest. Payment discounts
must only be used to determine the low bid when the District determines they are a valid factor
based on prior experience.

e. The Board reserves the right to reject any or all bids but must document and provide a
justification for all bids it rejects.

2. Proposals

Procurement by proposals is a method in which either a fixed-price or cost-reimbursement contract is
awarded. This method is used when conditions are not appropriate for the use of sealed bids or in the
case of a recognized exception to the sealed bid method.

If this method is used, the following requirements apply:

a. Requests for proposals require public notice and must identify all evaluation factors and their
relative importance. To the maximum extent practicable, any proposals submitted in response
to the public notice must be considered.

b. Proposals shall be solicited from an adequate number of sources.

c. The District must have written procedures for conducting technical evaluations and for making
selections.

d. Contracts must be awarded to the responsible offeror whose proposal is most advantageous
to the District considering price and other factors.

The District may use competitive proposal procedures for qualifications-based procurement of
architectural/engineering (A/E) professional services whereby the competitors' qualifications are
evaluated and the most qualified competitor is selected, subject to negotiation of fair and
reasonable compensation. The method, where the price is not used as a selection factor, can only be
used to procure A/E professional services. The method cannot be used to purchase other services
provided by A/E firms that are a potential source to perform the proposed effort.

3. Noncompetitive Procurement

Procurement by noncompetitive proposals may be used only when one (1) or more of the following
circumstances apply:

a.the aggregate amount of the procurement transaction does not exceed the micro-purchase
threshold;

b. the procurement transaction can only be fulfilled by a single source;

c. the public exigency or emergency for the requirement will not permit a delay resulting from
providing public notice of a competitive solicitation;

d. the District requests in writing to use a noncompetitive procurement method, and the Federal
agency or pass-through entity provides written approval; or

e. after soliciting several sources, competition is determined to be inadequate.

Domestic Preference for Procurement
The District should, to the extent practicable and consistent with law, provide a preference for the purchase,
acquisition, or use of goods, products, or materials produced in the United States. Such requirements shall be

included in all subawards, contracts, and purchase orders under the Federal award.

Procurement of Recovered Materials
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The District must comply with Section 6002 of the Solid Waste Disposal Act, as amended by the Resource
Conservation and Recovery Act of 1976, as amended, 42 U.S.C. 6962. These requirements include:

A. procuring only items designated in the guidelines of the Environmental Protection Agency ("EPA") at 40
C.F.R. part 247 that contain the highest percentage of recovered materials practicable, consistent with
maintaining a satisfactory level of competition, where the purchase price of the item exceeds $10,000 or
the value of the quantity acquired during the preceding fiscal year exceeded $10,000;

B. procuring solid waste management services in a manner that maximizes energy and resource recovery;
and

C. establishing an affirmative procurement program for the procurement of recovered materials identified
in the EPA guidelines.

The District should, to the greatest extent practicable and consistent with law, purchase, acquire, or use
products and services that can be reused, refurbished, or recycled; contain recycled content, are
biobased, or are energy and water efficient; and are sustainable.

This may include purchasing compostable items and other products and services that reduce the use of
single-use plastic products.

Contract/Price Analysis

The District shall perform a cost or price analysis for every procurement transaction, including contract
modifications, in excess of the Simplified Acquisition Threshold (currently $ 350,000 256,868 ). The method and
degree of analysis conducted depend on the facts surrounding the particular procurement transaction. For
example, the District should consider potential workforce impacts in their analysis if the procurement transaction
will displace public sector employees. However, as a starting point, the District must make independent estimates
before receiving bids or proposals.

A cost analysis generally means evaluating the separate cost elements that make up the total price, while a price
analysis means evaluating the total price, without looking at the individual cost elements. The District must not
use the “cost plus a percentage of cost” and “percentage of construction costs” methods of contracting.

Costs or prices based on estimated costs for contracts under the Federal award are allowable only to the extent
that the costs incurred or cost estimates included in negotiated prices would be allowable for the District
according to cost principle requirements.

Time and Materials Contracts

The District uses a time and materials type contract only 1) after a determination that no other contract is
suitable; and 2) if the contract includes a ceiling price that the contractor exceeds at its own risk. Atime-and-
materials type contract means a contract whose cost to the District is the sum of the actual costs of materials and
direct labor hours charged at fixed hourly rates that reflect wages, general and administrative expenses, and
profit.

Because this formula generates an open-ended contract price, a time-and-materials contract provides no positive
profit incentive to the contractor for cost control or labor efficiency. Therefore, the District sets a ceiling price for
each contract that the contractor exceeds at its own risk. Further, the District shall assert a high degree of
oversight to obtain reasonable assurance that the contractor is using efficient methods and effective cost
controls.

Suspension and Debarment

The District will award contracts only to responsible contractors that possess the ability to perform successfully
under the terms and conditions of the proposed contract. All purchasing decisions shall be made in the best
interests of the District and shall seek to obtain the maximum value for each dollar expended. When making a
purchasing decision, the District shall consider such factors as 1) contractor integrity; 2) public policy; 3)
compliance; 4) proper classification of employees; 5) record of past performance; and 6) financial and technical
resources.
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The District shall not subcontract with or award subgrants to any person or company who is debarred or
suspended. For contracts over $25,000, the District shall confirm that the vendor is not debarred or suspended by
either checking the Federal government's System for Award Management, which maintains a list of such debarred
or suspended vendors, at www.sam.gov; collecting a certification from the vendor; or adding a clause or condition
to the covered transaction with that vendor. (2 C.F.R. Part 180 Subpart C)

Bid Protest

The District maintains the following protest procedures to handle and resolve disputes relating to procurements
and, in all instances, discloses information regarding the protest to the agency.

A bidder who wishes to file a bid protest shall file such notice and follow procedures prescribed by the Request
For Proposals ("RFPs") or the individual bid specifications package, for resolution. Bid protests shall be filed in
writing with the District Administrator within seventy-two (72) hours of the opening of the bids in protest.

Within five (5) days of receipt of a protest, the District Administrator shall review the protest as submitted and
render a decision regarding the merits of the protest and any impact on the acceptance and rejection of bids
submitted. Notice of the filing of a bid protest shall be communicated to the Board and shall be so noted in any
subsequent recommendation for the acceptance of bids and awarding of contracts.

Failure to file a notice of intent to protest or failure to file a formal written protest within the time prescribed shall
constitute a waiver of proceedings.

Maintenance of Procurement Records

The District shall maintain records sufficient to detail the history of all procurements. These records will include,
but are not necessarily limited to, the following: rationale for the method of procurement, selection of contract
type, contractor selection or rejection, and the basis for the contract price (including a cost or price analysis).

Records Retention

The District must retain all Federal award records for three (3) years from the date of submission of the final
financial report, or as otherwise required pursuant to the Board-adopted records retention schedule, whichever is
longer. For awards that are renewed quarterly or annually, the District must retain records for three (3) years from
the date of submission of the quarterly or annual financial report, respectively, or as otherwise required pursuant
to the Board-adopted records retention schedule, if longer. Records to be retained include, but are not limited to,
financial records, supporting documentation, and statistical records. Other records retention requirements shall
be in accordance with 2 C.F.R. 200.334 and the Board-adopted records retention schedule.

The District must collect, transmit, and store Federal award information in an open file, non-licensed, and
machine-readable formats. The District may substitute electronic versions of original paper records through
duplication or other forms of electronic conversion, provided that the procedures are subject to periodic quality
control reviews. Quality control reviews must ensure that electronic conversion procedures provide safeguards
against the alteration of records and assurance that records remain in a format that is readable by a computer
system.

Revised 10/25/21
T.C.10/9/23
Revised 3/11/24
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Vol. 35, No. 2 - July 2026 Revised SMALL UNMANNED AIRCRAFT
SYSTEMS (Drones)

ADOPTED Mar 8,2021 - REVISED Dec 8, 2025

7440.03 - SMALL UNMANNED AIRCRAFT SYSTEMS (Drones)

The Board prohibits the operation of small Unmanned Aircraft Systems (sUAS), commonly known as drones, at
any time on a property that is owned or leased or contracted for by the Board at any time by any individual who
is not authorized to do so by the District Administrator.

Any individual who violates this policy 6 -may be ) shalt-be- [ENB-OFSPHON] - referred to local law
enforcement and/or subject to discipline, if an employee or student.

If SUAS (drones) are used during high school athletic activities and/or events, the use will adhere to the Wisconsin
Interscholastic Athletic Association's (WIAA) administrative policies and procedures.

To be authorized to operate a drone on property owned or leased or contracted for by the Board, the individual
or organization granted permission by the Board astaffmemberoradministratororvendoremployed-bythe
Beard must meet all criteria for the operation of and comply with all requirements and restrictions pertaining to
the operation of any sUAS established by the Federal Aviation Administration (FAA).

Failure to adhere by applicable regulations may result in loss of authorization to operate a drone on property
owned or leased or contracted for by the Board, referral to local law enforcement, and/or further disciplinary
action, up to and including termination.

Adrone(s) may be operated over property owned by the District at the direction of the sheriff or the chief of a
public protective agency having jurisdiction over the territory on which the District property is located for any of
the following purposes:

A. to assist in an active search and rescue operation;

B. tolocate an escaped prisoner;

C. to surveil a place or location for the purpose of executing an arrest warrant; or,

D. when a law enforcement officer has reasonable suspicion to believe that the use of a drone is necessary
to prevent imminent danger to an individual or to prevent imminent destruction of evidence.

14 C.F.R, Part 107
114.045 Wis. Stats.
86 FR 4314
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DISTRICT EMPLOYEES
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8325 - RECEIPT OF LEGAL DOCUMENTS BY DISTRICT EMPLOYEES

Service of Legal Process

Service of legal process is defined as a formal delivery of a notice of claim, summons, complaint, writ, or other

legal notice to a defendant or interested party. This action officially notifies the defendant or interested party of a
lawsuit or legal proceeding, establishing a court's jurisdiction over them.

Accepting Legal Service

Legal service requires compliance with procedural rules. The Board authorizes the District Administrator to

receive service of legal process for District mat;ers p rsuant to 118.26, Wis. Stats. The District Administrator is
authorized to refer legal process to the Board's legal counsel.

Staff members may not accept setvice of legal documents on behalf of the District unless authorized by the
District Administrator _ to do so . If authorized by, the District Administrator to accept service of legal documents
on behalf of the District .. staff members _ may only accept service through personal service and should not
agree to accept service via email, fax, or any other means otherthan personal service unless directed to do so
by the District Administrator.

The District Administrator shall be immediately informed of the receipt of any legal documents by a District staff
member naming a District staff member in their official capacity as a party to a legal action or otherwise
implicating the District staff member's official duties as a subject of a lawsuit or legal proceedin g,

Providing Testimony or Documentation

At times employees may be called upon to provide legal testimony or provide documentation on student or
District matters. The staff member shall immediately notify. € - their principal ) -theBistrictAdmiristrator O
[-ENB-GFGPHGNS} who shall notify the € - District Administrator who shall consult with the
Egg[g egal counsel . O -Board'stegateounsel ) ————who-shallconsultwith-the-Board'stegal
fEN-B-GF-GP:HGN-S-]

No staff member may produce confidential student records or testify concerning the content of student records
without first notifying, studentser € - their principal and ) - the District Administrator - ¢)
[END OF GPTIONS]
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Legal documents regarding matters related to school business may implicate confidential personnel records or
protected student records (see Policy 8330 - Student Records and Policy 8310 - Public Records ). Observation and
opinions regarding student behavior, academic performance or similar topics likewise constitute confidential
records. The administration shall determme what action must be taken regardlng the dlsclosure ofand testlmony

Compliance with Legal Documents

Depending on the circumstances of the particular matter involved, District administration may determine what
action must be taken in the event a staff member is issued a subpoena requiring attendance at any hearing,
deposition or requiring the production of documents; ; however, nothing in this policy shall require any staff
member to disregard, to otherwise fail, to properly comply with any legally served documents, or any court order
pertaining to the staff member’s testimony or production of documents.

Litigation Hold

If a Litigation Hold is initiated, the process specified in Policy 8315 - Preservation of Records and Litigation
Holds shall be followed.

© Neola 2026 44
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Clintonville Public School District
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ANIMALS ON DISTRICT PROPERTY

ADOPTED Apr 22,2019 - REVISED Sep 23, 2024

8390 - ANIMALS ON DISTRICT PROPERTY

The Board recognizes that there are many occasions when animals are present on District property and many
reasons for those animals’ presence. Animals are commonly utilized by teachers during classroom presentations
and are often housed in classrooms and other locations on campus. Additionally, employees, students, parents,
vendors, and other members of the public may be accompanied at school by a service animal in accordance with
Federal and State law and this policy. '

This policy shall apply to all animals on District property.
Definitions
A. “Animal”: Includes any living creature that is not a human being.

B. “Service animal”: any guide dog, signal dog, or other animal that is individually trained or being trained
to do work or perform tasks for the benefit of an individual with a disability, including a physical, sensory,
psychiatric, intellectual, or other mental disability. The work or tasks performed by a service animal must
be directly related to the individual's disability. Examples of work or tasks include, but are not limited to,
assisting individuals who are blind or have low vision with navigation and other tasks, alerting individuals
who are deaf or hard of hearing to the presence of people or sounds, providing non-violent protection or
rescue work, pulling a wheelchair, assisting an individual during a seizure, alerting individuals to the
presence of allergens, retrieving items such as medicine or the telephone or fallen objects, providing
physical support and assistance with balance and stability to individuals with mobility disabilities, and
helping persons with psychiatric and neurological disabilities by preventing or interrupting impulsive or
destructive behaviors. The crime deterrent effects of an animal's presence and the provision of emotional
support, well-being, comfort, or companionship do not constitute work or tasks for the purposes of this
definition.

The Americans with Disabilities Act (ADA) has also specifically defined a miniature horse as an animal that
can serve as a service animal, so long as the miniature horse has been individually trained to do work or
perform tasks for the benefit of the individual with a disability. To better determine whether the Board
must allow for the use of a miniature horse or make modifications to buildings, the Board should refer to
Section 35.136 (c) through (h) of the ADA.

C. "Emotional Support Animal": Emotional support animals provide comfort to individuals but are not
trained to perform a specific job or tasks. This definition does not include psychiatric service animals who
are properly trained and certified as a "service animal". See 28 C.F.R 36.104

D. "Therapy Dog": Therapy dogs are dogs who go with their owners to volunteer in settings such as schools,
hospitals, and nursing homes for the purpose of providing affection and comfort to aid in a particular
purpose, such as healing, or learning. A therapy dog in a school setting services the function of assisting
students in the learning process while providing comfort and affection to specific students or to a group
of students. Therapy dogs are not service dogs and do not have the same special access as service dogs.
(source: American Kennel Club/AKC)

Vaccination, Licensing and/or Veterinary Requirements

Animals housed on District property or brought on District property for any school purpose, such as to conduct
random searches for illegal substances or to support classroom activities, or brought on to District property on a

Paco 14



regular basis for any purpose, including service animals, must meet every veterinary requirement set forth in
State law and County regulation/ordinance, including but not limited to rabies vaccination or other inoculations

required for the animal to be properly licensed.
Non-Service Animals in Schools and Elsewhere on District Property

Animals permitted in schools and elsewhere on District property shall be limited to those necessary to support
specific curriculum-related projects and activities, those that provide assistance to a student or staff member due
to a disability (e.g., seizure disorder), or those that serve as service animals as required by Federal and State law.

Taking into consideration that some animals can cause or exacerbate allergic reactions, spread bacterial
infections, or cause damage and create a hazard if they escape from confinement, the Principal may permit non-
service animals to be present in classrooms to support curriculum-related projects and activities only under the
following conditions:

A. the staff member seeking approval to have a non-service animal in a classroom shall:

1. provide a current satisfactory health certificate or report of examination from a veterinarian for
the animal, if required by applicable law or ordinance;

2. take precautions deemed necessary to protect the health and safety of students and other staff;

3. ensure that the animal is treated humanely, keeping it in a healthy condition and in appropriate
housing (e.g., a cage or tank) that is properly cleaned and maintained;

4, keep the surrounding areas in a clean and sanitary condition at all times; and

B. other staff members and parents of students in areas potentially affected by animals have been notified
in writing and adjustments have been made to accommodate verified health-related or other concerns.

Except where required by law, the presence of a non-service animal shall be disallowed if documented health
concerns of a student or staff member cannot be accommodated.

Emotional Support Animals for Students

An emotional support animal is not granted the same access to school buildings and classrooms, as service
animals. The District is not required to grant students' requests that they be permitted to bring an emotional
support animal to classes or on school grounds for any purpose. The District Administrator may grant a student
use of emotional support animal on a case-by-case basis if necessary and not disruptive to the environment or

other students.

Therapy Dogs

Therapy dogs are the personal property of the handler and are specially trained to help all students in the
assigned classroom, program, or school. Authorization for a therapy dog to be on District grounds may be
granted by the building principal provided the following conditions are met each year:

A. Documentation of certification as a therapy dog from the AKC, Intermountain Therapy Animals (R.E.A.D.),
Alliance of Therapy Dogs, Bright and Beautiful Therapy Dogs, Love on a Leash, Pet Partners, Therapy Dogs
International, or another certification program recognized by the AKC.

B. Documentation of an educational purpose for the therapy dog and a regular appraisal period for
continuation.

C. Documentation that the therapy dog is not younger than one (1) year-old and is properly licensed
according to local requirements.

D. Documentation from a licensed veterinarian that the therapy dog is current on its vaccinations and
immunizations, is free of fleas and ticks, is in good health, is housebroken, and does not pose a danger to
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the well-being of students or staff.

E. Documentation of an insurance policy that provides liability insurance for the therapy dog while on
District grounds.

F. Documentation that the handler has completed a background check consistent with Board policy and is
prepared to be solely responsible for the therapy dog, its care, cleaning, feeding, and cleanup while on
District grounds.

G. Agreement that the therapy dog and handler will abide by school rules and any specific rules for the
therapy dog's presence on District grounds.

Authorization for a therapy dog to be on District grounds will be suspended if the therapy dog is the source of an
allergic reaction, causes discomfort or distress of a student or staff member, shows aggression or disruptive
behavior, relieves itself inappropriately, or otherwise interferes with the learning environment. Reinstatement of
authorization for the therapy dog to be on District grounds requires approval by the building principal.
Authorization for a therapy dog to be on District grounds may be withdrawn at any time by the District
Administrator.

Service Animals for Students

Aservice animal is permitted to accompany a student with a disability to whom the animal is assigned anywhere
on the school campus where students are permitted to be. A service animal is the personal property of the
student and/or parents. The Board does not assume responsibility for training, daily care, or healthcare of service
animals. The Board does not assume responsibility for personal injury or property damage arising out of or
relating to the presence or use of service animals on District property or at District-sponsored events. A service
animal that meets the definitions set forth in the ADA and this policy shall be under the control of the student
with a disability, or a separate handler if the student is unable to control the animal. A service animal shall have a
harness, leash, or other tether, unless either the student with a disability is unable because of a disability to use a
harness, leash, or other tether, or the use of a harness, leash, or other tether would interfere with the service
animal's safe, effective performance of work or tasks, in which case the service animal must be otherwise under
the student’s control (e.g., voice control, signals, or other effective means), or under the control of a handler other
than the student.

If the student with a disability is unable to control the service animal and another person serves as the animal's
handler, that individual shall be treated as a volunteer and, as such, will be subject to Policy 8120 - Volunteers.

Removing and/or Excluding a Student’s Service Animal

If a service animal demonstrates that it is not under the control of the student or its handler, the Principal is
responsible for documenting such behavior and for determining if and when the service animat is to be removed
and/or excluded from school property.

Similarly, in instances when the service animal demonstrated that it is not housebroken, the Principal shall
document such behavior and determine whether the service animal is to be removed and/or excluded from
school property.

The Principal should notify the District Administrator prior to or as soon thereafter as is practicable when a service
animal has been removed and/or excluded, and, immediately subsequent to such notification, document the
reasons for the removal and/or exclusion.

The Principal's decision to remove and/or exclude a service animal from school property may be appealed in
accordance with the complaint procedure set forth in Policy 2260 - Nondiscrimination and Access to Equal
Educational Opportunity.

The procedures set forth in Policy 2260 - Nondiscrimination and Access to Equal Educational Opportunity do

not interfere with the rights of a student and his/her parents or an eligible student to pursue a complaint of legally
prohibited discrimination with the United States Department of Education’s Office for Civil Rights or the
Department of Justice.
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Eligibility of a Student’s Service Animal for Transportation

A student with a disability shall be permitted to access School District transportation with hthe student's service
animal. There may also be a need for the service animal's handler, if the handler is someone other than the
student, to also access School District transportation.

When a service animal is going to ride on a school bus owned, leased, or contracted for by the District, the student
and the student's parents, or eligible student, and the handler, if the handler is someone other than the student,
shall meet with the Principal and Contracted Transportation Supervisor to discuss critical commands needed for
daily interaction and emergency/evacuation, and to determine whether the service animal should be secured on
bus/vehicle with a tether or harness.

While the bus is in motion, the service animal shall remain positioned on the floor, at the student’s feet.
Situations that would cause cessation of transportation privileges for the service animal include:

A.the student, or handler, is unable to control the service animal's behavior, which poses a threat to the
health or safety of others; or

B. the service animal urinates or defecates on the bus.

The student and the student's parents shall be informed of behaviors that could result in cessation of
transportation privileges for the service animal, in writing, prior to the first day of transportation.

If it is necessary to suspend transportation privileges for the service animal for any of the above reasons, the
decision may be appealed to the District Administrator.

Although transportation may be suspended for the service animal, it remains the District's responsibility to
transport the student. Furthermore, unless the behavior that resulted in the service animal's removal from the
bus is also documented during the school day, the service animal may still accompany the student in school.

Service Animals for Employees

In accordance with Policy 8913 - Section 504/ADA Prohibition Against Disability Discrimination in Employment, the
Board provides qualified individuals with disabilities with reasonable accommodation(s). An employee with a
disability may request authorization to use a service animal while on duty as such an accommodation. The
request will be handled in accordance with the ADA mandated interactive process.

Service Animals for Parents, Vendors, Visitors, and Others

Individuals with disabilities who are accompanied by their service animals are permitted access to all areas of the
District's facilities where members of the public, as participants in services, programs or activities, as vendors, or as
invitees, are permitted to go. Individuals who will access any area of the District's facilities with their service
animals should follow the building's standard visitor registration procedures and are encouraged to notify the
Principal that their service animal will accompany them during their visit.

An individual with a disability who attends a school event will be permitted to be accompanied by his/her service
animal in accordance with Policy 9160 - Public Attendance at School Events.

Non District Owned Animals on District Property

The Board recognizes that the district provides the community with spaces for their use. This includes but is not
limited to, athletic playing/practice fields, elementary and middle/high school track, playgrounds, walking trails,
and various other areas and green space.

All animals are prohibited from athletic playing/practice fields and playgrounds, unless given prior permission by
the District Administrator.

During school hours and when children are present for district related activities, animals must be kept in a locked
vehicle, with the only exception being the designated community walking trail. This includes district owned
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sidewalks, parking lots, green space, etc. Any animal on the community walking trail during school hours or when

children are present, must be leashed,

Community members who walk animals on the elementary track, parking lot, community trail, or other school
district property, not during school hours or when children are not present, must keep their animals leashed or
under control per City Code 12.12 - Regulation of Dogs and Cats.

If yvour animal defecates on district property, it is solely yvour responsibility as the owner to properly dispose of
the waste. Reference City Code 12.12(9) - Animal Waste

Revised 11/9/20
Revised 3/8/21
T.C.9/23/24

© Neola 2024

Legal

28 CF.R.35.104, 28 C.F.R.35.136

Wis. Stat. 106.52, Section 504 of the Rehabilitation Act of 1973 (Section 504)
The Americans with Disabilities Act (ADA)

The Individuals with Disabilities Education Act (IDEA)
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8410 - CRISIS INTERVENTION

The Board is committed to maintaining a safe school environment. The Board believes that school crime and
violence are multifaceted problems that need to be addressed in a manner that utilizes the best resources and
coordinated efforts of District personnel, law enforcement agencies, and families. The Board further believes that
administrators and local law enforcement officials must work together to provide for the safety and welfare of
students while they are at school or a school-sponsored activity or while enroute to or from school or a school-
sponsored activity. The Board also believes that the first step in addressing school crime and violence is to assess
the extent and nature of the problem(s) or threat, and then plan and implement strategies that promote school
safety and minimize the likelihood of school crime and violence.

The District Administrator shall develop administrative guidelines as appropriate to assist in providing effective
intervention for students who may show warning signs that relate to violence or other threatening behaviors.

The District shall develop and the Board shall approve a school safety plan consistent with Policy 8420 - School
Safety and Reporting of Crime Statistics.

Threat Assessment

The primary purpose of a threat assessment is to minimize the risk of targeted violence at school. This policy is
designed to be consistent with the process for identifying, assessing, and managing students who may pose a
threat as set forth in the joint U.S. Secret Service and U.S. Department of Education publication, Threat Assessment
in Schools: A Guide to Managing Threatening Situations and to Creating Safe School Climates. The goal of the threat
assessment process is to take appropriate preventive or corrective measures to maintain a safe school
environment, protect and support potential victims, and provide assistance, as appropriate, to the student being
assessed. The District also performs facilities' threat assessments, which are discussed in Policy 8420 - School
Safety and Reporting of Crime Statistics and part of the school safety and emergency preparedness plan and
response to school violence event protocols. This policy deals with crisis intervention as it relates to individuals.

N

The threat assessment process is centered upon an analysis of the facts and evidence of behaviorin a given
situation. The appraisal of risk in a threat assessment focuses on actions, communications, and specific
circumstances that might suggest that an individual intends to cause physical harm and is engaged in planning or
preparing for that event.

The Board authorizes the District Administrator to create building-level, trained threat assessment teams. Each
Team shall be headed by the Principal and include appropriate staff such as a school counselor, school
psychologist, instructional personnel, and, where appropriate, the Schoo! Resource Officer. At the discretion of
the District Administrator, a threat assessment team may serve more than one (1) school when logistics and staff
assignments make it feasible.

The Team will meet when the Principal learns a student has made a threat of violence or engages in concerning
communications or behaviors that suggest the likelihood of a threatening situation.

The Team is empowered to gather information, evaluate facts, and make a determination as to whether a given
student poses a threat of violence to a target. If an inquiry indicates that there is a risk of violence in a specific
situation, the Team may collaborate with others to develop and implement a written plan to manage or reduce
the threat posed by the student in that situation.

The District Administrator shall be responsible for the following:
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A. identifying team participants by position and role;
B. requiring team participants to undergo appropriate training;

C. defining the nature and extent of behavior or communication that would trigger a threat assessment
and/or action pursuant to a threat assessment;

D. defining what types of information that may be gathered during the assessment;
E. stating when and how parents of a student making a threat shall be notified and involved;

F. designating the individuals (by position) who would be responsible for gathering and investigating
information;

G. identifying the steps and procedures to be followed from initiation to conclusion of the threat assessment
inquiry or investigation.

Board employees, volunteers, and other school community members, including students and parents, shall
immediately report to the District Administrator or Principal any expression of intent to harm another person or
other statements or behaviors that suggests a student may intend to commit an act of violence.

Nothing in this policy overrides or replaces an individual's responsibility to contact 911 in an emergency or to
report threats of violence if required (see Policy 8462.01 - Threats of Violence).

Regardless of threat assessment activities or protocols, disciplinary action and referral to law enforcement shall
occur as required by State law and Board policy.

Threat assessment team members shall maintain student confidentiality at all times as required by Board Policy
8330 - Student Records, and State and Federal law.

Persistently Dangerous Schools

The Board recognizes that State and Federal law requires that the District report annually incidents that meet the
statutory definition of violent criminal offenses that occur in a school, on school grounds, on a school
conveyance, or at a school-sponsored activity. It is further understood that the Wisconsin Department of Public
Instruction will then use this data to determine whether or not a school is considered "persistently dangerous" as
defined by State policy.

Pursuant to the Board's stated intent to provide a safe school environment, the school administrators are
expected to respond appropriately to any and all violations of the Student Code of Conduct, especially those of a
serious, violent nature. In any year where the number of reportable incidents of violent criminal offenses in any
school exceeds the threshold number established in State policy, the District Administrator shall convene a
meeting of the building administrator, representative(s) of the local law enforcement agencies, and any other
individuals deemed appropriate for the purpose of developing a plan of corrective action that can be
implemented in an effort to reduce the number of these incidents in the subsequent year.

The District Administrator shall make a report to the Board about this plan of corrective action and shall
recommend approval and adoption of it.

In the unexpected event that the number of reportable incidents in three (3) consecutive school years exceeds
the statutory threshold and the school is identified as persistently dangerous, students attending the school shall
have the choice option as provided in Policy 5113.02.

In addition, the District Administrator shall convene a meeting of the building administrator, representative(s) of
the local law enforcement agencies, and any other individuals deemed appropriate for the purpose of developing
a plan of corrective action that can be implemented in an effort to reduce the number of these incidents in the
subsequent year.

The transfer provision under Pl 23 only applies if the District has another appropriate grade level public schoal,
including a public charter. The U.S. Department of Education encourages but does not require Districts to explore
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other appropriate options such as an agreement with a neighboring school district to accept transfer pupils if
there is not another school in the district for the transferring student, or alternative open-enrollment under
118.51, Wis. Stat s ,

Victims of Violent Crime

The Board further recognizes that, despite the diligent efforts of school administrators and staff to provide a safe
school environment, an individual student may be a victim of a violent crime in a school, on school grounds, on a
school conveyance, or at a school-sponsored activity. In accordance with Federal and State law, the parents of the
eligible student shall have the choice options provided by Policy 5113.02.

Revised 3/8/21
T.C. 2/24/26

© Neola 2026 25
Legal
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Title IX, Section 9532 of the No Child Left Behind Act of 2001
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8600 - TRANSPORTATION

Itis the policy of the Board to provide transportation for those students, of any age, whose distance from their
school makes this service necessary within the limitations established by State law and the regulations of the
Department of Public Instruction or other appropriate agency.

School buses and student-transportation vehicles shall be purchased, housed, and maintained by the District or
the District shall contract for transportation services in accordance with Policy 8680 - Transportation Services
Contracts for the transportation of resident students between their home areas and the schools of the District to
which they are assigned. In accordance with State law, the District shall not transport students by alternative
transportation methods of vehicles carrying more than nine (9) passengers and the operator. This prohibition
does not apply to school buses operated in compliance with the Wisconsin Department of Transportation’s
regulations.

All school buses and student-transportation vehicles, whether purchased, leased, or contracted for as provided in
Policy 8680 - Transportation Services Contract shall comply with specifications defined in State and Federal law.
Each operator of a school vehicle used to transport students of the District shall be licensed for the purpose for
which the vehicle is being used and shall operate the vehicles in accordance with Federal and State laws.

Transportation for private school students, eligible for transportation under State law, shall be provided on the
same basis as for District students.

For the purposes of this policy, the term “student with a disability” refers to a student who qualifies for

special education under the Individuals with Disabilities Education Act (IDEA). In addition to transportation
provided routinely to all students, some students with disabilities require transportation (often called “specialized
transportation”) as a related service as part of their individualized education program (IEP). Students with
disabilities are entitled to transportation as a related service only if the |EP team has determined that
transportation is necessary for the student to benefit from special education. Outside of IEP team determinations
about specialized transportation, State and local officials set most transportation policies and procedures.

Transportation must be viewed as a way to include students with disabilities with their nondisabled peers. In
general, transportation for students with disabilities should occur in the same manner as for their peers. This may
be especially important for students with disabilities who have limited opportunities during the school day to
interact with their nondisabled peers. Safety issues must also be taken into consideration when determining
appropriate transportation arrangements.

Transportation of eligible students with exceptional educational needs or attending a technical education
program shall be arranged through the use of District-owned vehicles, through cooperation with other districts,
through commercial carriers, and/or by other means in the most efficient and economical manner.

Transportation privileges may be revoked if the student's conduct is in violation of the District Administrator's
administrative guidelines, contracted vendor guidelines, or the Code of Conduct pertaining to student
transportation. Such revocation shall be in accord with statutorily-required procedures.

Nonroutine Use of School Buses

The Board may permit the school buses owned or leased by this District to be used for purposes other than
regularly scheduled routes to and from school in accordance with legal requirements, provided such trips do not

interfere with routine school transportation services,
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Vehicles must be operated when possible by an employee of this District, or otherwise by a qualified individual
approved by the District Administrator. The cost of transportation shall be reimbursed to the Board in accordance
with an established formula.

Surveillance on School Buses

The Board authorizes the District Administrator or the contracted vendor to install and operate video and audio
surveillance on District buses to enhance student safety and well-being.

Any agreement with a transportation contractor for the provision of transportation services for the District shall
have language regarding the use of video and audio surveillance on all school buses.

The H-isstrengly recommended-thatthe District shall provide notification to students and parents regarding

this policy permitting. video § -and audio (on some buses) {ENB-OF-OPHEMN] surveillance on District buses 2
and shall clearly post notice of such surveillance on the interior of the bus. Recordings pursuant to this policy
shall remain confidential except for use by school officials or law enforcement for investigations, school discipline,

or criminal prosecutions .

The Board shall maintain video surveillance/electronic monitoring recordings for a limited period. Anv request to
view a recording under this policy should be made promptly after the event/incident in order to assure its
availability. Delayed inguiries may not be available depending on current retention capabilities. If action is taken
by the Board/Administration, as a result of a formal complaint or incident, recordings, if available, shall be kept
consistent with the Board's record retention policy.

All nonpublic 4K-12 school pupils shall be transported in accordance with Wisconsin Statute.

The attendance area for the purpose of providing transportation of parochial students shall be the Clintonville
Public School District.

The District has made available for all authorized staff the use of district-owned vehicles. The purpose of these
vehicles is to provide transportation for small groups of students, staff members, coaches, or Board Members
who are attending school-related functions. These vehicles are intended for school use only. Students may not
drive these vehicles. All drivers must complete or have on file required District and W1 Dept. of Transportation
paperwork to be an authorized driver prior to any requested trip. Use of district vehicles must be requested in
advance of any trip on approved District forms. The District Administrator reserves the right to limit or deny the
use of District vehicles for any valid reason.

District-Owned Vehicles Used for Transporting Students

All drivers of motor vehicles owned by the District and used for transportation of students shall be under written
contract with the Board as required by 121.52, Wis. Stats.

All operators of motor vehicles owned by the District and used for transportation of students shall be subject to
the provisions of 121.555, Wis. Stats. and may be subject to the District's employee drug testing policy in
accordance with Policy 8601 - Controlled Substance and Alcohol Policy for Employees that Transport Students.

Revised 4/10/23
Revised 10/14/24
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1422 - NONDISCRIMINATION, EQUAL EMPLOYMENT OPPORTUNITY, AND ANTI-HARASSMENT

The Board does not dlscrlmmate onthe baSIS of race, color, national origin, age, sex- ) tincludinggenderstatus;

[END-OFOPTBN], pregnancy, creed or rel|g|on genetic
information, handlcap or dlsablllty, marital status, citizenship status, veteran status, military service (as defined in
111.32, Wis. Stats.), ancestry, arrest record, conviction record, use or non-use of lawful products off the District's
premises during non-working hours, declining to attend an employer-sponsored meeting or to participate in any
communication with the employer about religious matters or political matters, or any other legally protected
category in its programs and activities, including employment opportunities.

The Board is committed to providing a work environment that is free from Prohibited Conduct, responding
promptly and effectively when it has knowledge of conduct that reasonably may constitute Prohibited Conduct,
and addressing Prohibited Conduct in its education programs or activities. This commitment applies to all District
operations and this policy applies to Prohibited Conduct occurring within or as a part of the District's education
programs and activities, whether on school property or at another location during an activity sponsored by the
Board.

Persons who commit Prohibited Conduct are subject to the full range of disciplinary sanctions outlined in this
policy.

Definitions:

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed
according to their plain and ordinary meanings.

Bullying means: any unwanted and repeated written, verbal, or physical behavior, including any threatening,
insulting, or dehumanizing gesture, by an employee, supervisor, manager, or other member of the District staff,
that is sufficiently severe or pervasive to create an intimidating, hostile, or offensive work environment; or
unreasonably interfere with the individual's work performance or participation. It may involve: (a) threats; (b)
intimidation; (c) stalking; (d) cyberstalking; (€) cyberbullying; (f) physical violence; (g) theft; (h) sexual, religious, or
racial harassment; (i) public humiliation; or (j) destruction of property. Bullying rises to the level of unlawful
harassment when the conduct is based upon one (1) or more Protected Classes, that is, characteristics that are
protected by Federal and/or State civil rights laws and is severe or pervasive enough to alter the conditions of
employment or create a hostile environment. Ordinary teasing, horseplay, arguments, and peer conflict do not
constitute bullying for purposes of this policy.

Complainant means: an employee who is alleged to have been subjected to conduct that could constitute
Prohibited Conduct; or a person, other than an employee, who is alleged to have been subjected to conduct that
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could constitute Prohibited Conduct and who was participating or attempting to participate in the District's
education programs or activities at the time of the alleged Prohibited Conduct.

Complaint means: an oral or written request to the District that objectively can be understood as a request for
the District to investigate and make a determination about alleged Prohibited Conduct.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s)
(i.e., days that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized
holidays). :

Disciplinary sanctions means: consequences imposed on a respondent following a determination that the
respondent engaged in Prohibited Conduct.

Education programs or activities refer to: all the District’s operations including, but not limited to, in-person
and online/remote educational instruction, employment, extracurricular activities, athletics, performances, and
community engagement and outreach programs. The term applies to all programs and activities operated by the
Board on school grounds or on other property owned or occupied by the Board. It also includes events and
circumstances that take place off school property/grounds but over which the District asserts disciplinary
authority (e.g., at off-campus activities sponsored by the Board).

Exculpatory evidence means: evidence that is favorable to a respondent because it helps excuse, justify, or
absolve a respondent of alleged wrongdoing and tends to establish that a respondent did not engage in
Prohibited Conduct.

Genetic information means: information about: (a) an individual's genetic tests; (b) the genetic tests of that
individual's family members; (c) the manifestation of disease or disorder in family members of the individual (i.e.,
family medical history); (d) an individual's request for, or receipt of, genetic services, or the participation in clinical
research that includes genetic services by the individual or a family member of the individual; or (e) the genetic
information of a fetus carried by an individual or a pregnant woman who is a family member of the individual and
the genetic information of an embryo legally held by an individual or family member using assistive reproductive
technology.

Harassment means: any threatening, insulting, or dehumanizing gesture, use of technology, or written, verbal, or
physical conduct directed against an employee that (a) places the employee in reasonable fear of harm to their
person or damage to their property; (b) has the effect of substantially interfering with the employee's work
performance; or (c) has the effect of substantially disrupting the orderly operation of a school. Each of the
following types of harassment involves unwelcome physical, verbal, or nonverbal conduct that is based upon an
individual's protected characteristic(s) and has the purpose or effect of interfering with the individual's work
performance or creating an intimidating, hostile, or offensive work environment.

A. Age Harassment means: harassment based on negative perceptions about older workers. It also
includes harassment based on stereotypes about older workers, even if they are not motivated by
animus, such as pressuring an older employee to transfer to a job that is less technology-focused
because of the perception that older workers are not well-suited to such work or encouraging an older
employee to retire.

B. Disability Harassment means: harassment based upon a person’s disability and includes harassment
based upon stereotypes about individuals with disabilities in general or about an individual's particular
disability. It also includes harassment based on traits or characteristics linked to an individual’s disability,
such as how the person speaks, looks, or moves. For example, negative comments about an individual's
speech patterns, movement, physical impairments, or defects/appearances, or the like. Disability-based
harassment includes: (a) harassment because an individual requests or receives reasonable
accommodation; (b) harassment because an individual is regarded as having an impairment, even if the
individual does not have an actual disability, or a record of disability; (c) harassment because an individual
has a record of a disability, even if the individual currently does not have a disability; and (d) harassment
based on the disability of an individual with whom the employee is associated. Finally, disability-based
harassment may occur where conduct is directed at or pertains to a person's genetic information.

C. National Origin/Ancestry Harassment means: harassment due to a person’s (or their ancestor’s) place
of origin. Such harassing conduct can include ethnic slurs or epithets, derogatory comments about
individuals of a particular nationality, and use of stereotypes about a person’s national
origin. Additionally, it can include harassment regarding traits or characteristics linked to an individual's
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national origin, such as physical characteristics, ethnic or cultural characteristics or customs (e.g.,
surnames, attire, or diet), or linguistic characteristics (e.g., a person’s manner of speaking, non-
English language accent, or a lack of fluency in English).

D. Race/Color Harassment means: unwelcome physical, verbal, or nonverbal conduct that is based upon
an individual's race or color and has the purpose or effect of interfering with the individual's work
performance; or creating an intimidating, hostile, or offensive work environment. Such harassment
may occur where conduct is directed at the characteristics of a person's race or color, such as racial slurs,
nicknames implying stereotypes, epithets, and/or negative references relative to racial customs.

E. Religious (Creed) Harassment means: harassment based on a person’s surname, religion (including
atheism or lack of religious belief), religious traditions and practices, or religious dress/clothing, and
includes making offensive comments about the same, It also includes religious slurs or epithets, harassing
conduct based on religious stereotypes, and harassment associated with a person’s request for and/or
receipt of religious accommodation. Religious harassment also involves explicitly or implicitly coercing an
employee to engage in religious practices at work.

F. Sexual Harassment means (for purposes of this policy and consistent with Title VII of the Civil Rights Act
of 1964): unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of
a sexual nature when: (a) submission to such conduct is made either implicitly or explicitly a term or
condition of an individual's employment; (b) submission or rejection of such conduct by an individual is
used as the basis for employment decisions affecting such individual; or (c) such conduct has the purpose
or effect of interfering with the individual's work performance; or creating an intimidating, hostile, or
offensive working environment. Sexual harassment may involve the behavior of a person of any gender
against a person of the same or another gender.

1. Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education
Programs or Activities is not included in this policy. Allegations of such conduct shall be addressed
solely by Policy 2266.

2. Prohibited acts that constitute sexual harassment under this policy may take a variety of forms.
Examples of the kinds of conduct that may constitute sexual harassment include, but are not
limited to:

a. Conduct of a sexualized nature, such as unwanted conduct expressing sexual attraction
or involving sexual activity (e.g., unwelcome sexual propositions, invitations, solicitations,
and flirtations; unwanted physical and/or sexual contact, including unwelcome and
inappropriate touching, patting, or pinching- €); and obscene gestures- [ENB-OF

b. Sexual attention or sexual coercion, such as demands or pressure for sexual favors (e.g.,
threats or insinuations that a person's employment, wages, or other conditions
of employment may be adversely affected by not submitting to sexual advances; giving
unwelcome personal gifts such as lingerie that suggest the desire for a romantic
relationship; leering or staring at someone in a sexual way, such as staring at a person's
breasts, buttocks, or groin).

c. Rape, sexual assault, or other acts of sexual violence.

d. Discussing or displaying visual depictions of sex acts or sexual remarks (e.g., unwelcome
verbal expressions of a sexual nature, including graphic sexual commentaries about a
person's body, dress, appearance, or sexual activities; the unwelcome use of sexually
degrading language, profanity, jokes or innuendoes; unwelcome suggestive or insulting
sounds or whistles; obscene telephone calls, texts, etc,; sexually suggestive objects,
pictures, graffiti, videos, posters, audio recordings or literature placed in the work
environment; asking or telling about sexual fantasies, sexual preferences, or
sexual activities; speculations about a person's sexual activities or sexual history, or
remarks about one's own sexual activities or sexual history).

e. A consensual sexual relationship where such relationship leads to favoritism of a
subordinate employee with whom the superior is sexually involved and where such
favoritism adversely affects other employees or otherwise creates a hostile
work environment.

f. Verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-
stereotyping that does not involve conduct of a sexual nature.

g. Non-sexual conduct based on sex, such as sex-based epithets; sexist comments (such as
remarks that women do not belong in management or that men do not belong in the
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nursing profession); or facially sex-neutral offensive conduct motivated by sex (such as
bullying directed toward employees of one sex).

h. Harassment based on pregnancy, childbirth, or related medical condition, which may
include issues pertaining to lactation, using or not using contraception, or deciding
whether to have, or not to have, an abortion.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-
based conduct must be objectively offensive (a reasonable person would find it hostile or abusive),
subjectively offensive (the complainant actually perceived it as abusive), and either sufficiently severe (a
single extremely serious incident) or pervasive (a pattern of behavior), such that it adversely affects, limits,
or denies an individual's employment, or creates a hostile or abusive employment environment.

Inculpatory evidence means: evidence that links a respondent to alleged wrongdoing and tends to establish a
respondent engaged in Prohibited Conduct (i.e., has culpability).

Military status means: a person's status in the uniformed services, which includes the performance of duty on a
voluntary or involuntary basis in a uniformed service, including active duty, active duty for training, initial active
duty for training, inactive duty for training, full-time National Guard duty, and performance of duty or training by
a member of Wisconsin organized militia. It also includes the period of time for which a person is absent from
employment for the purpose of an examination to determine the fitness of the person to perform any duty listed
above.

Party means: a complainant or respondent.
Pregnancy, childbirth, or related medical conditions means:

A."Pregnancy” and “childbirth” refer to the pregnancy or childbirth of a specific employee and include, but
are not limited to, current pregnancy; past pregnancy; potential or intended pregnancy (which can include
infertility, fertility treatment, and the use of contraception); labor; and childbirth (including vaginal and
cesarean delivery).

B. “Related medical conditions” are medical conditions relating to the pregnancy or childbirth of a specific
employee, and may include termination of pregnancy, including via miscarriage, stillbirth, or abortion;
ectopic pregnancy; preterm labor; pelvic prolapse; nerve injuries; cesarean or perineal wound infection;
maternal cardiometabolic disease; gestational diabetes; preeclampsia; HELLP (hemolysis, elevated liver
enzymes and low platelets) syndrome; hyperemesis gravidarum; anemia; endometriosis; sciatica; lumbar
lordosis; carpal tunnel syndrome; chronic migraines; dehydration; hemorrhoids; nausea or vomiting;
edema of the legs, ankles, feet, or fingers; high blood pressure; infection; antenatal (during
pregnancy) anxiety, depression, or psychosis; postpartum depression, anxiety, or psychosis; frequent
urination; incontinence; loss of balance; vision changes; varicose veins; changes in hormone levels; vaginal
bleeding; menstruation; and lactation and conditions related to lactation, such as low milk
supply, engorgement, plugged ducts, mastitis, or fungal infections. The preceding list of related medical
conditions is not exhaustive.

Prohibited Conduct means: unlawful discrimination or harassment based on a person's Protected Class(es) or
retaliation. Such misconduct involves a violation of Federal and/or State civil rights laws.

Respondent means: a person who is alleged to have engaged in Prohibited Conduct.

Retaliation means: intimidation, threats, coercion, or discrimination against any person by the District, a
student, a Board employee, or any other person authorized by the Board to provide aid, benefit, or service under
the District's education programs or activities, for the purpose of interfering with any right or privilege secured by
Federal or State law, or because the person has reported information, made a complaint, testified, assisted, or
participated or refused to participate in any manner in an investigation, proceeding, or hearing under applicable
Federal or State laws or regulations.

School District community means: students and Board employees (i.e., administrators and professional and

dlassified staff), as well as Board members, agents, volunteers, contractors, or other persons subject to the control
and supervision of the Board.
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Third Parties means: guests and/or visitors on District property (e.g., visiting speakers, participants on opposing
athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other
individuals who come in contact with members of the School District community at school-related
events/activities (whether on or off District property).

Pregnancy, Childbirth, and Related Medical Conditions

The Board will not discriminate against an employee based on the person's current pregnancy, potential or intent
to become pregnant, past pregnancy, or medical condition related to pregnancy or childbirth, or because the
person uses birth control, or has had or not had an abortion.

Additionally, the Board will provide a reasonable accommodation to an employee’s known limitation related to
pregnancy, childbirth, or a related medical condition, unless the accommodation will cause the District undue
hardship.

The Board will treat pregnancy, childbirth, and related medical conditions as any other temporary medical
conditions for all job-related purposes, including commencement, duration, and extensions of leave; accrual of
seniority and any other benefit or service; reinstatement; and under any fringe benefit offered to employees by
virtue of employment.

The Board will provide reasonable break time for an employee to express breast milk while at work for the first
year after the employee's child's birth. The Board will provide the employee with a space, other than a bathroom,
that is clean, shielded from view, free from intrusion from coworkers and the public, and which the employee can
use as needed to express breast milk. See Board Policy 6700 - Fair Labor Standards Act.

Nondiscrimination Based on Employee’s Genetic Information

The Board prohibits discrimination on the basis of genetic information in all aspects of employment, including
hiring, firing, compensation, job assignments, promotions, layoffs, training, fringe benefits, or any other terms,
conditions, or privileges of employment. The Board also does not limit, segregate, or classify employees in any
way that would deprive or tend to deprive them of employment opportunities or otherwise adversely affect the
status of an employee as an employee, based on genetic information. Harassment of a person because of the
individual's genetic information is also prohibited. Likewise, retaliation against an applicant or employee for
engaging in protected activity is prohibited.

District Compliance Officer(s)

The Board designates and authorizes the following individual(s) to coordinate its efforts to comply with the
Board's responsibilities under Federal and State laws that prohibit discrimination, including harassment, based on
Protected Classes and retaliation (also known as “Civil Rights Coordinator(s)” or “Anti-Harassment Compliance
Officer(s)") (hereinafter referred to as the “District Compliance Officer(s)” or “CO(s)"):

Student Issues:

Paul Huettner

High School Counselor

Phone: 715-823-7215

64 West Green Tree Road
Clintonville, W| 54929
phuettner@clintonville.k12.wi.us

Mandy Kriesel

Middle School Counselor
Phone: 715-823-7215

64 West Green Tree Road
Clintonville, WI 54929
mkriesel@clintonville.k12.wi.us

Jennifer Bachman
Elementary School Counselor



Phone; 715-823-7215

24 20th Street

Clintonville, Wl 54929
jbachman@clintonville.k12.wi.us

Employee Issues:

Alexis Retzlaff

Director of Pupil Services
Phone: 715-823-7215

64 West Green Tree Road
Clintonville, Wl 54929
aretzlaff@clintonville.k12.wi.us

Pretected Elassesandretaliation] as the individual who is ultimately responsible for oversight over the
Board's compliance with applicable Federal and State laws and regulations that prohibit discrimination based on
the basis of Protected Classes and retaliation. - fENB-OFOPTHEN]

The contact information concerning the District Compliance Officer(s) will be published on the School District’s
website and annually:

A.in_staff handbooks.
B. in the School District Annual Report to the pubilic.

H - The District Compliance Officer(s) shall report directly to the District Administrator except when the District
Administrator is a party to a complaint (i.e., either the complainant or the respondent). Under such circumstances,
the CO(s) shall report directly to {SELEET-ONE-OFFHEFOLLOWINGH) - the Board President who shall consult
with the Board's Legal Counsel § ———— {OFHERHEND-OFHNTERNAL-OPTHONS] - until the matterin
which the District Administrator is a party is concluded. fENB-OFOPHON]

Questions about this policy should be directed to the District Compliance Officer(s).

The CO(s) is/are responsible for coordinating the District's efforts to comply with applicable Federal and State laws
and regulations, including the District's duty to address in a prompt and equitable manner any inquiries or
complaints regarding discrimination, harassment, retaliation, or denial of equal opportunity/access. The CO(s)

TN ol A A



shall also verify that proper notice of nondiscrimination for Title || of the Americans with Disabilities Act (as
amended), Title VI and Title VIl of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973 (as
amended), Genetic Information Nondiscrimination Act (GINA), and the Age Discrimination in Employment Act of
1975 is provided to staff members and the general public. Copies of the laws and regulations listed above are
available upon request from the CO(s).

The CO(s) shall monitor the District's education programs and activities for barriers to reporting information
about conduct that reasonably may constitute Prohibited Conduct pursuant to Federal and/or State laws that
prohibit discrimination/harassment based on the basis of a Protected Class/Category and retaliation, and take
steps reasonably calculated to address such barriers.

Notice of Nondiscrimination

The District Administrator shall provide notice of the Board's policy on nondiscrimination and the identity of the
School District's Compliance Officer(s). Such notice will be published on the District's website, posted throughout
the District, and included in the District's recruitment statements or general information publications.

Reports and Complaints of Prohibited Conduct and Retaliation

Employees are required to report incidents of Prohibited Conduct and/or retaliation to an administrator,
supervisor, or other supervisory employees so that the Board may address the conduct. Any administrator,
supervisor, or other supervisory employees who receive such a report shall file it with the CO as soon as
reasonably practicable.

Discrimination against an individual based on their sex (including gender status, sexual orientation, and gender
identity) is discrimination in violation of Title V1. Specifically, discrimination on the basis of sex
stereotyping/gender-nonconformity constitutes sex discrimination. This is true irrespective of the cause of the
person's gender non-conforming behavior. Employment actions based upon an individual's sex could be suspect
and potentially impermissible.

COs are required to investigate allegations of Prohibited Conduct involving the discrimination or harassment of
an employee or applicant based upon their gender status, sexual orientation, and gender identity.

Any questions concerning whether alleged Prohibited Conduct might violate this prohibition should be brought
to the CO's attention promptly.

Employees who believe they have been subject to Prohibited Conduct are entitled to utilize the complaint process
set forth below. Initiating a complaint will not adversely affect the Complainant's employment. While there are no
time limits for initiating complaints under this policy, individuals should make every effort to file a complaint as
soon as practicable after the conduct occurs while the facts are known and potential withesses are available.

The COs will be available during regular school/work hours to discuss concerns related to Prohibited Conduct or
Retaliation. COs shall accept reports of Prohibited Conduct or Retaliation directly from any member of the School
District Community or a Third Party, or receive reports that are initially filed with another Board employee.

Upon receipt of a report of alleged Prohibited Conduct or Retaliation, the CO will contact the Complainant and
begin either an informal or formal complaint process (depending on the Complainant's request and the nature of
the alleged Prohibited Conduct/Retaliation), or (H{OPHEN-4H i i Hretetivi

' f fredH ; i f f i . 1END-OFOPHON-1OH{EPHBN2] - the
District Administrator will designate a specific individual to conduct the process necessary for an informal or
formal investigation. [ENB-OFSPHEN-2] - The CO will provide a copy of this policy to the Complainant and the
Respondent upon request.

Any Board employee who directly observes Prohibited Conduct/Retaliation is obligated, in accordance with this
policy, to report such observations to one of the COs as soon as reasonably practicable. Additionally, any Board
employee who observes an act of discrimination/retaliation is expected to intervene to stop the misconduct,
unless circumstances make such an intervention dangerous, in which case the staff member should promptly
notify other Board employees and/or local law enforcement officials, as necessary, to stop the misconduct.
Thereafter, the CO must contact the Complainant as soon as reasonably practicable to advise of the Board's
intent to investigate the alleged wrongdoing.
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Investigation and Complaint Procedure

Except for sex discrimination and/or sexual harassment that is covered by Policy 2266 - Nondiscrimination on the
Basis of Sex in Education Programs or Activities, any employee who alleges to have been subjected to Prohibited
Conduct or Retaliation may seek resolution of the complaint through the procedures described below. The
complaint procedures involve an investigation of the individual's claims of Prohibited Conduct/Retaliation and a
process for rendering a decision regarding whether the charges are substantiated.

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of discrimination or retaliation with the United States Department of Education Office for Civil Rights,
the Wisconsin Equal Rights Division, or the Equal Employment Opportunity Commission ("EEOC").

Complaint Procedure

A Complainant who alleges Prohibited Conduct/Retaliation may file a complaint, either orally or in writing: 1) with
a Principal; 2) the CO; or 3) to the District Administrator or other supervisory employees. Any complaint received
regarding the District Administrator or a Board member shall be referred to the Board's legal counsel, who shall
assume the role of the CO for such complaints. Additionally, if the complaint is regarding a CO, the complaint shall
be reported to the District Administrator, who shall coordinate with the other appointed/designated CO or, if
appropriate, appoint/designate another individual to serve as CO for the complaint regarding a CO.

Due to the sensitivity surrounding complaints of Prohibited Conduct and Retaliation, timelines are flexible for
initiating the complaint process; however, individuals are encouraged to file a complaint as soon as reasonably
practicable after the conduct occurs while the facts are known and potential witnesses are available. If a
Complainant informs a Principal, District Administrator, or other supervisory employees, either orally or in writing,
about any complaint of discrimination or retaliation, that employee must report such information to the CO at
the employee's first opportunity, as soon as reasonably practicable.

Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the
investigation and the decision-making process.

All complaints must include the following information to the extent known: the identity of the Respondent; a
detailed description of the facts upon which the complaint is based (i.e., when, where, and what occurred); a list of
potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above,
the CO shall ask for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge by signing the
document.

Upon receiving a complaint, the CO will consider whether any action should be taken in the investigatory phase to
protect the Complainant from further Prohibited Conduct or Retaliation, including but not limited to a change of
work assignment or schedule for the Complainant and/or the Respondent. In making such a determination, the
CO should consult the Complainant to assess whether the individual agrees with the proposed action. If the
Complainant is unwilling to consent to the proposed change, the CO still may take whatever actions are deemed
appropriate in consultation with the District Administrator.

As soon as reasonably practicable, the CO or designee will initiate an investigation by, at a minimum, confirming
receipt of the complaint with the Complainant and informing the Complainant of the investigation process.

Simultaneously, the CO will inform the Respondent that a formal complaint has been received. The Respondent
will be informed about the nature of the allegations and, upon request, provided with a copy of any relevant
policies and/or administrative guidelines, including this Policy. The Respondent must also be informed of the
opportunity to submit a written response to the complaint and the obligation to do so within a reasonable
timeframe established by the CO or designee based on the circumstances.

g HHePHeN2] - Investigations shall be completed
promptly. What constitutes promptness will depend on the compIeX|ty of the issues, the number of incidents or
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factual elements, the number of witnesses and documents to be consulted, and the availability of witnesses and
other evidence. The CO shall keep the Complainant reasonably informed of the investigation's progress.- fENB
OFOPHOENS]

The investigation will include:

A. interviews with the Complainant;

B. interviews with the Respondent;

C. interviews with any other witnesses who may reasonably be expected to have any information relevant
to the allegations, as determined by the CO;

D. consideration of any documentation or other information presented by the Complainant, Respondent, or
any other witness that is reasonably believed to be relevant to the allegations, as determined by the CO.

At the conclusion of the investigation, the CO shall prepare and deliver a written report to the District
Administrator that summarizes the evidence gathered during the investigation and provides recommendations
based on the evidence and the definition of the Prohibited Conduct/Retaliation as provided in Board policy and
State and Federal law as to whether the Respondent has engaged in harassment/retaliation of the Complainant.
The CO's recommendations must be based upon the totality of the circumstances. In determining if Prohibited
Conduct or Retaliation occurred, a preponderance of evidence standard will be used.

The CO may consult with the Board's attorney during the course of the investigatory process and/or before
finalizing the report to the District Administrator.

In cases where no District CO is able to investigate a complaint due to concerns regarding conflicts, bias or
partiality, or for other reasons that impair the CO's ability to conduct an investigation, the CO may € -in
consultation with the District Administrator or Board President, if the matter involves the District Administrator,
[END-OF-OPTION] - engage outside legal counsel to conduct the investigation consistent with this policy.

Absent extenuating circumstances, within a reasonable timeframe after receiving the report of the CO, the District
Administrator either must issue a written decision regarding whether the charges have been substantiated or
request further investigation. A summary of the District Administrator's final decision will be provided to both the
Complainant and the Respondent.

If the District Administrator requests additional investigation, the District Administrator must specify the
additional information that is to be gathered, and such additional investigation must be completed as soon as
reasonably practicable, taking into account the availability of necessary witness(es) or documents. At the
conclusion of the additional investigation, the District Administrator must issue a final written decision as
described above.

If the District Administrator determines the Respondent engaged in Prohibited Conduct/Retaliation toward the
Complainant, the District Administrator must identify what corrective action will be taken to stop, remedy, and
prevent the recurrence of the discrimination/retaliation. The corrective action should be reasonable, timely, age-
appropriate, effective, and tailored to the specific situation.

A Complainant or Respondent who is dissatisfied with the final decision of the District Administrator may appeal
through a signed written statement to the Board within five (5) days of the party's receipt of the District
Administrator's decision. The written statement of appeal must be submitted to the District Administrator, who
will forward the request to the Board President.

In an attempt to resolve the complaint, the Board shall review the findings and may meet with the concerned
parties and their representatives within a reasonable timeframe after the receipt of such an appeal. A copy of the
Board's disposition of the appeal shall be sent to each concerned party within ten (10) days of its decision. The
decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of Prohibited Conduct/Retaliation
regardless of whether the Complainant pursues the complaint. The Board also reserves the right to have the
complaint investigation conducted by an external person in accordance with this policy or in such other manner
as deemed appropriate by the Board or its designee.

The parties may be represented, at their own cost, at any of the above-described interviews/meetings.
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The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s
pursuit of other remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with
local law enforcement, or the filing of a civil action in court. Use of this internal complaint process is not a
prerequisite to the pursuit of other remedies.

Privacy/Confidentiality

The Board will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the
witnesses as much as possible, consistent with the Board's legal obligations to investigate, to take appropriate
action, and to conform with any discovery or disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by
law. Confidentiality, however, cannot be guaranteed. Respondents must be provided an opportunity to
meaningfully respond to allegations, which may include disclosure of the Complainant's identity.

During the course of an investigation, the CO will instruct each person who is interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to
disclose to third parties any information that is learned or provided during the course of the investigation.

Remedial Action and Monitoring

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant,
including but not limited to counseling services, reinstatement of leave taken due to the Prohibited
Conduct/Retaliation, or other appropriate action.

The Board may appoint an individual, who may be a District employee, to follow up with the Complainant to
ensure no further Prohibited Conduct or Retaliation has occurred and to take action to address any reported
occurrences promptly.

Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against Prohibited Conduct by taking appropriate action
reasonably calculated to stop and prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and
including the discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be
taken in accordance with applicable State law and any relevant codes of conduct.

When imposing discipline, the District Administrator shall consider the totality of the circumstances involved in
the matter, including the age and maturity level of any student involved. In those cases where
discrimination/retaliation is not substantiated, the Board may consider whether the alleged conduct nevertheless
warrants discipline in accordance with other Board policies.

Where the Board becomes aware that a prior disciplinary action has been taken against the Respondent, all
subsequent sanctions imposed by the Board and/or District Administrator shall be reasonably calculated to end
such conduct, prevent its recurrence, and remedy its effect.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging Prohibited Conduct/Retaliation, or
participates as a witness in an investigation is prohibited. Neither the Board nor any other person may intimidate,
threaten, coerce or interfere with any individual because the person opposed any act or practice made by any
Federal or State civil rights law, or because that individual made a report, formal complaint, testified, assisted or
participated or refused to participate in any manner in an investigation, proceeding, or hearing under those laws
and/or this policy, or because that individual exercised, enjoyed, aided or encouraged any other person in the
exercise or enjoyment of any right granted or protected by those laws and/or this policy.

Retaliation against a person for making a report of Prohibited Conduct, filing a formal complaint, or participating
in an investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.
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Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
Application of the First Amendment

The Board will construe and apply this policy consistent with the First Amendment to the U.S. Constitution. In no
case will a respondent be found to have committed Prohibited Conduct based on expressive conduct that is
protected by the First Amendment.

Education and Training

All District Compliance Officer(s), and other persons who are responsible for implementing the Board’s complaint
procedures or have the authority to modify or terminate supportive measures shall receive training related to
their duties under applicable Federal and State laws and this policy. £ - The training shall be provided promptly
upon hiring or a change of position that alters their duties under this policy, and annually thereafter. FENB-SF
OPHEN] - The training shall not rely on stereotypes involving Protected Classes.

H - Training materials will be made available for inspection upon request by members of the public. fENB-OF
oPHeMN]

Recordkeeping (including retention of investigatory records and materials)

The CO is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy must retain all information, documents,
electronically stored information, and electronic media (as defined in Policy 8315 - Information Management)
created and received as part of an investigation. Records and materials associated with the implementation of this
policy shall be retained in accordance with Policy 8310 - Public Records, Policy 8315 - Information Management,
Policy 8320 - Personnel Records, and Policy 8330 - Student Records for the period set in the District's records
retention schedule.

These records may include, but are not limited to the following:

A. all written reports/allegations/complaints/statements;

B. narratives of all verbal reports, allegations, complaints, and statements collected;

C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel or individuals contracted or appointed
by the Board to fulfill its responsibilities;

E. narratives of, notes from, or audio, video, or digital recordings of witness statements;

F. all documentary evidence;

G. e-mails, texts, or social media posts pertaining to the investigation;

H. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.)
pertaining to the investigation,;

. written disciplinary sanctions issued to students or employees and a narrative of verbal disciplinary
sanctions issued to students or employees for violations of the policies and procedures prohibiting
discrimination or harassment;

J. dated written determinations to the parties;

K. dated written descriptions of verbal notifications to the parties;

L. written documentation of any supportive measures offered and/or provided to the Complainant and/or
the Respondent, including no contact orders issued to both parties, the dates issued, and the dates the
parties acknowledged receipt; and

M. documentation of all actions taken, both individual and systemic, to stop the discrimination or
harassment, prevent its recurrence, eliminate any hostile environment, and remedy its discriminatory
effects;

N. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation,
and any documents used by the District at the time of the alleged violation to communicate the Board's
expectations to students and staff with respect to the subject of this policy (e.g., Student Codes of
Conduct and/or Employee Handbooks);

0. copies of any documentation that memorializes any formal or informal resolutions to the alleged
discrimination or harassment;
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P. documentation of any training provided to District personnel related to this policy, including but not
limited to, notification of the prohibitions and expectations of staff set forth in this policy and the role
and responsibility of all District personnel involved in enforcing this policy, including their duty to report
alleged violations of this policy and/or conducting an investigation of an alleged violation of this policy;

Q. documentation that any rights or opportunities that the District made available to one party during the
investigation were made available to the other party on equal terms;

R. copies of any notices sent to the alleged perpetrator/responding party of the allegations constituting a
potential violation of this policy;

S. copies of any notices sent to the Complainant and the Respondent in advance of any interview, meeting,
or hearing;

T. copies of any notices sent to the Complainant and alleged perpetrator in advance of any interview or
hearing;

U. copies of any documentation or evidence used during informal and formal disciplinary meetings and
hearings, including the investigation report, and any written responses submitted by the Complainant or
the Respondent.

The information, documents, ESI, and electronic media (as defined in Policy 8315- Information Management)
retained may include public records and records exempt from disclosure under Federal and/or State law (e.g.,
student records, medical records).

© Neola 2026

Legal

111.31 et seq., Wis. Stats.

111.335(d)(2), Wis. Stats.

118.195, Wis. Stats.

118.20, Wis. Stats.

Fourteenth Amendment, U.S. Constitution

20 U.S.C. 1092(F)(6)(A){(v)

20U.S.C. 1232g

20 U.S.C. Section 1681, Title IX of Education Amendment Act

20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974

20 U.S.C. Section 7905, Boy Scouts of America Equal Access Act

29 C.F.R. Part 1635

29 U.S.C. 201 et seq., The Fair Labor Standards Act (FLSA)

29 U.S.C. 218d, PUMP for Nursing Mothers Act (PUMP Act)

29U.S.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 701 et seq. (in particular 794), Rehabilitation Act of 1973, as amended
34 C.F.R. Part 110(7/27/93)

38 U.S.C. Chapter 43 4301-4335 (see in particular 4311(a) [prohibits discrimination based on military service] and
4312 [reemployment rights]), Uniformed Services Employment and Reemployment Rights Act (USERRA)
42 US.C. 1983

42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq., Civil Rights Act of 1964 (e.g., Title VI and Title VII), as amended by the Pregnancy
Discrimination Act

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 2000gg, Pregnant Workers Fairness Act (PWFA)

42 US.C. 6101 et seq., Age Discrimination Act of 1975

42 US.C. 12101 et seq., The Americans with Disabilities Act of 1990, as amended
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NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL
OPPORTUNITY

ADOPTED Apr 22,2019 - REVISED Aug11,2025

2260- NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL OPPORTUNITY

The Board is committed to providing an equal educational opportunity for all students in the District.

mmw&w&%mmeﬁ&&ﬁﬂamﬂpphﬁbbmwﬁmmwmﬂdﬁm&eaﬁepﬁﬁgaﬁ&

The Board does not discriminate on the basis of sex

mveﬁypesﬁmﬁeen{enﬁaﬁeetﬁﬁh@%%ﬁﬂ .age, race, color, religion, national origin, ancestry, creed,

pregnancy, marital or parental status, sexual orientation, or physical, mental, emotional or learning disability
{Protected Ctasses) or any other charactenstlc protected hy Fecleral or State CIVII nghts laws r—aee—eolor—fehgrerrr

Gteeseﬁ-)- in any of its student program and actlvrtres Th|s pohcy is mtended to support and promote
nondiscriminatory practices in all District and school activities, particularly in the following areas:

A. use of objective bases for admission to any school, class, program, or activity;

B. prohibition of harassment towards students and procedures for the investigation of claims (see Policy
5517 - Student Anti-Harassment );

C. use of disciplinary authority, including suspension and expulsion authority;

D. administration of gifts, bequests, scholarships and other aids, benefits, or services to students from
private agencies, organizations, or persons,

E. selection of instructional and library media materials in a nondiscriminatory manner and that reflect the
cultural diversity and pluralistic nature of American society;

F. design and implementation of student evaluation practices, materials, and tools, but not at the exclusion
of implementing techniques to meet students’ individual needs;

G. design and configuration of facilities;

H. opportunity for participation in extra-curricular and co-curricular activities provided that separate
programs for male and female students may be available provided comparable activities are made
available to all in terms of type, scope, and District support; and

. the school lunch program and other school-sponsored food service programs.

The Board is also committed to equal employment opportunity in its employment policies and practices as they
relate to students. The Board's policies pertaining to employment practices can be found in Policy 1422, Policy
3122, and Policy 4122 - Nondiscrimination, Equal Employment Opportunity, and Anti-

Harassment Menrdiseriminationand-EquatEmployment-Opportunity .

The District will identify, evaluate, and provide a free appropriate public education to students with disabilities
who are determined eligible for special education and related services under the Individuals with Disabilities
Education Act (IDEA) or Section 504 of the Rehabilitation Act of 1973 (Section 504).

The District's educational programs include the academic and nonacademic setting. Each qualified student with a
disability shall be educated with students without disabilities to the maximum extent appropriate. In the
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nonacademic setting, a student with a disability shall participate with students without disabilities to the
maximum extent appropriate.

Notice of the Board's policy on nondiscrimination and the identity of the District's Compliance Officer(s) (see
below) will be published on the District's website, posted throughout the District, and included in the District's
recruitment statements or general information publications.

Principal’s Responsibilities

Each Principal shall verify that the procedures used with students and parents for selection of and participation in
any part of the District's academic, co-curricular, or extra-curricular programs do not discriminate on the basis of
the Protected Classes.

District Administrator's Responsibilities
In furtherance of the aforesaid goal, the District Administrator shall:
A. Curriculum Content
1. review current and proposed courses of study and textbooks to detect any bias based upbn the
Protected Classes ascertaining whether or not supplemental materials, singly or taken as a whole,

fairly depict those Protected Classes toward the development of human society;

2. provide that necessary programs are available for students with limited use of the English
language;

B. Staff Training

develop an ongoing program of staff training and in-service training for school personnel designed to
identify and solve problems of bias based upon the Protected Classes in all aspects of the program;

C. Student Access

1. review current and proposed programs, activities, facilities, and practices to ensure that all
students have equal access thereto and are not segregated on the basis of the Protected Classes
in any duty, work, play, classroom, or school practice, except as may be permitted under State
regulations;

2. verify that facilities are made available in a non-discriminatory fashion, in accordance with Board
Policy 7510 - Use of District Facilities, for non-curricular student activities that are initiated by
parents or other members of the community, including but not limited to any group officially
affiliated with the Boy Scouts of America or any other youth group listed in Title 36 of the United
States Code as a patriotic society;

3. verify that the educational programs of this District are accessible to all students;
All programs need to be designed and scheduled so the location or nature of the facility or area
will not deny an otherwise qualified student with a disability the opportunity to participate in the

academic or other school programs on the same basis as students without disabilities.

4. require that service animals for students who require this type of assistance shall be permitted
access to all facilities, programs, and events of the District.

D. District Support
require that like aspects of the District program receive like support as to staff size and compensation,

purchase and maintenance of facilities and equipment, access to such facilities and equipment, and
related matters;
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E. Student Evaluation

verify that tests, procedures, and guidance and counseling materials, which are designed to evaluate
student progress, rate aptitudes, analyze personality, or in any manner establish or tend to establish a
category by which a student may be judged, are not differentiated or stereotyped on the basis of the
Protected Classes.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed
according to their plain and ordinary meanings.

Complainant is the individual who alleges, or is alleged, to have been subjected to discrimination/retaliation,
regardless of whether the person files a formal complaint or is pursuing an informal resolution to the alleged
discrimination/retaliation.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s)
(i.e., a day(s) that the District office is open for normal operating hours, Monday - Friday, excluding State-
recognized holidays).

Military status refers to a person’s status in the uniformed services, which includes the performance of duty on a
voluntary or involuntary basis in a uniformed service, including active duty, active duty for training, initial active
duty for training, inactive duty for training, and full-time National Guard duty. It also includes the period of time
for which a person is absent from school for the purpose of an examination to determine the fitness of the
person to perform any duty listed above.

Respondent is the individual who has been alleged to have engaged in discrimination/retaliation, regardless of
whether the Reporting Party files a formal complaint or is seeking an informal resolution to the alleged
discrimination/retaliation.

School District community means students and Board employees (i.e., administrators, and professional and
support staff), as well as Board members, agents, volunteers, contractors, or other persons subject to the control
and supervision of the Board.

Third Parties include, but are not limited to, guests and/or visitors on School District property (e.g., visiting
speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking to do
business with, the Board, and other individuals who come in contact with members of the School District
community at school-related events/activities (whether on or off District property).

The District Administrator shall publicize the name of the compliance officer(s) who is/are responsible for
coordinating the District's efforts to comply with the applicable Federal and State laws and regulations, including
the District's duty to address in a prompt and equitable manner any inquiries or complaints regarding
discrimination or equal access. The Compliance Officer(s) also verify that proper notice of nondiscrimination for
Title Il of the Americans with Disabilities Act (as amended), Title Vi and VII of the Civil Rights Act of 1964, Section
504 of the Rehabilitation Act of 1973 (as amended), is provided to students, their parents, staff members, and the
general public.

The Board is committed to educating (or providing for the education of) each qualified person with a disability
with persons who are not disabled to the maximum extent appropriate. Generally, the District will place a person
with a disability in the regular educational environment unless it is demonstrated that the education of the
person in the regular environment, even with the use of supplementary aids and services cannot be achieved
satisfactorily. If the Board operates a separate class or facility under Section 504 that is identifiable as being for
persons with disabilities, the facility, program, and activities and services must be comparable to the facilities,
programs, and activities and services offered to students without a disability.

The District Administrator shall attempt annually to identify children with disabilities, ages 3 - 22, who reside in the
District but do not receive a public education.

In addition, the District Administrator shall establish procedures to identify students who are Limited English
Proficient, including immigrant children and youth, to assess their ability to participate in District programs and
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develop and administer a program that meets the English language and academic needs of these students. This
program shall include procedures for student placement, services, evaluation, and exit guidelines and shall be
designed to provide students with effective instruction that leads to academic achievement and timely
acquisition of proficiency in English. As a part of this program, the District will evaluate the progress of students in
achieving English language proficiency in the areas of listening, speaking, reading and writing, on an annual basis. (
) The District Administrator is responsible for verifying that a concentration of students who are Limited English
Proficient English Learner (EL) in one (1) or more programs is not the result of discrimination.

Reporting Procedures

Students and District employees are required, and all other members of the District community and Third Parties
are encouraged to promptly report suspected violations of this policy to an administrator, supervisor, or other
District official so that the Board may address the conduct. Any teacher, administrator, supervisor, or other
District employee or official who receives such a complaint shall file it with the District's Compliance Officer within
two (2) days.

Members of the District community, which includes students or Third Parties, who believe they have been
discriminated/retaliated against are entitled to utilize the complaint process set forth below. Initiating a
complaint, whether formally or informally, will not adversely affect the Complainant's employment or
participation in educational or extra-curricular programs. While there are no time limits for initiating complaints
under this policy, individuals should make every effort to file a complaint as soon as possible after the conduct
occurs, while the facts are known and potential witnesses are available.

If, during an investigation of alleged bullying, aggressive behavior, and/or harassment in accordance with Policy
5517.01 - Bullying, the Principal believes that the reported misconduct may constitute discrimination based on a
Protected Class, the Principal shall report the act to one of the COs, who shall investigate the allegation in
accordance with this policy. While the CO investigates the allegation, the Principal shall suspend the Policy 5517.01
investigation to await the CQO's written report. The CO shall keep the principal informed of the status of the Policy
2260 - Nondiscrimination and Access to Equal Educational Opportunity investigation and provide the Principal
with a copy of the resulting written report.

The COs will be available during regular school/work hours to discuss concerns related to
discrimination/retaliation. The COs shall accept reports of discrimination/retaliation directly from any member of
the District community or a Third Party and reports that initially are made to another District employee. Upon
receipt of a report of alleged discrimination/retaliation, the CO will contact the Complainant and begin either an
informal or formal complaint process (depending on the Complainant's request and the nature of the alleged
discrimination/retaliation) or designate a specific individual to conduct such a process.

The CO will provide a copy of this policy to the Complainant and the Respondent. In the case of a formal
complaint, the CO will prepare recommendations for the District Administrator or oversee the preparation of such
recommendations by a designee. All members of the District community must report incidents of
discrimination/retaliation that are reported to them to the CO within two (2) days of learning of the
incident/conduct.

Any District employee who directly observes discrimination/retaliation of a student is obligated, in accordance
with this policy, to report such observations to one (1) of the COs within two (2) days. Additionally, any District
employee who observes an act of discrimination/retaliation is expected to intervene to stop the misconduct
unless circumstances make such an intervention dangerous, in which case the staff member should immediately
notify other District employees and/or local law enforcement officials, as necessary, to stop the misconduct.
Thereafter, the CO/designee must contact the Complainant if age eighteen (18) or older, or the Complainant's
parents/guardians if the student is under the age of eighteen (18) within two (2) days to advise of the

Board's intent to investigate the alleged wrongdoing.

District Compliance Officers (hereinafter referred to as the COs)
The Board designates the following individuals to serve as the District's CO*s:

Student Issues:
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Paul Huettner

High School Counselor

Phone: 715-823-7215

64 West Green Tree Road
Clintonville, Wl 54929
phuettner@clintonville.k12.wi.us

Mandy Kriesel

" Middle School Counselor
Phone: 715-823-7215
64 West Green Tree Road
Clintonville, WI 54929
mkriesel@clintonville k12.wi.us

Jennifer Bachman

Elementary School Counselor
Phone: 715-823-7215

24 20th Street

Clintonville, WI 54929
jbachman@clintonville.k12.wi.us

Employee Issues:

Alexis Retzlaff

Director of Pupil Services
Phone: 715-823-7215

64 West Green Tree Road
Clintonville, W| 54929
aretzlaff@clintonville.k12.wi.us

The names, titles, and contact information of these individuals will be published annually:

A. on the School District's website.
B. in the staff handbooks.
C. in the School District Annual Report to the public.

A CO will be available during regular school/work hours to discuss concerns related to student discrimination in
educational opportunities under this policy.

Investigation and Complaint Procedure

The CO shall investigate any complaints brought under this policy. Throughout the course of the process as
described herein, the CO should keep the parties reasonably informed of the status of the investigation and the
decision-making process.

All complaints must include the following information to the extent known: a description of the alleged violation,
the identity of the Respondent; a detailed description of the facts upon which the complaint is based (i.e., when,
where, and what occurred); a list of potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above,
the CO shall ask for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge by signing the
document.

Upon receiving a complaint, the CO will consider whether any action should be taken during the investigatory
phase to protect the Complainant from further loss of educational opportunity including, but not limited to, a
change of work assignment or class schedule for the Complainant, tentative enrollment in a program, or other
appropriate action. In making such a determination, the CO should consult the Complainant to assess whether
the individual agrees with the proposed action. If the Complainant is unwilling to consent to the proposed
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change, the CO still may take whatever actions are deemed appropriate in consultation with the District
Administrator.

As soon as appropriate in the investigation process, the CO will inform the Respondent that a complaint has been
received. The person(s) must also be provided an opportunity to respond to the complaint.

All investigations shall be commenced as soon as practicable upon receipt of a complaint and concluded as
expeditiously as feasible, in consideration of the circumstances, while taking measures to complete a thorough
investigation. The complaining party shall be notified in writing of receipt of the complaint within forty-five (45)
days of the complaint and shall reach a determination concerning the complaint within ninety (90) days of receipt
unless additional time is agreed to by the complaining party.

The investigation will include:
A. interviews with the Complainant;
B. interviews with the Respondent;

C. interviews with any other witnesses who reasonably may be expected to have any information relevant
to the allegations, as determined by the CG;

D. consideration of any documentation or other evidence presented by the Complainant, Respondent, or
any other witness which is reasonably believed to be relevant to the allegations, as determined by the CO.

At the conclusion of the investigation, the CO or designee shall prepare and deliver a written report to the District
Administrator which summarizes the evidence gathered during the investigation and provides recommendations
based on the evidence and the definitions in this Policy, as well as in State and Federal law as to whether the
Complainant has been denied access to educational opportunities on the basis of one of the protected
dlassifications, based on a preponderance of evidence standard. The CO's recommendations must be based upon
the totality of the circumstances, including the ages and maturity levels of those involved.

The CO may consult with the Board's attorney during the course of the investigatory process and/or before
finalizing the report to the District Administrator. [END OF OPTION]

In cases where no District CO is able to investigate a complaint due to concerns regarding conflicts, bias or
partiality, or for other reasons that impair the CO's ability to conduct an investigation, the CO may () in
consultation with the District Administrator or Board President, if the matter involves the District

Administrator, [END OF OPTION] engage outside legal counsel to conduct the investigation consistent with this

policy.

Absent extenuating circumstances, within five (5) days of receiving the report of the CO or designee, the District
Administrator either must issue a written decision regarding whether the charges have been substantiated or
request further investigation. A copy of the District Administrator's final decision will be delivered to both the
Complainant and Respondent. The District Administrator may redact information from the decision in the event
the release of information raises concerns regarding the integrity of the complaint or investigation process. The
Board authorizes the District Administrator to consult with legal counsel to determine the extent to which
information in an investigation report must be provided to either the Complainant or Respondent.

If the District Administrator requests additional investigation, the District Administrator must specify the
additional information that is to be gathered, and such additional investigation must be completed within five (5)
days. At the conclusion of the additional investigation, the District Administrator must issue a final written
decision as described above. The decision of the District Administrator will be reviewed by the Board upon
request.

If the Complainant feels that the decision does not adequately address the complaint the Complainant sAve may
appeal the decision to the State Superintendent of Public Instruction by submitting a written request ,_ within
thirty (30) calendar days of the decision,. to the Wisconsin Department of Public Instruction (DP1), Pupil
Nondiscrimination Program, or by contacting the DPI Pupil Nondiscrimination Program at (608) 267-9157. Any
person, including the Respondent in a complaint, who is subject to disciplinary action up to and including
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termination as a result of a complaint may choose to file a grievance utilizing the District's grievance procedure as
outlined in Policy 3340 - Grievance Procedure or Policy 4340 - Grievance Procedure .

The Board reserves the right to investigate and resolve a complaint or report regardless of whether the member
of the School District community or third party chooses to pursue the complaint. The Board also reserves the
right to have the complaint investigation conducted by an external person in accordance with this policy or in
such other manner as deemed appropriate by the Board.

The parties may be represented, at their own cost, at any of the above-described meetings/hearings.

The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s
pursuit of other remedies such as the filing of a complaint with the Office for Civil Rights, Denver Office, U.S.
Department of Education, Cesar E. Chavez Memorial Building, 1244 Speer Boulevard, Suite 310, Denver, CO 80204-
3582, Telephone: (303) 844-5695, FAX: (303) 844-4303, E-mail: OCR.Denver@ed.gov, Web:
https://www.ed.gov/about/ed-offices/ocr . Sfficefor-EivitRights, the filing of charges with local law enforcement,
or the filing of a civil action in court. Use of this internal complaint process is not a prerequisite to the pursuit of
other remedies.

Additional School District Action

If the evidence suggests that any conduct at issue violates any other policies of the Board, is a crime, or requires
mandatory reporting under the Children's Code (48.981, Wis. Stats.) {See-48:98+-Wis-Stat) (Policy 8462 - Child
Abuse and Neglect ), or threats of violence (Policy 8462.01 - Threats of Violence ), the CO or District Administrator
shall take such additional actions as necessary and appropriate under the circumstances, which may include a
report to the appropriate social service and/or law enforcement agency charged with responsibility for handling
such investigations.

Privacy/Confidentiality

The District will make reasonable efforts to protect the privacy of any individuals involved in the investigation
process. Confidentiality cannot be guaranteed, however. Additionally, the Respondent must be provided the
Complainant's identity.

During the course of an investigation, the CO or designee will instruct all members of the School District
community and third parties who are interviewed about the importance of maintaining confidentiality. Any
individual who is interviewed as part of an investigation is expected not to disclose any information that is learned
or provided during the course of the investigation.

Remedial Action and Monitoring

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant
including, but not limited to, counseling services, reinstatement of leave taken because of the discrimination, the
opportunity to complete assignments missed due to absences related to the discrimination, or other appropriate
action.

The Board may appoint an individual, who may be a District employee, to follow up with the Complainant to
ensure no further discrimination or retaliation has occurred and to take action to address any reported
occurrences promptly.

Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against discrimination/retaliation by taking appropriate action
reasonably calculated to stop and prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action, up to and
including the discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be
taken in accordance with applicable State law and the terms of any relevant codes of conduct.

When imposing discipline, the District Administrator shall consider the totality of the circumstances involved in
the matter, including the ages and maturity level of any student involved. In those cases where
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discrimination/retaliation is not substantiated, the Board may consider whether the alleged conduct nevertheless
warrants discipline in accordance with other Board policies.

Where the Board becomes aware that a prior disciplinary action has been taken against the Respondent, all
subsequent sanctions imposed by the Board and/or District Administrator shall be reasonably calculated to end
such conduct, prevent its reoccurrence, and remedy its effects.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging harassment/retaliation, or
participates as a witness in an investigation , is prohibited. Neither the Board nor any other person may
intimidate, threaten, coerce or interfere with any individual because the person opposed any act or practice made
by any Federal or State civil rights law, or because that individual made a report, formal complaint, testified,
assisted , or participated or refused to participate in any manner in an investigation, proceeding, or hearing under
those laws and/or this policy, or because that individual exercised, enjoyed, aided, or encouraged any other
person in the exercise or enjoyment of any right granted or protected by those laws and/or this policy.

Retaliation against a person for making a report of discrimination, filing a formal complaint, or participating in an
investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute
retaliation prohibited under this policy.

Education and Training

In support of this policy, the Board promotes preventative educational measures to create greater awareness of
discriminatory practices. The District Administrator shall provide appropriate information to all members of the
School District community related to the implementation of this policy and shall provide training for District
students and staff where appropriate. All training, as well as all information, provided regarding the Board's policy
and discrimination in general, will be age and content appropriate.

Retention of Investigatory Records and Materials

The Compliance Officer(s) is responsible for overseeing retention of all records that must be maintained pursuant
to this policy. All individuals charged with conducting investigations under this policy shall retain all information,
documents, electronically stored information (ESI), and electronic media (as defined in Policy 8315 - Information
Management ) created and received as part of an investigation including, but not limited to:

A. all written reports/allegations/complaints/statements,

B. narratives of all verbal reports, allegations, complaints, and statements collected;

C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel or individuals contracted or appointed
by the Board to fulfill its responsibilities;

E. narratives of, notes from, or audio, video, or digital recordings of witness statements;

F. all documentary evidence;

G. e-mails, texts, or social media posts related to the investigation;
H. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.)
pertaining to the investigation;

. written disciplinary sanctions issued to students or employees and a narrative of verbal disciplinary
sanctions issued to students or employees for violations of the policies and procedures prohibiting
discrimination or harassment;

J. dated written determinations to the parties;

K. dated written descriptions of verbal notifications to the parties;

L. written documentation of any supportive measures offered and/or provided to Complainant and/or the
Respondent, including no contact orders issued to both parties, the dates issued, and the dates the
parties acknowledged receipt; and
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M. documentation of all actions, both individual and systemic, taken to stop the discrimination or
harassment, prevent its recurrence, eliminate any hostile environment, and remedy its discriminatory
effects;

N. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation,
and any documents used by the District at the time of the alleged violation to communicate the Board's
expectations to students and staff with respect to the subject of this policy (e.g., Student Code of
Conduct and/or Employee Handbooks);

0. copies of any documentation that memorializes any formal or informal resolutions to the alleged
discrimination or harassment;

P. documentation of any training provided to District personnel related to this policy, including but not
limited to, notification of the prohibitions and expectations of staff set forth in this policy and the role
and responsibility of all District personnel involved in enforcing this policy, including their duty to report
alleged violations of this policy and/or conducting an investigation of an alleged violation of this policy;

Q. documentation that any rights or opportunities that the District made available to one party during the
investigation were made available to the other party on equal terms;

R. copies of any notices sent to the alleged perpetrator/responding party of the allegations constituting a
potential violation of this policy;

S. copies of any notices sent to the Complainant and the Respondent in advance of any interview, meeting,
or hearing;

T. copies of any notices sent to the complainant and alleged perpetrator in advance of any interview or
hearing;

U. copies of any documentation or evidence used during informal and formal disciplinary meetings and
hearings, including the investigation report, and any written responses submitted by the Complainant or
the Respondent.

Additionally, the CO shall retain copies of any written request for an impartial due process hearing, the IHO's
notices to the parties, the evidence entered in the hearing, any transcript of the hearing, and the IHO's decision.

The information, documents, ESI, and electronic media (as defined in Policy 8315 - Information Management )
retained may include public records and records exempt from disclosure under Federal and/or State law (e.g.,
student records).

The information, documents, ESI, and electronic media (as defined in Policy 8315 - Information Management )
created or received as part of an investigation shall be retained in accordance with Policy 8310 - Public Records,
Policy 8315 - Information Management , Policy 8320 - Personnel Records, and Policy 8330 - Student Records for
not less than three (3) years, but longer if required by the District's records retention schedule.

© Neola 2026 2%

Legal

118.13 Wis. Stats.

P.I.9, Wis. Adm. Code

P.l. 41, Wis. Adm. Code

Fourteenth Amendment, U.S. Constitution

20 U.S.C. 1701 et seq., Equal Educational Opportunities Act of 1974

20 U.S.C. 7905, Boy Scouts of America Equal Access Act

29 U.S.C. 794, Section 504 of the Rehabilitation Act of 1973, as amended

42 US.C. 6101 et seq., Age Discrimination Act of 1975

42 U.S.C. 2000 et seq., Civil Rights Act of 1964

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 US.C. 12101 et seq., The Americans with Disabilities Act of 1990, as amended
29 C.F.R. Part 1635, The GINA Regulations

34 CF.R. Part 110, The Age Discrimination Act Regulations

Guidelines for Vocational Education Programs, Department of Education, Office for Civil Rights, March 21, 1979
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Clintonville Public School District
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NONDISCRIMINATION ON THE BASIS OF SEXIN EDUCATION
PROGRAMS OR ACTIVITIES

ADOPTED Oct 25, 2021 - REVISED Dec 8, 2025

2266 - NONDISCRIMINATION ON THE BASIS OF SEX IN EDUCATION PROGRAMS OR ACTIVITIES

introduction
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The Board does not discriminate on the basis of sex {ireltiding genderidentityorgender
stereotypesinonconfermance) tEND-OFOPHON] ; () tincludingsexuatorientation-orgenderidentity), in its
education programs or activities, and is required by Title IX of the Education Amendments Act of 1972, and its
implementing regulations, not to discriminate in such a manner. The requirement not to discriminate in its
education program or activity extends to admission and employment. The Board is committed to maintaining an
education and work environment that is free from discrimination based on sex, including sexual harassment.

The Board prohibits sexual harassment that occurs within its education programs and activities. When the District
has actual knowledge of sexual harassment in its education program or activity against a person in the United
States, it shall promptly respond in a manner that is not deliberately indifferent.

Pursuant to its Title IX obligations, the Board is committed to eliminating sexual harassment and will take
appropriate action when an individual is determined responsible for violating this policy. Members of the School
District community who commit Sexual Harassment are subject to the full range of disciplinary sanctions set forth
in this policy. Third parties who engage in sexual harassment are also subject to the disciplinary sanctions listed in
this policy. The Board will provide persons who have experienced Sexual Harassment ongoing supportive
measures as reasonably necessary to restore or preserve access to the District's education programs and
activities.

Coverage

This policy applies to sexual harassment that occurs within the District's education programs and activities and
that is committed by a Board employee, student, third-party vendor or contractor, guest, or other members of
the school community.

This policy does not apply to sexual harassment that occurs off school grounds, in a private setting, and outside
the scope of the Board’s education programs and activities; such sexual misconduct/sexual activity may be
prohibited by the Student Code of Conduct if committed by a student, or by Board policies and administrative
guidelines, applicable State and/or Federal laws and/or Employee/Administrator Handbook(s) if committed by a
Board employee.

Consistent with the U.S. Department of Education’s implementing regulations for Title IX, this policy does not
apply to sexual harassment that occurs outside the geographic boundaries of the United States, even if the sexual
harassment occurs in the District’s education programs or activities. Sexual harassment that occurs outside the
geographic boundaries of the United States is governed by the Student Code of Conduct if committed by a
student, or by other applicable Board policies and administrative guidelines, applicable State and/or Federal

laws and/or Employee/Administrator Handbook(s) if committed by a Board employee.
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Complaints alleging sexual harassment and/or discrimination on the basis of sex are also covered by and subject
to the investigation procedures in Board Policy 5517 - Student Anti-Harassment. Complaints not covered by this
policy may still be governed by and subject to the procedures in Policy 5517 - Student Anti-Harassment.

Definitions

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed
according to their plain and ordinary meanings.

Sexual Harassment: “Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the
following:

A. A Board employee conditioning the provision of an aid, benefit, or service of the District on an individual's
participation in unwelcome sexual conduct (often called “quid pro quo” harassment);

B. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the District's education program or activity; or
C."Sexual assault” as defined in 20 U.S.C. 1092(f)(6)A(v), or “dating violence” as defined in 34 U.S.C. 12291(a)
(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34 US.C. 12291(a)
(30).

1."Sexual assault” means any sexual act directed against another person, without the consent of
the victim, including instances where the victim is incapable of giving consent. Sexual assault
includes rape, sodomy, sexual assault with an object, criminal sexual contact fendiing, incest,
and statutory rape.

a. Rapeis penetration, no matter how slight, of the vagina or anus with any body part or
object, or oral penetration by a sex organ of another person, without the consent of the
victim, including instances where the victim is incapable of giving consent because of age
or because of temporary or permanent mental or physical incapacity. Attempted rape is
included.

b. Sodomy is oral or anal sexual intercourse with another person, without the consent of the
victim, including instances where the victim is incapable of giving consent because of age
or because of temporary or permanent mental or physical incapacity.

c. Sexual Assault with an Object is using an object or instrument to unlawfully penetrate,
however slightly, the genital or anal opening of the body of another person, without the
consent of the victim, including instances where the victim is incapable of giving consent
because of age or because of temporary or permanent mental or physical incapacity. An
“object” or “instrument” is anything used by the offender other than the offender’s
genitalia.

d. Criminal Sexual Contact (f.k.a. Fondling) s the intentional touching of the clothed or
unclothed body parts, without consent, of the victim for the purpose of sexual
degradation, sexual gratification, or sexual humiliation; or the forced touching by the
victim of the other individual's clothed or unclothed body parts, without consent of the
victim, for the purpose of sexual degradation, sexual gratification, or sexual humiliation.
This includes instances where the victim is incapable of giving consent because of age or

incapacity due to temporary or permanent mental or physical impairment or intoxication
for the purpose of sexual deg adatlou sexual Eratlﬁcation or sexuaI

e. Incest is sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by State law.

f. Statutory Rape is nonforcible sexual intercourse with a person who is under the statutory
age of consent as defined by 948.02 or 948.09, Wis. Stats. or whose status as a student
prohibits such sexual contact per 948.095, Wis. Stats.

g. Other Sexual Contact includes the intentional emission of bodily fluids on the complainant,
or at the direction of the Respondent, for the purposes of sexual gratification as defined
in Wis. Stat. § 940.225(5)(b).
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h. Consent refers to words or actions that a reasonable person would understand as
agreement to engage in the sexual conduct at issue. A person may be incapable of giving
consent because of age or because of temporary or permanent mental or physical
incapacity. A person who is incapacitated is not capable of giving consent.

i. Incapacitated refers to the state where a person does not understand and/or appreciate
the nature or fact of sexual activity due to the effect of drugs or alcohol consumption,
medical condition, disability, or due to a state of unconsciousness or sleep.

2. “Domestic violence” includes felony or misdemeanor crimes of violence committed by:

a. A current or former spouse or intimate partner of the victim;

b. A person with whom the victim shares a child in common;

c. A person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner;

d. A person similarly situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction in which the crime occurred; or

e. Any other person against an adult or youth victim who is protected from that person'’s
acts under the domestic or family violence laws of the jurisdiction in which the crime
occurred.

3. "Dating violence” means violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim. The existence of such a relationship
shall be determined based on consideration of the length of the relationship, the type of
relationship, and the frequency of interaction between the persons involved in the relationship.

4. "Stalking” means engaging in a course of conduct directed at a specific person that would cause a
reasonable person to - (1) fear for the person’s safety or the safety of others; or (2) suffer
substantial emotional distress.

Complainant: "Complainant” means an individual who is alleged to be the victim of conduct that could
constitute sexual harassment.

Respondent: “Respondent” means an individual who has been reported to be the perpetrator of conduct that
could constitute sexual harassment.

Formal Complaint: “Formal complaint” means a document filed by a Complainant or signed by the Title IX
Coordinator alleging sexual harassment against a Respondent and requesting that the District investigate the
allegation(s) of sexual harassment. At the time of filing a formal complaint with the District, a Complainant must
be participating in or attempting to participate in the District’s education program or activity. A"document filed
by a complainant” means a document or electronic submission (such as by electronic mail or through an online
portal that the Board provides for this purpose) that contains the Complainant’s physical or digital signature, or
otherwise indicates that the Complainant is the person filing the formal complaint. Where the Title IX Coordinator
signs a formal complaint, the Title IX Coordinator is not a Complainant or a party to the formal complaint and
must not have a conflict of interest or bias for or against complainants or respondents generally or an individual
complainant or respondent.

Actual Knowledge: "Actual knowledge” means notice of sexual harassment or allegations of sexual harassment
to the District's Title IX Coordinator, or any District official who has authority to institute corrective measures on
behalf of the Board, or any Board employee. The mere ability or obligation to report Sexual Harassment or to
inform a student about how to report sexual harassment, or having been trained to do so, does not qualify an
individual as one who has authority to institute corrective measures on behalf of the District. “Notice” includes,
but is not limited to, a report of sexual harassment to the Title IX Coordinator. This standard is not met when the
only District official with actual knowledge is the Respondent. Imputation of knowledge based solely on vicarious
liability or constructive notice is insufficient to constitute actual knowledge.

Supportive Measures: "Supportive measures” means non-disciplinary, non-punitive individualized services
offered as appropriate, as reasonably available, and without fee or charge to the Complainant or the Respondent
before or after the filing of a formal complaint or where no formal complaint has been filed. Such measures are
designed to restore or preserve equal access to the District’s education program or activity without unreasonably
burdening the other party, including measures designed to protect the safety of all parties or the District's
educational environment or deter sexual harassment. Supportive measures may include counseling, extensions
of deadlines or other course-related adjustments, modifications of work or class schedules, school/campus escort
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services, mutual restrictions of contact between the parties, changes in work locations), leaves of absence,
increased security and monitoring of certain areas of the campus (including school buildings and facilities), and
other similar measures.

Education Program or Activity: “Education program or activity” refers to all operations of the District over
which the Board exercises substantial control, including in-person and online educational instruction,
employment, extra-curricular activities, athletics, performances, and community engagement, and outreach
programs. The term applies to all activity that occurs on school grounds or on other property owned or occupied
by the Board. It also includes events and circumstances that take place off-school property/grounds if the Board
exercises substantial control over both the Respondent and the context in which the sexual harassment occurs.

School District community: "School District community" refers to students and Board employees (i.e.,
administrators, and professional and support staff), as well as Board members, agents, volunteers, contractors, or
other persons subject to the control and supervision of the Board.

Third Parties: "Third parties" include, but are not limited to, guests and/or visitors on School District property
(e.g., visiting speakers, participants on opposing athletic teams, parents), vendors doing business with, or seeking
to do business with the Board, and other individuals who come in contact with members of the School District
community at school-related events/activities (whether on or off District property).

Inculpatory Evidence: “Inculpatory evidence” is evidence that tends to establish a Respondent’s responsibility
for alleged sexual harassment.

Exculpatory Evidence: "Exculpatory evidence” is evidence that tends to clear or excuse a Respondent from
allegations of sexual harassment.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s)
(i.e., a day(s) that the Board office is open for normal operating hours, Monday - Friday, excluding State-
recognized holidays),

Eligible Student: “Eligible student” means a student who has reached eighteen (18) years of age or is attending
an institution of postsecondary education.

Title IX Coordinator(s)
Title IX Coordinator(s)shall be posted and updated in school handbooks and on the school district website.

The Board designates and authorizes the following individual(s) to oversee and coordinate its efforts to comply
with Title IX and its implementing regulations:

Student Issues:

Paul Huettner

High School Counselor

Phone: 715-823-7215

64 West Green Tree Road
Clintonville, Wl 54929
phuettner@clintonville.k12.wi.us

Mandy Kriesel

Middle School Counselor
Phone: 715-823-7215

64 West Green Tree Road
Clintonville, Wl 54929
mkriesel@clintonville.k12.wi.us

Jennifer Bachman

Elementary School Counselor
Phone: 715-823-7215

24 20th Street
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Clintonville, Wi 54929
jbachman@clintonville.k12.wi.us

Employee Issues:

Alexis Retzlaff

Director of Pupil Services
Phone: 715-823-7215

64 West Green Tree Road
Clintonville, Wi 54929
aretzlaff@clintonville.k12.wi.us

The Title IX Coordinator shall report directly to the District Administrator except when the District Administrator is

a Respondent. In such matters, the Title IX Coordinator shall report directly to the Board President. Questions
about this policy should be directed to the Title IX Coordinator.

The District Administrator shall notify applicants for admission and employment, students, parents or legal
guardians of elementary and secondary school students, Board employees, and all unions or professional
organizations holding collective bargaining or professional agreements with the Board of the following

information:

The Board of the Clintonville School District does not discriminate on the basis of sex in its education program or

activity and is required by Title IX and its implementing regulations not to discriminate in such a manner. The
requirement not to discriminate in its education program or activity extends to admission and employment. The
District’s Title IX Coordinator(s) is/are;

Student Issues:

Paul Huettner

High School Counselor

Phone: 715-823-7215

64 West Green Tree Road
Clintonville, WI 54929
phuettner@clintonville.k12.wi.us

Mandy Kriesel

Middle School Counselor
Phone: 715-823-7215

64 West Green Tree Road
Clintonville, Wi 54529
mkriesel@clintonville.k12.wi.us

Jennifer Bachman

Elementary School Counselor
Phone: 715-823-7215

24 20th Street

Clintonville, Wi 54929
Jjbachman@clintonville.k12.wi.us

Employee Issues:

Alexis Retzloff

Director of Pupil Services
Phone: 715-823-7215

64 West Green Tree Road
Clintonville, WI 54929
aretzlaff@clintonville.k12.wi.us
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Any inquiries about the application of Title IX and its implementing regulations to the District may be referred to the
Title IX Coordinator(s), the Assistant Secretary for the U.S. Department of Education’s Office for Civil Rights, or both.

The Board has adopted a grievance process that provides for the prompt and equitable resolution of student and
employee complaints alleging any action that is prohibited by Title IX and/or its implementing regulations. The
grievance process is included in Policy 2266 - Nondiscrimination on the Basis of Sex in Education Programs or
Activities, which is available at: https://go.boarddocs.com/wi/clivil/Board.nsf. The grievance process specifically
addresses how to report or file a complaint of sex discrimination, how to report or file a formal complaint of Sexual
Harassment, and how the District will respond.

The District Administrator shall also prominently display the Title IX Coordinator's(s’) contact information -
including Name(s) and/or Title(s), Phone Number(s), Office Address(es), and Email Address(es) - and this policy on
the District's website and in each handbook or catalog that the Board makes available to applicants for admission
and employment, students, parents or legal guardians of elementary and secondary school students, Board
employees, and all unions or professional organizations holding collective bargaining or professional agreements.

Grievance Process

The Board is committed to promptly and equitably resolving student and employee complaints alleging Sexual
Harassment. The District's response to allegations of sexual harassment will treat Complainants and Respondents
equitably, including providing supportive measures to the Complainant and Respondent, as appropriate, and
following this grievance process before the imposition of any disciplinary sanctions or other actions, other than
supportive measures, against the Respondent.

The Title IX Coordinator(s), along with any investigator(s), decision-maker(s), or any person(s) designated to
facilitate an informal resolution process, shall not have a conflict of interest or bias for or against complainants or
respondents generally or an individual complainant or respondent.

If a determination of responsibility for sexual harassment is made against the Respondent, the Board will provide
remedies to the Complainant. The remedies will be designed to restore or preserve equal access to the District's
education program or activity. Potential remedies include, but are not limited to, individualized services that
constitute supportive measures. Remedies may also be disciplinary or punitive in nature and may burden the
Respondent.

The Process described herein relates exclusively to complaints brought under this Policy. The District will continue
to handle complaints subject to the District's other nondiscrimination and anti-harassment policies, including:
Policy 5517 - Student Anti-Harassment; Policy 5517.01 - Bullying; 2260 - Nondiscrimination and Access to Equal
Educational Opportunity; Policy 2260.01 - Section 504/ADA Prohibition Against Discrimination Based on Disability.

Report of Sexual Discrimination/Harassment

Any person may report sex discrimination, including sexual harassment (whether ot not the person reporting is
the person alleged to be the victim of conduct that could constitute sex discrimination or sexual harassment), in
person, by mail, by telephone, or by electronic mail, using the Title IX Coordinator's(s’) contact information listed
above, or by any other means that results in the Title IX Coordinator receiving the person’s oral or written report.
Reports may be made at any time (including during non-business hours), by using the telephone number(s) or
electronic mail address(es), or by mail to the office address(es), listed for the Title IX Coordinator(s).

Board employees are required, and other members of the School District community and Third Parties are
encouraged, to report allegations of sex discrimination or sexual harassment promptly to the/a Title IX
Coordinator or to any Board employee, who will, in turn, notify the/a Title IX Coordinator. Reports can be made
orally or in writing and should be as specific as possible. The person making the report should, to the extent
known, identify the alleged victim(s), perpetrator(s), and witness(es), and describe in detail what occurred,
including date(s), time(s), and location(s).

If a report involves allegations of sexual harassment by or involving the Title X Coordinator, the person making
the report should submit it to the other Title IX Coordinator of the report. The other Title X Coordinator shall
determine who will serve in place of the Title IX Coordinator for purposes of addressing that report of sexual
harassment.
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The Board does business with various vendors, contractors, and other third parties who are not students or
employees of the Board. Notwithstanding any rights that a given vendor, contractor, or third-party Respondent
may have under this policy, the Board retains the right to limit any vendor’s, contractor’s, or third party’s access to
school grounds for any reason. The Board further retains all rights it enjoys by contract or law to terminate its
relationship with any vendor, contractor, or third-party irrespective of any process or outcome under this policy.

A person may file criminal charges simultaneously with filing a formal complaint. A person does not need to wait
until the Title IX investigation is completed before filing a criminal complaint. Likewise, questions or complaints
relating to Title IX may be filed with the U.S. Department of Education's Office for Civil Rights at any time.

Any allegations of sexual misconduct/sexual activity not involving sexual harassment will be addressed through
the procedures outlined in Board policies the applicable Student Code of Conduct, or Employee/Administrator
Handbook(s).

Because the Board is considered to have actual knowledge of sexual harassment or allegations of sexual
harassment if any Board employee has such knowledge, and because the Board must take specific actions when it
has notice of sexual harassment or allegations of sexual harassment, a Board employee who has independent
knowledge of or receives a report involving allegations of sex discrimination and/or sexual harassment must
notify the/a Title IX Coordinator within two (2) days of learning the information or receiving the report. The Board
employee must also comply with mandatory reporting responsibilities pursuant to 48.981, Wis. Stats., and Policy
8462 - Student Abuse and Neglect, if applicable. If the Board employee's knowledge is based on another individual
bringing the information to the Board employee’s attention and the reporting individual submitted a written
complaint to the Board employee, the Board employee must provide the written complaint to the Title IX
Coordinator.

If a Board employee fails to report an incident of sexual harassment of which the Board employee is aware, the
Board employee may be subject to disciplinary action, up to and including termination.

When a report of sexual harassment is made, the Title IX Coordinator shall promptly (i.e., within two (2) days) of
the Title IX Coordinator’s receipt of the report of Sexual Harassment) contact the Complainant (including the
parent/guardian if the Complainant is under eighteen (18) years of age or under guardianship) to discuss the
availability of supportive measures, consider the Complainant’s wishes with respect to supportive measures,
inform the Complainant of the availability of supportive measures with or without the filing of a formal complaint,
and explain to the Complainant the process for filing a formal complaint. The Title IX Coordinator is responsible
for coordinating the effective implementation of supportive measures. Any supportive measures provided to the
Complainant or Respondent shall be maintained as confidential, to the extent that maintaining such
confidentiality will not impair the ability of the District to provide the supportive measures,

Emergency Removal: Subject to limitations and/or procedures imposed by State and/or Federal law, the District
may remove a student Respondent from its education program or activity on an emergency basis after
conducting an individualized safety and risk analysis. The purposes of the individualized safety and risk analysis
are to determine whether the student Respondent poses an immediate threat to the physical health or safety of
any student or other individual arising from the allegations of Sexual Harassment that justifies removal. If the
District determines the student Respondent poses such a threat, it will so notify the student Respondent and the
student Respondent will have an opportunity to challenge the decision immediately following the removal. In
determining whether to impose emergency removal measures, the Title X Coordinator shall consult related
District policies, including Policy 5120 - Assignment within District; Policy 5605 - Suspension/Expulsion of Students
with Disabilities, Policy 5610 - Suspension and Expulsion.

If the Respondent is a non-student employee, the District may place the Respondent on administrative leave
during the pendency of the grievance process. Such leave will typically be paid leave unless circumstances justify
unpaid leave in compliance with legal requirements.

For all other Respondents, including other members of the School District community and Third Parties, the
Board retains broad discretion to prohibit such persons from entering onto its schoal grounds and other
properties at any time and for any reason, whether after receiving a report of sexual harassment or otherwise.

Formal Complaint of Sexual Harassment
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A formal complaint may be filed with the Title IX Coordinator in person, by mail, or by electronic mail, by using the
contact information set forth above. If a formal complaint involves allegations of sexual harassment by or
involving the Title IX Coordinator, the Complainant should submit the formal complaint to the other Title IX
Coordinator who will then proceed with the grievance process with respect to that formal complaint.

The Complainant's wishes with respect to whether a formal complaint is filed will be respected unless the Title IX
Coordinator determines that signing a formal complaint to initiate an investigation over the wishes of the
complainant is not clearly unreasonable in light of the known circumstances.

When the Title [X Coordinator receives a formal complaint or signs a formal complaint, the District will follow its
grievance process, as set forth herein. Specifically, the District will undertake an objective evaluation of all relevant
evidence - including both inculpatory and exculpatory evidence - and provide that credibility determinations will
not be based on a person's status as a Complainant, Respondent, or witness.

It is a violation of this policy for a Complainant(s), Respondent(s), and/or witness(es) to knowingly making false
statements or knowingly submitting false information during the grievance process, including intentionally
making a false report of sexual harassment or submitting a false formal complaint. The Board will not tolerate
such conduct, which is a violation of the Student Code of Conduct and the Employee/Administrator Handbook.

The Respondent is presumed not responsible for the alleged conduct until a determination regarding
responsibility is made at the conclusion of the grievance process.

Timeline

The District will seek to conclude the grievance process within ninety (90) calendar days of receipt of the formal
complaint, followed by the appeal process which shall be processed in a timely manner.

If the Title IX Coordinator offers informal resolution processes, the informal resolution processes may not be used
by the Complainant or Respondent to unduly delay the investigation and determination of responsibility. The
timeline, however, may be subject to a temporary delay of the grievance process or a limited extension for good
cause with written notice to the Complainant and the Respondent of the delay or extension and the reasons for
the action, except that any complaint covered by Policy 5517 - Student Anti-Harassment as well must comply with
the timelines in that Policy, however, an investigation may still proceed as required under this Policy. Good cause
may include considerations such as the absence of a party, a party’s advisor, or a witness; concurrent law
enforcement activity; and the need for language assistance or an accommodation of disabilities. The Title IX
Coordinator may provide the parties with reasonable updates on the status of the grievance process.

Upon receipt of a formal complaint, the Title [X Coordinator will provide written notice of the following to the
parties who are known:

A. Notice of the Board's grievance process, including any informal resolution processes;

B. Notice of the allegations of misconduct that potentially constitutes sexual harassment as defined in this
policy, including sufficient details known at the time and with sufficient time to prepare a response before
any initial interview. Sufficient details include the identities of the parties involved in the incident if known,
the conduct allegedly constituting sexual harassment, and the date and location of the alleged incident, if
known. The written notice must:

1.include a statement that the Respondent is presumed not responsible for the alleged conduct
and that a determination regarding responsibility will be made at the conclusion of the grievance
process;

2.inform the parties that they may have an advisor of their choice, who may be, but is not required
to be, an attorney, and may inspect and review evidence.

3. inform the parties of any provision in the Student Code of Conduct, this policy, and/or
Employee/Administrator Handbook that prohibits knowingly making false statements or
knowingly submitting false information during the grievance process.

If during the course of the investigation, the investigator becomes aware of allegations about the Complainant or

Respondent that are not included in the original notice provided to the parties, the investigator will notify the Title
IX Coordinator and the Title IX Coordinator will decide whether the investigator should investigate the additional
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allegations; if the Title X Coordinator decides to include the new allegations as part of the investigation, the Title
IX Coordinator will provide notice of the additional allegations to the parties whose identities are known.

Dismissal of a Formal Complaint

The District shall investigate the allegations in a formal complaint unless the conduct alleged in the formal
complaint:

A. would not constitute sexual harassment (as defined in this policy) even if proved;
B. did not occur in the District's education program or activity; or
C. did not occur against a person in the United States.

If one of the preceding circumstances exist, the Title IX Coordinator shall dismiss the formal complaint. If the Title
IX Coordinator dismisses the formal complaint due to one of the preceding reasons, the District may still
investigate and take action with respect to such alleged misconduct pursuant to another provision of an
applicable code of conduct, Board policy, and/or Employee/Administrator Handbook.

The Title IX Coordinator may dismiss a formal complaint, or any allegations therein, if at any time during the
investigation:

A. a Complainant notifies the Title [X Coordinator in writing that the Complainant would like to withdraw the
formal complaint or any allegations therein;

B. the Respondent is no longer enrolled in the District or employed by the Board; or

C. specific circumstances prevent the District from gathering evidence sufficient to reach a determination as
to the formal complaint or allegations therein.

If the Title IX Coordinator dismisses a formal complaint or allegations therein, the Title IX Coordinator must
promptly send written notice of the dismissal and the reason(s) therefore simultaneously to the parties.

Consolidation of Formal Complaints

The Title IX Coordinator may consolidate formal complaints as to allegations of sexual harassment against more
than one Respondent, or by more than one Complainant against one or more Respondents, or by one party
against the other party, where the allegations of sexual harassment arise out of the same facts or circumstances.

Where a grievance process involves more than one Complainant or more than one Respondent, references in this
policy to the singular “party,” “Complainant,” or “Respondent” include the plural, as applicable.

Informal Resolution Process

Under no circumstances shall a Complainant be required as a condition of enrollment or continuing enroliment,
or employment or continuing employment, or enjoyment of any other right, to waive any right to an investigation
and adjudication of a formal complaint of sexual harassment. Similarly, no party shall be required to participate in
an informal resolution process.

If a formal complaint is filed, the Title IX Coordinator may offer to the parties an informal resolution process. If the
parties mutually agree to participate in the informal resolution process, the Title IX Coordinator shall designate a
trained individual to facilitate an informal resolution process, such as mediation, that does not involve a full
investigation and adjudication. The informal resolution process may be used at any time prior to the decision-
maker(s) reaching a determination regarding responsibility.

If the Title IX Coordinator is going to propose an informal resolution process, the Title IX Coordinator shall provide
to the parties a written notice disclosing:

A. the allegations;

B. the requirements of the informal resolution process including the circumstances under which it precludes
the parties from resuming a formal complaint arising from the same allegations; and

C. any consequences resulting from participating in the informal resolution process, including the records
that will be maintained or could be shared.
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Any time prior to agreeing to a resolution, any party has the right to withdraw from the informal resolution
process and resume the grievance process with respect to the Formal Complaint.

Before commencing the informal resolution process, the Title [X Coordinator shall obtain from the parties their
voluntary, written consent to the informal resolution process.

During the pendency of the informal resolution process, the investigation and adjudication processes that would
otherwise occur are stayed and all related deadlines are suspended.

The informal resolution process is not available to resolve allegations that a Board employee or another adult
member of the School District community or Third Party sexually harassed a student.

The informal resolution process is not available to resolve allegations involving a sexual assault involving a
student Complainant and a student Respondent.

Investigation of a Formal Complaint of Sexual Harassment

In conducting the investigation of a formal complaint and throughout the grievance process, the burden of proof
and the burden of gathering evidence sufficient to reach a determination regarding responsibility is on the
District, not the parties.

In making the determination of responsibility, the decision-maker(s) is (are) directed to use the preponderance of
the evidence standard. The decision-maker(s) is charged with considering the totality of all available evidence,
from all relevant sources.

The District is not permitted to access, consider, disclose, or otherwise use a party's records that are made or
maintained by a physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting
in the professional's or paraprofessional's capacity or assisting in that capacity, and which are made and
maintained in connection with the provision of treatment to the party, unless the party provides the District with
voluntary, written consent to do so; if a student party is not an eligible student, the District must obtain the
voluntary, written consent of a parent.

Similarly, the investigator(s) and decision-maker(s) may not require, allow, rely upon or otherwise use questions
or evidence that constitute, or seek disclosure of, information protected under a legally recognized privilege,
unless the person holding such privilege has waived the privilege in writing.

As part of the investigation, the parties have the right to:

A. present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory evidence;
and

B. have others present during any grievance proceeding, including the opportunity to be accompanied to
any related meeting or proceeding by the advisor of their choice, who may be, but is not required to be,
an attorney. The District may not limit the choice or presence of an advisor for either the Complainant or
Respondent in any meeting or grievance proceeding.

C. Whether a person is allowed to audio record or video record any meeting or grievance proceeding will be
consistent with the procedures established in Board Policy 2461 - Recording of [EP Team Meetings.

Neither party shall be restricted in their ability to discuss the allegations under investigation or to gather and
present relevant evidence.

The District will provide to a party whose participation is invited or expected written notice of the date, time,
location, participants, and purpose of all investigative interviews, or other meetings, with sufficient time for the
party to prepare to participate. The investigator(s) and decision-maker(s) must provide a minimum of one

(1) day’s notice with respect to investigative interviews and other meetings.

Both parties shall have an equal opportunity to inspect and review any evidence obtained as part of the
investigation that is directly related to the allegations raised in the formal complaint, including the evidence upon
which the District does not intend to rely in reaching a determination regarding responsibility and inculpatory or
exculpatory evidence whether obtained from a party or other source so that each party can meaningfully
respond to the evidence prior to the conclusion of the investigation.

Daoses A4



Prior to completion of the investigative report, the Title IX Coordinator will send to each party and the party's
advisor, if any, the evidence subject to inspection and review in an electronic format or a hard copy, and the
parties will have at least ten (10) calendar days to submit a written response, which the investigator will consider
prior to completion of the investigative report.

At the conclusion of the investigation, the investigator shall create an investigative report that fairly summarizes
relevant evidence and send the report to each party and the party's advisor, if any, for their review and written
response. The investigator will send the investigative report in an electronic format or a hard copy, at least ten (10)
calendar days prior to the decision-maker(s) issuing a determination regarding responsibility.

Determination of Responsibility

The Title IX Coordinator shall appoint a decision-maker(s) to issue a determination of responsibility. The decision-
maker(s) cannot be the same person(s) as the Title IX Coordinator(s) or the investigator(s).

After the investigator sends the investigative report to the parties and the decision-maker(s), and before the
decision-maker(s) reaches a determination regarding responsibility, the decision-maker(s) will afford each party
the opportunity to submit written, relevant questions that a party wants asked of any party or witness, provide
each party with the answers, and allow for additional, limited follow-up questions from each party. The decision-
maker(s) must explain to the party proposing the question of any decision to exclude a question as not relevant.

Questions and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant,
unless such questions and evidence about the Complainant’s prior sexual behavior are offered to prove that
someone other than the Respondent committed the conduct alleged by the Complainant, or if the questions and
evidence concern specific incidents of the Complainant’s prior sexual behavior with respect to the Respondent
and are offered to prove consent.

Determination regarding responsibility: The decision-maker(s) will issue a written determination regarding
responsibility. To reach this determination, the decision-maker(s) must apply the preponderance of the evidence
standard.

A. ldentification of the allegations potentially constituting sexual harassment pursuant to this policy;

B. A description of the procedural steps taken from the receipt of the formal complaint through the
determination, including any notifications to the parties, interviews with parties and witnesses, site visits,
[and] methods used to gather other evidence;

C. Findings of fact supporting the determination;

D. Conclusions regarding the application of the applicable code of conduct to the facts;

E. A statement of, and rationale for, the result as to each allegation, including a determination regarding
responsibility, any disciplinary sanctions the decision-maker(s) is recommending that the District impose
on the Respondent(s) and whether remedies designed to restore or preserve equal access to the District’s
education program or activity should be provided by the District to the Complainant(s); and

F. The procedures and permissible bases for the Complainant(s) and Respondent(s) to appeal.

Informal or formal disciplinary sanctions/consequences may be imposed on a student Respondent who is
determined responsible for violating this policy (i.e., engaging in sexual harassment).

If the decision-maker(s) determines the student Respondent is responsible for violating this policy (i.e., engaging
in Sexual Harassment), the decision-maker(s) will recommend appropriate remedies, including disciplinary
sanctions/consequences. The Title IX Coordinator will notify the District Administrator of the recommended
remedies, so an authorized administrator can consider the recommendation(s) and implement an appropriate
remedy(ies) in compliance with Policy 5605 - Suspension/Expulsion of Students with Disabilities, Policy 5610 ~
Suspension and Expulsion. The discipline of a student Respondent must comply with the applicable provisions of
the Individuals with Disabilities Education Improvement Act (IDEA) and/or Section 504 of the Rehabilitation Act of
1972, and their respective implementing regulations.

Disciplinary sanctions/consequences may be imposed on an employee Respondent who is determined
responsible for violating this policy including but not limited to (i.e., engaging in Sexual Harassment):

A. oral or written warning;
B. written reprimands;
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C. performance improvement plan;

D. required counseling;

E. required training or education,;

F. suspension with pay;

G. suspension without pay;

H. termination, and any other sanction authorized by any applicable Employee/Administrator Handbook.

Ifthe decision-maker(s) determines the employee Respondent is responsible for violating this policy (i.e., engaging
in sexual harassment), the decision-maker(s) will recommend appropriate remedies, including disciplinary
sanctions/consequences. The Title IX Coordinator will notify the District Administrator of the recommended
remedies, so an authorized administrator can consider the recommendation(s) and implement an appropriate
remedy(ies) in compliance with applicable due process procedures, whether statutory or contractual. If the
District Administrator is the Respondent, the Title X Coordinator will notify the Board President of the
recommended remedies for consideration and, if necessary and appropriate, implementation in compliance with
applicable due process procedures, whether statutory or contractual.

The discipline of an employee will be implemented in accordance with Federal and State law, and Board policy.

The following disciplinary sanctions/consequences may be imposed on a non-student/non-employee member of
the School District community or Third Party determined responsible for violating this policy (i.e., engaging in
sexual harassment):

A. oral or written warning;

B. suspension or termination/ cancellation of the Board's contract with the third-party vendor or contractor;

C. mandatory monitoring of the third-party while on school property and/or while working/interacting with
students;

D. restriction/prohibition on the third-party's ability to be on school property; and

E. any combination of the same.

If the decision-maker(s) determines the third-party Respondent is responsible for violating this policy (i.e.,
engaging in sexual harassment), the decision-maker(s) will recommend appropriate remedies, including the
imposition of sanctions. The Title IX Coordinator will notify the District Administrator of the recommended
remedies, so appropriate action can be taken.

The decision-maker(s) will provide the written determination to the Title IX Coordinator who will provide the
written determination to the parties simultaneously.

In ultimately, imposing a disciplinary sanction/consequence, the District Administrator (or the Board when the
District Administrator is the Respondent) will consider the severity of the incident, previous disciplinary violations
(if any), and any mitigating circumstances. If the Respondent is a Member of the Board, s/he shall be excluded
from any determination regarding the imposition of a disciplinary sanction/consequence by the remaining

Board members.

The District’s resolution of a formal complaint ordinarily will not be impacted by the fact that criminal charges
involving the same incident have been filed or that charges have been dismissed or reduced.

At any point in the grievance process, the District Administrator may involve local law enforcement and/or file
criminal charges related to allegations of sexual harassment that involve a sexual assault.

The Title IX Coordinator is responsible for the effective implementation of any remedies.
Appeal

Both parties have the right to file an appeal from a determination regarding responsibility or from the Title IX
Coordinator’s dismissal of a formal complaint or any allegations therein, on the following bases:

A. Procedural irregularity that affected the outcome of the matter (e.g., material deviation from established

procedures);
B. New evidence that was not reasonably available at the time the determination regarding responsibility or
dismissal was made, that could affect the outcome of the matter; and
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C. The Title IX Coordinatoar, investigator(s), or decision-maker(s) had a conflict of interest or bias for or
against Complainants or Respondents generally or the individual Complainant(s) or Respondent(s) that
affected the outcome of the matter.

The Complainant(s) may not challenge the ultimate disciplinary sanction/consequence that is imposed.

Any party wishing to appeal the decision-maker(s)'s determination of responsibility, or the Title IX Coordinator’s
dismissal of a formal complaint or any allegations therein, must submit a written appeal to the Title IX
Coordinator within five (5) days after receipt of the decision-maker(s)'s determination of responsibility or the Title
IX Coordinator's dismissal of a formal complaint or any allegations therein.

Nothing herein shall prevent the District Administrator (or the Board when the District Administrator is the
Respondent) from imposing any remedy, including disciplinary sanction, while the appeal is pending.

As to all appeals, the Title IX Coordinator will notify the other party in writing when an appeal is filed and
implement appeal procedures equally for both parties.

The decision-maker(s) for the appeal shall not be the same person(s) as the decision-maker(s) that reached the
determination regarding responsibility or dismissal, the investigator(s), or the Title IX Coordinator(s). The decision-
maker(s) for the appeal shall not have a conflict of interest or bias for or against Complainants or Respondents
generally or an individual Complainant(s) or Respondent(s) and shall receive the same training as required of
other decision-makers.

Both parties shall have a reasonable, equal opportunity to submit a written statement in support of, or
challenging, the outcome.

The parties’ written statements in support of, or challenging, the determination of responsibility must be
submitted within five (5) days after the Title [X Coordinator provides notice to the non-appealing party of the
appeal.

The decision-maker(s) for the appeal shall issue a written decision describing the result of the appeal and the
rationale for the result. The original decision-maker's(s') determination of responsibility will stand if the appeal
request is not filed in a timely manner or the appealing party fails to show clear error and/or a compelling
rationale for overturning or modifying the original determination. The written decision will be provided to the Title
IX Coordinator who will provide it simultaneously to both parties. The written decision will be issued within five
(5) days of when the parties' written statements were submitted.

The determination of responsibility associated with a formal complaint, including any recommendations for
remedies/disciplinary sanctions, becomes final when the time for filing an appeal has passed or, if an appeal is
filed, at the point when the decision-maker(s) for the appeal's decision is delivered to the Complainant and the
Respondent. No further review beyond the appeal is permitted.

Retaliation

Neither the Board nor any other person may intimidate, threaten, coerce, or discriminate against any individual
for the purpose of interfering with any right or privilege secured by Title IX, its implementing regulations, or this
policy, or because the individual made a report or complaint, testified, assisted, or participated or refused to
participate in any manner in an investigation, proceeding, or hearing under this policy. Intimidation, threats,
coercion, or discrimination, including charges against an individual for code of conduct violations that do not
involve sex discrimination or sexual harassment, but arise out of the same facts or circumstances as a report or
complaint of sex discrimination, or a report or formal complaint of sexual harassment, for the purpose of
interfering with any right or privilege secured by Title [X, its implementing regulations, or this policy, constitutes
retaliation. Retaliation against a person for making a report of sexual harassment, filing a formal complaint, or
participating in an investigation, is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Complaints alleging retaliation may be filed according to the grievance process set forth above.

The exercise of rights protected under the First Amendment of the United States Constitution does not constitute
retaliation prohibited under this policy.
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Charging an individual with a code of conduct violation for making a materially false statement in bad faith in the
course of a grievance proceeding under this policy shall not constitute retaliation, provided, however, that a
determination regarding responsibility, alone, is not sufficient to conclude that any party made a materially false
statement in bad faith.

Confidentiality

The District will keep confidential the identity of any individual who has made a report or complaint of sex
discrimination, including any individual who has made a report or filed a formal complaint of sexual harassment,
any Complainant, any individual who has been reported to be the perpetrator of sex discrimination, any
Respondent, and any witness, except as may be permitted by the Family Educational Rights and Privacy Act
(FERPA), 20 US.C. 1232g, or FERPA's regulations, and State law under Wis. Stat. 8 118.12, 34 CFR part 99, or as
required by law, or to carry out the purposes of 34 CFR part 106, including the conduct of any investigation,
hearing, or judicial proceeding arising thereunder (i.e., the District's obligation to maintain confidentiality shall not
impair or otherwise affect the Complainant’s and Respondent’s receipt of the information to which they are
entitled with respect to the investigative record and determination of responsibility).

Application of the First Amendment

The Board will construe and apply this policy consistent with the First Amendment to the U.S. Constitution. In no
case will a Respondent be found to have committed Sexual Harassment based on expressive conduct that is
protected by the First Amendment.

Training

The District’s Title IX Coordinator, along with any investigator(s), decision-maker(s), or person(s) designated to
facilitate an informal resolution process, must receive training on:

A. the definition of sexual harassment (as that term is used in this policy);

B. the scope of the District's education program or activity,

C. how to conduct an investigation and implement the grievance process, appeals and informal resolution
processes, as applicable; and

D. how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interests, and
bias.

All Board employees will be trained concerning their legal obligation to report sexual harassment to the Title [X
Coordinator. This training will include practical information about how to identify and report sexual harassment.

Recordkeeping

As part of its response to alleged violations of this policy, the District shall create, and maintain for a period of
seven (7) calendar years, records of any actions, including any supportive measures, taken in response to a report
or formal complaint of sexual harassment. In each instance, the District shall document the basis for its conclusion
that its response was not deliberately indifferent, and document that it has taken measures designed to restore
or preserve equal access to the District's education program or activity. If the District does not provide a
Complainant with supportive measures, then the District will document the reasons why such a response was not
clearly unreasonable in light of the known circumstances. The documentation of certain bases or measures does
not limit the District in the future from providing additional explanations or detailing additional measures taken.

The District shall maintain for a period of seven (7) calendar years the following records pursuant to Wis. Stat. §
19.21(6):

A. Each sexual harassment investigation including any determination regarding responsibility, any
disciplinary sanctions recommended and/or imposed on the Respondent(s), and any remedies provided
to the Complainant(s) designed to restore or preserve equal access to the District's education program or
activity;

B. Any appeal and the result therefrom;

C. Any informal resolution and the result therefrom; and

D. All materials used to train Title IX Coordinators, investigators, decision-makers, and any person who
facilitates an informal resolution process.
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The District will make its training materials publicly available on its website.
Outside Appointments, Dual Appointments, and Delegations

The Board retains the discretion to appoint suitably qualified persons who are not Board employees to fulfill any
function of the Board under this policy, including, but not limited to, Title IX Coordinator, investigator, decision-
maker, decision-maker for appeals, facilitator of informal resolution processes, and advisor.

The Board also retains the discretion to appoint two (2) or more persons to jointly fulfill the role of Title IX
Coordinator, investigator, decision-maker, decision-maker for appeals, facilitator of informal resolution processes,
and advisor.

The District Administrator may delegate functions assigned to a specific Board employee under this policy,
including but not limited to the functions assigned to the Title IX Coordinator, investigator, decision-maker,
decision-maker for appeals, facilitator of informal resolution processes, and advisor, to any suitably qualified
individual and such delegation, may be rescinded by the District Administrator at any time.

Discretion in Application

The Board retains the discretion to interpret and apply this policy in a manner that is not clearly unreasonable,
even if the Board's interpretation or application differs from the interpretation of any specific Complainant and/or
Respondent.

Despite the Board's reasonable efforts to anticipate all eventualities in drafting this policy, it is possible
unanticipated or extraordinary circumstances may not be specifically or reasonably addressed by the express
policy language, in which case the Board retains the discretion to respond to the unanticipated or extraordinary
circumstance in a way that is not clearly unreasonable.

The provisions of this policy are not contractual in nature, whether in their own right or as part of any other
express or implied contract. Accordingly, the Board retains the discretion to revise this policy at any time, and for
any reason. The Board may apply policy revisions to an active case provided that doing so is not clearly
unreasonable.

T.C. 11/14/22
Revised 9/25/23
Revised 8/12/24
T.C.8/11/25
T.C.12/8/25
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Legal

19.21(6), Wis. Stats.

120.13, Wis. Stats.

948.01 et. seq., Wis. Stats.

20 U.S.C. 1092(F)(6)(A)(V)

20 U.S.C. 1400 et seq., The Individuals with Disabilities Education Improvement Act of 2004 (IDEIA)
20 US.C. 1681 et seq., Title IX of the Education Amendments of 1972 (Title IX)
34 C.F.R. Part 106

34 U.S.C. 12291(a)(8)

34 U.S.C. 12291(a)(10)

34 U.S.C. 12291(a)(30)

42 US.C. 1983

42 U.S.C. 2000c et seq., Title IV of the Civil Rights Act of 1964

42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq.

OCR's Revised Sexual Harassment Guidance (2001)
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3122 - NONDISCRIMINATION, EQUAL EMPLOYMENT OPPORTUNITY, AND ANTI-HARASSMENT

[DRAFTING NOTE: Wisconsin and Federal law applicable to Wisconsin includes the concepts of gender
identity and gender stereotypes/nonconformance within the definition of “sex". Whether the language
isincluded expressly in policy or not, Districts are still required to investigate complaints alleging
discriminatory treatment on the basis of gender identity and to remedy violations.]

The Board does not dlscrlmmate onthe ba5|s of race, color, national origin, age, sex ) fincludinggenderstatus;

[END-BFOPHOMN] , pregnancy, creed or religion, genetic
information, handlcap or dlsablllty, marital status, citizenship status, veteran status, military service (as defined in
111.32, Wis. Stats.), ancestry, arrest record, conviction record, use or non-use of lawful products off the District’s
premises during non-working hours, declining to attend an employer-sponsored meeting or to participate in any
communication with the employer about religious matters or political matters, or any other legally protected
category in its programs and activities, including employment opportunities.

The Board is committed to providing a work environment that is free from Prohibited Conduct, responding
promptly and effectively when it has knowledge of conduct that reasonably may constitute Prohibited Conduct,
and addressing Prohibited Conduct in its education programs or activities. This commitment applies to all District
operations and this policy applies to Prohibited Conduct occurring within or as a part of the District's education
programs and activities, whether on school property or at another location during an activity sponsored by the
Board.

Persons who commit Prohibited Conduct are subject to the full range of disciplinary sanctions outlined in this
policy.

Definitions:

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed
according to their plain and ordinary meanings.

Bullying means: any unwanted and repeated written, verbal, or physical behavior, including any threatening,
insulting, or dehumanizing gesture, by an employee, supervisor, manager, or other member of the District staff,
that is sufficiently severe or pervasive to create an intimidating, hostile, or offensive work environment; or
unreasonably interfere with the individual's work performance or participation. It may involve: (a) threats; (b)
intimidation; (c) stalking; (d) cyberstalking; (e) cyberbullying; (f) physical violence; (g) theft; (h) sexual, religious, or
racial harassment; (i) public humiliation; or (j) destruction of property. Bullying rises to the level of unlawful
harassment when the conduct is based upon one (1) or more Protected Classes, that is, characteristics that are
protected by Federal and/or State civil rights laws and is severe or pervasive enough to alter the conditions of
employment or create a hostile environment. Ordinary teasing, horseplay, arguments, and peer conflict do not
constitute bullying for purposes of this policy.

Complainant means: an employee who is alleged to have been subjected to conduct that could constitute
Prohibited Conduct; or a person, other than an employee, who is alleged to have been subjected to conduct that
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could constitute Prohibited Conduct and who was participating or attempting to participate in the District's
education programs or activities at the time of the alleged Prohibited Conduct.

Complaint means: an oral or written request to the District that objectively can be understood as a request for
the District to investigate and make a determination about alleged Prohibited Conduct.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s)
(i.e., days that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized
holidays).

Disciplinary sanctions means: consequences imposed on a respondent following a determination that the
respondent engaged in Prohibited Conduct.

Education programs or activities refer to: all the District's operations including, but not limited to, in-person
and online/remote educational instruction, employment, extracurricular activities, athletics, performances, and
community engagement and outreach programs. The term applies to all programs and activities operated by the
Board on school grounds or on other property owned or occupied by the Board. It also includes events and
circumstances that take place off school property/grounds but over which the District asserts disciplinary
authority (e.g., at off-campus activities sponsored by the Board).

Exculpatory evidence means:; evidence that is favorable to a respondent because it helps excuse, justify, or
absolve a respondent of alleged wrongdoing and tends to establish that a respondent did not engage in
Prohibited Conduct.

Genetic information means: information about: (a) an individual's genetic tests; (b) the genetic tests of that
individual's family members; (c) the manifestation of disease or disorder in family members of the individual (i.e.,
family medical history); (d) an individual's request for, or receipt of, genetic services, or the participation in clinical
research that includes genetic services by the individual or a family member of the individual; or (e) the genetic
information of a fetus carried by an individual or a pregnant woman whao is a family member of the individual and
the genetic information of an embryo legally held by an individual or family member using assistive reproductive
technology.

Harassment means: any threatening, insulting, or dehumanizing gesture, use of technology, or written, verbal, or
physical conduct directed against an employee that (a) places the employee in reasonable fear of harm to their
person or damage to their property; (b) has the effect of substantially interfering with the employee's work
performance; or (c) has the effect of substantially disrupting the orderly operation of a school. Each of the
following types of harassment involves unwelcome physical, verbal, or nonverbal conduct that is based upon an
individual's protected characteristic(s) and has the purpose or effect of interfering with the individual's work
performance or creating an intimidating, hostile, or offensive work environment.

A. Age Harassment means: harassment based on negative perceptions about older workers. It also
includes harassment based on stereotypes about older workers, even if they are not motivated by
animus, such as pressuring an older employee to transfer to a job that is less technology-focused
because of the perception that older workers are not well-suited to such work or encouraging an older
employee to retire.

B. Disability Harassment means: harassment based upon a person’s disability and includes harassment
based upaon stereotypes about individuals with disabilities in general or about an individual's particular
disability. It also includes harassment based on traits or characteristics linked to an individual's disability,
such as how the person speaks, looks, or moves. For example, negative comments about an individual's
speech patterns, movement, physical impairments, or defects/appearances, or the like. Disability-based
harassment includes: (a) harassment because an individual requests or receives reasonable
accommodation; (b) harassment because an individual is regarded as having an impairment, even if the
individual does not have an actual disability, or a record of disability; (c) harassment because an individual
has a record of a disability, even if the individual currently does not have a disability; and (d) harassment
based on the disability of an individual with whom the employee is associated. Finally, disability-based
harassment may occur where conduct is directed at or pertains to a person's genetic information.

C. National Origin/Ancestry Harassment means: harassment due to a person's (or their ancestor’s) place
of origin. Such harassing conduct can include ethnic slurs or epithets, derogatory comments about
individuals of a particular nationality, and use of stereotypes about a person’s national
origin. Additionally, it can include harassment regarding traits or characteristics linked to an individual's
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national origin, such as physical characteristics, ethnic or cultural characteristics or customs (e.g,,
surnames, attire, or diet), or linguistic characteristics (e.g., a person’s manner of speaking, non-
English language accent, or a lack of fluency in English).

D. Race/Color Harassment means: unwelcome physical, verbal, or nonverbal conduct that is based upon
an individual's race or color and has the purpose or effect of interfering with the individual's work
performance; or creating an intimidating, hostile, or offensive work environment. Such harassment
may occur where conduct is directed at the characteristics of a person's race or color, such as racial slurs,
nicknames implying stereotypes, epithets, and/or negative references relative to racial customs.

E. Religious (Creed) Harassment means: harassment based on a person’s surname, religion (including
atheism or lack of religious belief), religious traditions and practices, or religious dress/clothing, and
includes making offensive comments about the same. It also includes religious slurs or epithets, harassing
conduct based on religious stereotypes, and harassment associated with a person’s request for and/or
receipt of religious accommaodation. Religious harassment also involves explicitly or implicitly coercing an
employee to engage in religious practices at work.

F.Sexual Harassment means (for purposes of this policy and consistent with Title VIl of the Civil Rights Act
of 1964): unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of
a sexual nature when: (a) submission to such conduct is made either impilicitly or explicitly a term or
condition of an individual's employment; (b) submission or rejection of such conduct by an individual is
used as the basis for employment decisions affecting such individual; or (c) such conduct has the purpose
or effect of interfering with the individual's work performance; or creating an intimidating, hostile, or
offensive working environment. Sexual harassment may involve the behavior of a person of any gender
against a person of the same or another gender.

1. Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education
Programs or Activities is not included in this policy. Allegations of such conduct shall be addressed
solely by Policy 2266.

2. Prohibited acts that constitute sexual harassment under this policy may take a variety of forms.
Examples of the kinds of conduct that may constitute sexual harassment include, but are not
limited to:

a. Conduct of a sexualized nature, such as unwanted conduct expressing sexual attraction
or involving sexual activity (e.g., unwelcome sexual propositions, invitations, solicitations,
and flirtations; unwanted physical and/or sexual contact, including unwelcome and
inappropriate touching, patting, or pinching- €; and obscene gestures {ENB-OF

b. Sexual attention or sexual coercion, such as demands or pressure for sexual favors (e.g.,
threats or insinuations that a person's employment, wages, or other conditions
of employment may be adversely affected by not submitting to sexual advances; giving
unwelcome personal gifts such as lingerie that suggest the desire for a romantic
relationship; leering or staring at someone in a sexual way, such as staring at a person's
breasts, buttocks, or groin).

c. Rape, sexual assault, or other acts of sexual violence.

d. Discussing or displaying visual depictions of sex acts or sexual remarks (e.g., unwelcome
verbal expressions of a sexual nature, including graphic sexual commentaries about a
person's body, dress, appearance, or sexual activities; the unwelcome use of sexually
degrading language, profanity, jokes or innuendoes; unwelcome suggestive or insulting
sounds or whistles; obscene telephone calls, texts, etc.; sexually suggestive objects,
pictures, graffiti, videos, posters, audio recordings or literature placed in the work
environment; asking or telling about sexual fantasies, sexual preferences, or
sexual activities; speculations about a person's sexual activities or sexual history, or
remarks about one's own sexual activities or sexual history).

e. A consensual sexual relationship where such relationship leads to favoritism of a
subordinate employee with whom the superior is sexually involved and where such
favoritism adversely affects other employees or otherwise creates a hostile
work environment.

f. Verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-
stereotyping that does not involve conduct of a sexual nature.

g. Non-sexual conduct based on sex, such as sex-based epithets; sexist comments (such as
remarks that women do not belong in management or that men do not belong in the
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nursing profession); or facially sex-neutral offensive conduct motivated by sex (such as
bullying directed toward employees of one sex).

h. Harassment based on pregnancy, childbirth, or related medical condition, which may
include issues pertaining to lactation, using or not using contraception, or deciding
whether to have, or not to have, an abortion.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-
based conduct must be objectively offensive (a reasonable person would find it hostile or abusive),
subjectively offensive (the complainant actually perceived it as abusive), and either sufficiently severe (a
single extremely serious incident) or pervasive (a pattern of behavior), such that it adversely affects, limits,
or denies an individual's employment, or creates a hostile or abusive employment environment.

Inculpatory evidence means: evidence that links a respondent to alleged wrongdoing and tends to establish a
respondent engaged in Prohibited Conduct (i.e., has culpability).

Military status means: a person's status in the uniformed services, which includes the performance of duty on a
voluntary or involuntary basis in a uniformed service, including active duty, active duty for training, initial active
duty for training, inactive duty for training, full-time National Guard duty, and performance of duty or training by
a member of Wisconsin organized militia. It also includes the period of time for which a person is absent from
employment for the purpose of an examination to determine the fitness of the person to perform any duty listed
above.

Party means: a complainant or respondent.
Pregnancy, childbirth, or related medical conditions means:

A."Pregnancy” and “childbirth” refer to the pregnancy or childbirth of a specific employee and include, but
are not limited to, current pregnancy; past pregnancy; potential or intended pregnancy (which can include
infertility, fertility treatment, and the use of contraception); labor; and childbirth (including vaginal and
cesarean delivery).

B. “Related medical conditions” are medical conditions relating to the pregnancy or childbirth of a specific
employee, and may include termination of pregnancy, including via miscarriage, stillbirth, or abortion;
ectopic pregnancy; preterm labor; pelvic prolapse; nerve injuries; cesarean or perineal wound infection;
maternal cardiometabolic disease; gestational diabetes; preeclampsia; HELLP (hemolysis, elevated liver
enzymes and low platelets) syndrome; hyperemesis gravidarum; anemia; endometriosis; sciatica; lumbar
lordosis; carpal tunnel syndrome; chronic migraines; dehydration; hemorrhoids; nausea or vomiting;
edema of the legs, ankles, feet, or fingers; high blood pressure; infection; antenatal (during
pregnancy) anxiety, depression, or psychosis; postpartum depression, anxiety, or psychosis; frequent
urination; incontinence; loss of balance; vision changes; varicose veins; changes in hormone levels; vaginal
bleeding; menstruation; and lactation and conditions related to lactation, such as low milk
supply, engorgement, plugged ducts, mastitis, or fungal infections. The preceding list of related medical
conditions is not exhaustive.

Prohibited Conduct means: unlawful discrimination or harassment based on a person's Protected Class(es) or
retaliation. Such misconduct involves a violation of Federal and/or State civil rights laws.

Respondent means: a person who is alleged to have engaged in Prohibited Conduct.

Retaliation means: intimidation, threats, coercion, or discrimination against any person by the District, a
student, a Board employee, or any other person authorized by the Board to provide aid, benefit, or service under
the District’s education programs or activities, for the purpose of interfering with any right or privilege secured by
Federal or State law, or because the person has reported information, made a complaint, testified, assisted, or
participated or refused to participate in any manner in an investigation, proceeding, or hearing under applicable
Federal or State laws or regulations.

School District community means: students and Board employees (i.e., administrators and professional and

classified staff), as well as Board members, agents, volunteers, contractors, or other persons subject to the control
and supervision of the Board.
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Third Parties means: guests and/or visitors on District property (e.g., visiting speakers, participants on opposing
athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other
individuals who come in contact with members of the School District community at school-related
events/activities (whether on or off District property).

Pregnancy, Childbirth, and Related Medical Conditions

The Board will not discriminate against an employee based on the person's current pregnancy, potential or intent
to become pregnant, past pregnancy, or medical condition related to pregnancy or childbirth, or because the
person uses birth control, or has had or not had an abortion.

Additionally, the Board will provide a reasonable accommodation to an employee's known limitation related to
pregnancy, childbirth, or a related medical condition, unless the accommodation will cause the District undue
hardship.

The Board will treat pregnancy, childbirth, and related medical conditions as any other temporary medical
conditions for all job-related purposes, including commencement, duration, and extensions of leave; accrual of
seniority and any other benefit or service; reinstatement; and under any fringe benefit offered to employees by
virtue of employment.

The Board will provide reasonable break time for an employee to express breast milk while at work for the first
year after the employee's child's birth. The Board will provide the employee with a space, other than a bathroom,
that is clean, shielded from view, free from intrusion from coworkers and the public, and which the employee can
use as needed to express breast milk. See Board Policy 6700 - Fair Labor Standards Act.

Nondiscrimination Based on Employee’s Genetic Information

The Board prohibits discrimination on the basis of genetic information in all aspects of employment, including
hiring, firing, compensation, job assignments, promotions, layoffs, training, fringe benefits, or any other terms,
conditions, or privileges of employment. The Board also does not limit, segregate, or classify employees in any
way that would deprive or tend to deprive them of employment opportunities or otherwise adversely affect the
status of an employee as an employee, based on genetic information. Harassment of a person because of the
individual's genetic information is also prohibited. Likewise, retaliation against an applicant or employee for
engaging in protected activity is prohibited.

District Compliance Officer(s)

The Board designates and authorizes the following individual(s) to coordinate its efforts to comply with the
Board's responsibilities under Federal and State laws that prohibit discrimination, including harassment, based on
Protected Classes and retaliation (also known as “Civil Rights Coordinator(s)” or “Anti-Harassment Compliance
Officer(s)") (hereinafter referred to as the "District Compliance Officer(s)’ or “CO(s)"):

Student Issues:

Paul Huettner

High School Counselor

Phone: 715-823-7215

64 West Green Tree Road
Clintonville, WI 54929
phuettner@clintonville.k12.wi.us

Mandy Kriesel

Middle School Counselor
Phone: 715-823-7215

64 West Green Tree Road
Clintonville, Wl 54929
mkriesel@clintonville.k12.wi.us
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Jennifer Bachman

Elementary School Counselor
Phone: 715-823-7215

24 20th Street

Clintonville, WI 54929
jhachman@clintonville.k12.wi.us

Employee Issues:

Alexis Retzlaff

Director of Pupil Services
Phone: 715-823-7215

64 West Green Tree Road
Clintonville, W! 54929
aretzlaff@clintonville.k12.wi.us

Protected-Classesandretaliation] as the individual who is ultimately responsible for oversight over the
Board's compliance with applicable Federal and State laws and regulations that prohibit discrimination based on
the basis of Protected Classes and retaliation. [ENB-©FSPTHOMN]

The contact information concerning the District Compliance Officer(s) will be published on the School District's
website and annually:

A. in staff handbooks.
B. in the School District Annual Report to the public.

H - The District Compliance Officer(s) shall report directly to the District Administrator except when the District
Administrator is a party to a complaint (i.e, either the complainant or the respondent). Under such circumstances,
the CO(s) shall report directly to [ SEEEEF-ONEOSFTFHEFOLLOWING]) the Board President ) who shall

consult with the Board's Legal Counsel ) ————— {SFHERHEND-OFHNTERNALSPHONS] untiithe
matter in which the District Administrator is a party is concluded. {END-OFOPHON]

Questions about this policy should be directed to the District Compliance Officer(s).

The CO(s) is/are responsible for coordinating the District's efforts to comply with applicable Federal and State laws
and regulations, including the District's duty to address in a prompt and equitable manner any inquiries or
complaints regarding discrimination, harassment, retaliation, or denial of equal opportunity/access. The CO(s)
shall also verify that proper notice of nondiscrimination for Title Il of the Americans with Disabilities Act (as
amended), Title VI and Title VII of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973 (as
amended), Genetic Information Nondiscrimination Act (GINA), and the Age Discrimination in Employment Act of
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1975 is provided to staff members and the general public. Copies of the laws and regulations listed above are
available upon request from the CO(s).

The CO(s) shall monitor the District's education programs and activities for barriers to reporting information
about conduct that reasonably may constitute Prohibited Conduct pursuant to Federal and/or State laws that
prohibit discrimination/harassment based on the basis of a Protected Class/Category and retaliation, and take
steps reasonably calculated to address such barriers.

Notice of Nondiscrimination

The District Administrator shall provide notice of the Board's policy on nondiscrimination and the identity of the
School District's Compliance Officer(s). Such notice will be published on the District's website, posted throughout
the District, and included in the District's recruitment statements or general information publications.

Reports and Complaints of Prohibited Conduct and Retaliation

Employees are required to report incidents of Prohibited Conduct and/or retaliation to an administrator,
supervisor, or other supervisory employees so that the Board may address the conduct. Any administrator,
supervisor, or other supervisory employees who receive such a report shall file it with the CO as soon as
reasonably practicable.

Discrimination against an individual based on their sex (including gender status, sexual orientation, and gender
identity) is discrimination in violation of Title VII. Specifically, discrimination on the basis of sex
stereotyping/gender-nonconformity constitutes sex discrimination. This is true irrespective of the cause of the
person's gender non-conforming behavior. Employment actions based upon an individual's sex could be suspect
and potentially impermissible.

COs are required to investigate allegations of Prohibited Conduct involving the discrimination or harassment of
an employee or applicant based upon their gender status, sexual orientation, and gender identity.

Any questions concerning whether alleged Prohibited Conduct might violate this prohibition should be brought
to the CO's attention promptly.

Employees who believe they have been subject to Prohibited Conduct are entitled to utilize the complaint process
set forth below. Initiating a complaint will not adversely affect the Complainant's employment. While there are no
time limits for initiating complaints under this policy, individuals should make every effort to file a complaint as
soon as practicable after the conduct occurs while the facts are known and potential witnesses are available.

The COs will be available during regular school/work hours to discuss concerns related to Prohibited Conduct or
Retaliation. COs shall accept reports of Prohibited Conduct or Retaliation directly from any member of the School
District Community or a Third Party, or receive reports that are initially filed with another Board employee.

Upon receipt of a report of alleged Prohibited Conduct or Retaliation, the CO will contact the Complainant and
begin either an informal or formal complaint process (depending on the Complainant's request and the nature of
the alleged Prohibited Conduct/Retallatlon) or (—}{ePfFI-E)N-‘l-]- {-he—eewm-de&rgﬁa»&e—aﬁﬂfﬁemdmdual—te

: {END-OFOPHONAHHOPHON2] - the
District Administrator will designate a specific individual to conduct the process necessary for an informal or
formal investigation. [ENB-OFOPFHON-2] - The CO will provide a copy of this policy to the Complainant and the
Respondent upon request. ]
Any Board employee who directly observes Prohibited Conduct/Retaliation is obligated, in accordance with this
policy, to report such observations to one of the COs as soon as reasonably practicable. Additionally, any Board
employee who observes an act of discrimination/retaliation is expected to intervene to stop the misconduct,
unless circumstances make such an intervention dangerous, in which case the staff member should promptly
notify other Board employees and/or local law enforcement officials, as hecessary, to stop the misconduct.
Thereafter, the CO must contact the Complainant as soon as reasonably practicable to advise of the Board's
intent to investigate the alleged wrongdoing.

Investigation and Complaint Procedure
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Except for sex discrimination and/or sexual harassment that is covered by Policy 2266 - Nondiscrimination on the
Basis of Sex in Education Programs or Activities, any employee who alleges to have been subjected to Prohibited
Conduct or Retaliation may seek resolution of the complaint through the procedures described below. The
complaint procedures involve an investigation of the individual's claims of Prohibited Conduct/Retaliation and a
process for rendering a decision regarding whether the charges are substantiated.

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of discrimination or retaliation with the United States Department of Education Office for Civil Rights,
the Wisconsin Equal Rights Division, or the Equal Employment Opportunity Commission ("EEOC").

Complaint Procedure

A Complainant who alleges Prohibited Conduct/Retaliation may file a complaint, either orally or in writing: 1) with
a Principal; 2) the CO; or 3) to the District Administrator or other supervisory employees. Any complaint received
regarding the District Administrator or a Board member shall be referred to the Board's legal counsel, who shall
assume the role of the CO for such complaints. Additionally, if the complaint is regarding a CO, the complaint shall
be reported to the District Administrator, who shall coordinate with the other appointed/designated CO or, if
appropriate, appoint/designate another individual to serve as CO for the complaint regarding a CO.

Due to the sensitivity surrounding complaints of Prohibited Conduct and Retaliation, timelines are flexible for
initiating the complaint process; however, individuals are encouraged to file a complaint as soon as reasonably
practicable after the conduct occurs while the facts are known and potential witnesses are available. If a
Complainant informs a Principal, District Administrator, or other supervisory employees, either orally or in writing,
about any complaint of discrimination or retaliation, that employee must report such information to the CO at
the employee's first opportunity, as soon as reasonably practicable.

Throughout the course of the process, the CO should keep the parties reasonably informed of the status ofthe
investigation and the decision-making process.

All complaints must include the following information to the extent known: the identity of the Respondent; a
detailed description of the facts upon which the complaint is based (i.e,, when, where, and what occurred); a list of
potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above,
the CO shall ask for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge by signing the
document.

Upon receiving a complaint, the CO will consider whether any action should be taken in the investigatory phase to
protect the Complainant from further Prohibited Conduct or Retaliation, including but not limited to a change of
work assignment or schedule for the Complainant and/or the Respondent. In making such a determination, the
CO should consult the Complainant to assess whether the individual agrees with the proposed action. If the
Complainant is unwilling to consent to the proposed change, the CO still may take whatever actions are deemed
appropriate in consultation with the District Administrator.

As soon as reasonably practicable, the CO or designee will initiate an investigation by, at a minimum, confirming
receipt of the complaint with the Complainant and informing the Complainant of the investigation process.

Simultaneously, the CO will inform the Respondent that a formal complaint has been received. The Respondent
will be informed about the nature of the allegations and, upon request, provided with a copy of any relevant
policies and/or administrative guidelines, including this Policy. The Respondent must also be informed of the
opportunity to submit a written response to the complaint and the obligation to do so within a reasonable
timeframe established by the CO or designee based on the circumstances.

reab{e—a&eﬁreeehﬂﬁg-t-he—fefﬁakeeﬁﬁﬂrﬁ% HHOPHON-2] Investigations shall be completed
promptly. What constitutes promptness will depend on the complexity of the issues, the number of incidents or
factual elements, the number of witnesses and documents to be consulted, and the availability of witnesses and
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other evidence. The CO shall keep the Complainant reasonably informed of the investigation's progress. fENB-OF
EPHONS]

The investigation will include:

A. interviews with the Complainant;

B. interviews with the Respondent;

C. interviews with any other witnesses who may reasonably be expected to have any information relevant
to the allegations, as determined by the CG;

D. consideration of any documentation or other information presented by the Complainant, Respondent, or
any other witness that is reasonably believed to be relevant to the allegations, as determined by the CO.

At the conclusion of the investigation, the CO shall prepare and deliver a written report to the District
Administrator that summarizes the evidence gathered during the investigation and provides recommendations
based on the evidence and the definition of the Prohibited Conduct/Retaliation as provided in Board policy and
State and Federal law as to whether the Respondent has engaged in harassment/retaliation of the Complainant.
The CO's recommendations must be based upon the totality of the circumstances. In determining if Prohibited
Conduct or Retaliation occurred, a preponderance of evidence standard will be used.

The CO may consult with the Board's attorney during the course of the investigatory process and/or before
finalizing the report to the District Administrator.

In cases where no District CO is able to investigate a complaint due to concerns regarding conflicts, bias or
partiality, or for other reasons that impair the CO's ability to conduct an investigation, the COmay € in
consultation with the District Administrator or Board President, if the matter involves the District Administrator,
[END-OFOPHON] engage outside legal counsel to conduct the investigation consistent with this policy.

Absent extenuating circumstances, within a reasonable timeframe after receiving the report of the CO, the District
Administrator either must issue a written decision regarding whether the charges have been substantiated or
request further investigation. Asummary of the District Administrator's final decision will be provided to both the
Complainant and the Respondent.

If the District Administrator requests additional investigation, the District Administrator must specify the
additional information that is to be gathered, and such additional investigation must be completed as soon as
reasonably practicable, taking into account the availability of necessary withess(es) or documents. At the
conclusion of the additional investigation, the District Administrator must issue a final written decision as
described above.

If the District Administrator determines the Respondent engaged in Prohibited Conduct/Retaliation toward the
Complainant, the District Administrator must identify what corrective action will be taken to stop, remedy, and
prevent the recurrence of the discrimination/retaliation. The corrective action should be reasonable, timely, age-
appropriate, effective, and tailored to the specific situation.

A Complainant or Respondent who is dissatisfied with the final decision of the District Administrator may appeal
through a signed written statement to the Board within five (5) days of the party's receipt of the District
Administrator's decision. The written statement of appeal must be submitted to the District Administrator, who
will forward the request to the Board President.

In an attempt to resolve the complaint, the Board shall review the findings and may meet with the concerned
parties and their representatives within a reasonable timeframe after the receipt of such an appeal. A copy of the
Board's disposition of the appeal shall be sent to each concerned party within ten (10) days of its decision. The
decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of Prohibited Conduct/Retaliation
regardless of whether the Complainant pursues the complaint. The Board also reserves the right to have the
complaint investigation conducted by an external person in accordance with this policy or in such other manner
as deemed appropriate by the Board or its designee.

The parties may be represented, at their own cost, at any of the above-described interviews/meetings.
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The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person'’s
pursuit of other remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with
local law enforcement, or the filing of a civil action in court. Use of this internal complaint process is not a
prerequisite to the pursuit of other remedies.

Privacy/Confidentiality

The Board will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the
witnesses as much as possible, consistent with the Board's legal abligations to investigate, to take appropriate
action, and to conform with any discovery or disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by
law. Confidentiality, however, cannot be guaranteed. Respondents must be provided an opportunity to
meaningfully respond to allegations, which may include disclosure of the Complainant's identity.

During the course of an investigation, the CO will instruct each person who is interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to
disclose to third parties any information that is learned or provided during the course of the investigation.

Remedial Action and Monitoring

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant,
including but not limited to counseling services, reinstatement of leave taken due to the Prohibited
Conduct/Retaliation, or other appropriate action.

The Board may appoint an individual, who may be a District employee, to follow up with the Complainant to
ensure no further Prohibited Conduct or Retaliation has occurred and to take action to address any reported
occurrences promptly.

Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against Prohibited Conduct by taking appropriate action
reasonably calculated to stop and prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and
including the discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be
taken in accordance with applicable State law and any relevant codes of conduct.

When imposing discipline, the District Administrator shall consider the totality of the circumstances involved in
the matter, including the age and maturity level of any student involved. In those cases where
discrimination/retaliation is not substantiated, the Board may consider whether the alleged conduct nevertheless
warrants discipline in accordance with other Board policies.

Where the Board becomes aware that a prior disciplinary action has been taken against the Respondent, all
subsequent sanctions imposed by the Board and/or District Administrator shall be reasonably calculated to end
such conduct, prevent its recurrence, and remedy its effect.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging Prohibited Conduct/Retaliation, or
participates as a withess in an investigation is prohibited. Neither the Board nor any other person may intimidate,
threaten, coerce or interfere with any individual because the person opposed any act or practice made by any
Federal or State civil rights law, or because that individual made a report, formal complaint, testified, assisted or
participated or refused to participate in any manner in an investigation, proceeding, or hearing under those laws
and/or this policy, or because that individual exercised, enjoyed, aided or encouraged any other person in the
exercise or enjoyment of any right granted or protected by those laws and/or this policy.

Retaliation against a person for making a report of Prohibited Conduct, filing a formal complaint, or participating
in an investigation or meeting is a serious violation of this policy that can result in the impaosition of disciplinary

Page 62



sanctions/consequences and/or other appropriate remedies.
Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.
Application of the First Amendment

The Board will construe and apply this policy consistent with the First Amendment to the U.S. Constitution. In no
case will a respondent be found to have committed Prohibited Conduct based on expressive conduct that is
protected by the First Amendment.

Education and Training

All District Compliance Officer(s), and other persons who are responsible for implementing the Board's complaint
procedures or have the authority to modify or terminate supportive measures shall receive training related to
their duties under applicable Federal and State laws and this policy. £ - The training shall be provided promptly
upon hiring or a change of position that alters their duties under this policy, and annually thereafter. fENB-OF
SPHBN] The training shall not rely on stereotypes involving Protected Classes.

H - Training materials will be made available for inspection upon request by members of the public.- {ENB-SF
OPHEeMN]

Recordkeeping (including retention of investigatory records and materials)

The CO is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy must retain all information, documents,
electronically stored information, and electronic media (as defined in Policy 8315 - Information Management)
created and received as part of an investigation. Records and materials associated with the implementation of this
policy shall be retained in accordance with Policy 8310 - Public Records, Policy 8315 - Information Management,
Policy 8320 - Personnel Records, and Policy 8330 - Student Records for the period set in the District’s records
retention schedule.

These records may include, but are not limited to the following:

A. all written reports/allegations/complaints/statements;

B. narratives of all verbal reports, allegations, complaints, and statements collected;

C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel or individuals contracted or appointed
by the Board to fulfill its responsibilities;

E. narratives of, notes from, or audio, video, or digital recordings of witness statements;

F. all documentary evidence;

G. e-mails, texts, or social media posts pertaining to the investigation;

H. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.)
pertaining to the investigation;

. written disciplinary sanctions issued to students or employees and a narrative of verbal disciplinary
sanctions issued to students or employees for violations of the policies and procedures prohibiting
discrimination or harassment;

J. dated written determinations to the parties;

K. dated written descriptions of verbal notifications to the parties;

L. written documentation of any supportive measures offered and/or provided to the Complainant and/or
the Respondent, including no contact orders issued to both parties, the dates issued, and the dates the
parties acknowledged receipt; and

M. documentation of all actions taken, both individual and systemic, to stop the discrimination or
harassment, prevent its recurrence, eliminate any hostile environment, and remedy its discriminatory
effects;

N. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation,
and any documents used by the District at the time of the alleged violation to communicate the Board's
expectations to students and staff with respect to the subject of this policy (e.g., Student Codes of
Conduct and/or Employee Handbooks);

O. copies of any documentation that memaorializes any formal or informal resolutions to the alleged
discrimination or harassment;

Daogn &7



P. documentation of any training provided to District personnel related to this policy, including but not
limited to, notification of the prohibitions and expectations of staff set forth in this policy and the role
and responsibility of all District personnel involved in enforcing this policy, including their duty to report
alleged violations of this policy and/or conducting an investigation of an alleged violation of this policy;

Q. documentation that any rights or opportunities that the District made available to one party during the
investigation were made available to the other party on equal terms;

R. copies of any notices sent to the alleged perpetrator/responding party of the allegations constituting a
potential violation of this policy;

S. copies of any notices sent to the Complainant and the Respondent in advance of any interview, meeting,
or hearing;

T. copies of any notices sent to the Complainant and alleged perpetrator in advance of any interview or
hearing;

U. copies of any documentation or evidence used during informal and formal disciplinary meetings and
hearings, including the investigation report, and any written responses submitted by the Complainant or
the Respondent.

The information, documents, ESI, and electronic media (as defined in Policy 8315- Information Management)
retained may include public records and records exempt from disclosure under Federal and/or State law (e.g.,
student records, medical records).

© Neola 2026

Legal

111.31 et seq., Wis, Stats,

111.335(d)(2), Wis. Stats.

118.195, Wis. Stats.

118.20, Wis. Stats.

Fourteenth Amendment, U.S. Constitution

20 U.S.C. 1092(F)(6)(A) V)

20U.S.C.1232g

20 U.S.C. Section 1681, Title IX of Education Amendment Act

20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974

20 U.S.C. Section 7905, Boy Scouts of America Equal Access Act

29 C.F.R. Part 1635

29 US.C. 201 et seq., The Fair Labor Standards Act (FLSA)

29 U.S.C. 218d, PUMP for Nursing Mothers Act (PUMP Act)

29 US.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 U.S.C. 701 et seq. (in particular 794), Rehabilitation Act of 1973, as amended
34 CF.R.Part 110(7/27/93)

38 U.S.C. Chapter 43 4301-4335 (see in particular 4311(a) [prohibits discrimination based on military service] and
4312 [reemployment rights]), Uniformed Services Employment and Reemployment Rights Act (USERRA)
42 US.C. 1983

42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq., Civil Rights Act of 1964 (e.g., Title VI and Title VII), as amended by the Pregnancy
Discrimination Act

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 2000gg, Pregnant Workers Fairness Act (PWFA)

42 US.C. 6101 et seq., Age Discrimination Act of 1975

42 US.C. 12101 et seq., The Americans with Disabilities Act of 1990, as amended
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Clintonville Public School District

FOR BOARD REVIEW - VOL. 35, NO. 2 - SPECIAL UPDATE - NONDISCRIMINATION
po4122

Vol. 35, No. 2 - Special Update - Nondiscrimination - July 2026 WI
Replacement NONDISCRIMINATION, EQUAL EMPLOYMENT
OPPORTUNITY, AND ANTI-HARASSMENT

ADOPTED Apr 22,2019 - REVISED Aug 11,2025

4122 - NONDISCRIMINATION, EQUAL EMPLOYMENT OPPORTUNITY, AND ANTI-HARASSMENT

The Board does not discriminate on the basis of race, color, national origin, age, sex ) tincluding genderstatus;
ehangeofsexsexatorientationorgenderidentity) {ENB-OFOPTON], pregnancy, creed or religion, genetic
information, handicap or disability, marital status, citizenship status, veteran status, military service (as defined in
111.32, Wis. Stats.), ancestry, arrest record, conviction record, use or non-use of lawful products off the District's
premises during non-working hours, declining to attend an employer-sponsored meeting or to participate in any
communication with the employer about religious matters or political matters, or any other legally protected
category in its programs and activities, including employment opportunities.

The Board is committed to providing a work environment that is free from Prohibited Conduct, responding
promptly and effectively when it has knowledge of conduct that reasonably may constitute Prohibited Conduct,
and addressing Prohibited Conduct in its education programs or activities. This commitment applies to all District
operations and this policy applies to Prohibited Conduct occurring within or as a part of the District's education
programs and activities, whether on school property or at another location during an activity sponsored by the
Board.

Persons who commit Prohibited Conduct are subject to the full range of disciplinary sanctions outlined in this
policy.

Definitions:

Words used in this policy shall have those meanings defined herein; words not defined herein shall be construed
according to their plain and ordinary meanings.

Bullying means: any unwanted and repeated written, verbal, or physical behavior, including any threatening,
insulting, or dehumanizing gesture, by an employee, supervisor, manager, or other member of the District staff,
that is sufficiently severe or pervasive to create an intimidating, hostile, or offensive work environment; or
unreasonably interfere with the individual's work performance or participation. It may involve: (a) threats; (b)
intimidation; (c) stalking; (d) cyberstalking; (e) cyberbullying; (f) physical violence; (g) theft; (h) sexual, religious, or
racial harassment; (i) public humiliation; or (j) destruction of property. Bullying rises to the level of unlawful
harassment when the conduct is based upon one (1) or more Protected Classes, that is, characteristics that are
protected by Federal and/or State civil rights laws and is severe or pervasive enough to alter the conditions of
employment or create a hostile environment. Ordinary teasing, horseplay, arguments, and peer conflict do not
constitute bullying for purposes of this policy.

Complainant means: an employee who is alleged to have been subjected to conduct that could constitute
Prohibited Conduct; or a person, other than an employee, who is alleged to have been subjected to conduct that
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could constitute Prohibited Conduct and who was participating or attempting to participate in the District's
education programs or activities at the time of the alleged Prohibited Conduct.

Complaint means: an oral or written request to the District that objectively can be understood as a request for
the District to investigate and make a determination about alleged Prohibited Conduct.

Day(s): Unless expressly stated otherwise, the term “day” or “days” as used in this policy means business day(s)
(i.e,, days that the Board office is open for normal operating hours, Monday - Friday, excluding State-recognized
holidays).

Disciplinary sanctions means: consequences imposed on a respondent following a determination that the
respondent engaged in Prohibited Conduct.

Education programs or activities refer to: all the District's operations including, but not limited to, in-person
and online/remote educational instruction, employment, extracurricular activities, athletics, performances, and
community engagement and outreach programs. The term applies to all programs and activities operated by the
Board on school grounds or on other property owned or occupied by the Board. It also includes events and
circumstances that take place off school property/grounds but over which the District asserts disciplinary
authority (e.g., at off-campus activities sponsored by the Board).

Exculpatory evidence means: evidence that is favorable to a respondent because it helps excuse, justify, or
absolve a respondent of alleged wrongdoing and tends to establish that a respondent did not engage in
Prohibited Conduct.

Genetic information means: information about: (a) an individual's genetic tests; (b) the genetic tests of that
individual's family members; (c) the manifestation of disease or disorder in family members of the individual (i.e.,
family medical history); (d) an individual's request for, or receipt of, genetic services, or the participation in clinical
research that includes genetic services by the individual or a family member of the individual; or (e) the genetic
information of a fetus carried by an individual or a pregnant woman who is a family member of the individual and
the genetic information of an embryo legally held by an individual or family member using assistive reproductive
technology.

Harassment means: any threatening, insulting, or dehumanizing gesture, use of technology, or written, verbal, or
physical conduct directed against an employee that (a) places the employee in reasonable fear of harm to their
person or damage to their property; (b) has the effect of substantially interfering with the employee's work
performance; or (c) has the effect of substantially disrupting the orderly operation of a school. Each of the
following types of harassment involves unwelcome physical, verbal, or nonverbal conduct that is based upon an
individual's protected characteristic(s) and has the purpose or effect of interfering with the individual's work
performance or creating an intimidating, hostile, or offensive work environment.

A. Age Harassment means: harassment based on negative perceptions about older workers. It also
includes harassment based on stereotypes about older workers, even if they are not motivated by
animus, such as pressuring an older employee to transfer to a job that is less technology-focused
because of the perception that older workers are not well-suited to such work or encouraging an older
employee to retire.

B. Disability Harassment means: harassment based upon a person'’s disability and includes harassment
based upon stereotypes about individuals with disabilities in general or about an individual's particular
disability. It also includes harassment based on traits or characteristics linked to an individual's disability,
such as how the person speaks, looks, or moves. For example, negative comments about an individual's
speech patterns, movement, physical impairments, or defects/appearances, or the like. Disability-based
harassment includes: (a) harassment because an individual requests or receives reasonable
accommodation; (b) harassment because an individual is regarded as having an impairment, even if the
individual does not have an actual disability, or a record of disability; (c) harassment because an individual
has a record of a disability, even if the individual currently does not have a disability; and (d) harassment
based on the disability of an individual with whom the employee is associated. Finally, disability-based
harassment may occur where conduct is directed at or pertains to a person's genetic information.

C. National Origin/Ancestry Harassment means: harassment due to a person’s (or their ancestor’s) place
of origin. Such harassing conduct can include ethnic slurs or epithets, derogatory comments about
individuals of a particular nationality, and use of stereotypes about a person’s national
origin. Additionally, it can include harassment regarding traits or characteristics linked to an individual's
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national origin, such as physical characteristics, ethnic or cultural characteristics or customs (e.g.,
surnames, attire, or diet), or linguistic characteristics (e.g., a person's manner of speaking, non-
English language accent, or a lack of fluency in English).

D. Race/Color Harassment means: unwelcome physical, verbal, or nonverbal conduct that is based upon
an individual's race or color and has the purpose or effect of interfering with the individual's work
performance; or creating an intimidating, hostile, or offensive work environment. Such harassment
may occur where conduct is directed at the characteristics of a person's race or color, such as racial slurs,
nicknames implying stereotypes, epithets, and/or negative references relative to racial customs.

E. Religious (Creed) Harassment means: harassment based on a person’s surname, religion (including
atheism or lack of religious belief), religious traditions and practices, or religious dress/clothing, and
includes making offensive comments about the same. It also includes religious slurs or epithets, harassing
conduct based on religious stereotypes, and harassment associated with a person’s request for and/or
receipt of religious accommodation. Religious harassment also involves explicitly or implicitly coercing an
employee to engage in religious practices at work.

F.Sexual Harassment means (for purposes of this policy and consistent with Title VII of the Civil Rights Act
of 1964): unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of
a sexual nature when: (a) submission to such conduct is made either impilicitly or explicitly a term or
condition of an individual's employment; (b) submission or rejection of such conduct by an individual is
used as the basis for employment decisions affecting such individual; or (c) such conduct has the purpose
or effect of interfering with the individual's work performance; or creating an intimidating, hostile, or
offensive working environment. Sexual harassment may involve the behavior of a person of any gender
against a person of the same or another gender.

1. Sexual Harassment covered by Policy 2266 - Nondiscrimination on the Basis of Sex in Education
Programs or Activities is not included in this policy. Allegations of such conduct shall be addressed
solely by Palicy 2266.

2. Prohibited acts that constitute sexual harassment under this policy may take a variety of forms.
Examples of the kinds of conduct that may constitute sexual harassment include, but are not
limited to:

a. Conduct of a sexualized nature, such as unwanted conduct expressing sexual attraction
or involving sexual activity (e.g., unwelcome sexual propaositions, invitations, solicitations,
and flirtations; unwanted physical and/or sexual contact, including unwelcome and
inappropriate touching, patting, or pinching- ) ; and obscene gestures {ENB-OF

b. Sexual attention or sexual coercion, such as demands or pressure for sexual favors (e.g.,
threats or insinuations that a person's employment, wages, or other conditions
of employment may be adversely affected by not submitting to sexual advances; giving
unwelcome personal gifts such as lingerie that suggest the desire for a romantic
relationship; leering or staring at someone in a sexual way, such as staring at a person's
breasts, buttocks, or groin).

c. Rape, sexual assault, or other acts of sexual violence.

d. Discussing or displaying visual depictions of sex acts or sexual remarks (e.g., unwelcome
verbal expressions of a sexual nature, including graphic sexual commentaries about a
person's body, dress, appearance, or sexual activities; the unwelcome use of sexually
degrading language, profanity, jokes or innuendoes; unwelcome suggestive or insulting
sounds or whistles; obscene telephone calls, texts, etc.; sexually suggestive objects,
pictures, graffiti, videos, posters, audio recordings or literature placed in the work
environment; asking or telling about sexual fantasies, sexual preferences, or
sexual activities; speculations about a person's sexual activities or sexual history, or
remarks about one's own sexual activities or sexual history).

e. A consensual sexual relationship where such relationship leads to favoritism of a
subordinate employee with whom the superior is sexually involved and where such
favoritism adversely affects other employees or otherwise creates a hostile
work environment.

f. Verbal, nonverbal, or physical aggression, intimidation, or hostility based on sex or sex-
stereotyping that does not involve conduct of a sexual nature.

g. Non-sexual conduct based on sex, such as sex-based epithets; sexist comments (such as
remarks that women do not belong in management or that men do not belong in the
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nursing profession); or facially sex-neutral offensive conduct motivated by sex (such as
bullying directed toward employees of one sex).

h. Harassment based on pregnancy, childbirth, or related medical condition, which may
include issues pertaining to lactation, using or not using contraception, or deciding
whether to have, or not to have, an abortion.

Not all behavior with sexual connotations constitutes unlawful sexual harassment. Sex-based or gender-
based conduct must be objectively offensive (a reasonable person would find it hostile or abusive),
subjectively offensive (the complainant actually perceived it as abusive), and either sufficiently severe (a
single extremely serious incident) or pervasive (a pattern of behavior), such that it adversely affects, limits,
or denies an individual's employment, or creates a hostile or abusive employment environment.

Inculpatory evidence means: evidence that links a respondent to alleged wrongdoing and tends to establish a
respondent engaged in Prohibited Conduct (i.e., has culpability).

Military status means: a person's status in the uniformed services, which includes the performance of duty on a
voluntary or involuntary basis in a uniformed service, including active duty, active duty for training, initial active
duty for training, inactive duty for training, full-time National Guard duty, and performance of duty or training by
a member of Wisconsin organized militia. It also includes the period of time for which a person is absent from
employment for the purpose of an examination to determine the fitness of the person to perform any duty listed
above.

Party means: a complainant or respondent.
Pregnancy, childbirth, or related medical conditions means:

A. "Pregnancy” and “childbirth” refer to the pregnancy or childbirth of a specific employee and include, but
are not limited to, current pregnancy; past pregnancy; potential or intended pregnancy (which can include
infertility, fertility treatment, and the use of contraception); labor; and childbirth (including vaginal and
cesarean delivery).

B. “Related medical conditions” are medical conditions relating to the pregnancy or childbirth of a specific
employee, and may include termination of pregnancy, including via miscarriage, stillbirth, or abortion;
ectopic pregnancy; preterm labor; pelvic prolapse; nerve injuries; cesarean or perineal wound infection;
maternal cardiometabolic disease; gestational diabetes; preeclampsia; HELLP (hemolysis, elevated liver
enzymes and low platelets) syndrome; hyperemesis gravidarum; anemia; endometriosis; sciatica; lumbar
lordosis; carpal tunnel syndrome; chronic migraines; dehydration; hemorrhoids; nausea or vomiting;
edema of the legs, ankles, feet, or fingers; high blood pressure; infection; antenatal (during
pregnancy) anxiety, depression, or psychosis; postpartum depression, anxiety, or psychosis; frequent
urination; incontinence; loss of balance; vision changes; varicose veins; changes in hormone levels; vaginal
bleeding; menstruation; and lactation and conditions related to lactation, such as low milk
supply, engorgement, plugged ducts, mastitis, or fungal infections. The preceding list of related medical
conditions is not exhaustive.

Prohibited Conduct means: unlawful discrimination or harassment based on a person's Protected Class(es) or
retaliation. Such misconduct involves a violation of Federal and/or State civil rights laws.

Respondent means: a person who is alleged to have engaged in Prohibited Conduct.

Retaliation means: intimidation, threats, coercion, or discrimination against any person by the District, a
student, a Board employee, or any other person authorized by the Board to provide aid, benefit, or service under
the District's education programs or activities, for the purpose of interfering with any right or privilege secured by
Federal or State law, or because the person has reported information, made a complaint, testified, assisted, or
participated or refused to participate in any manner in an investigation, proceeding, or hearing under applicable
Federal or State laws or regulations.

School District community means: students and Board employees (i.e., administrators and professional and

classified staff), as well as Board members, agents, volunteers, contractors, or other persons subject to the control
and supervision of the Board.

Pase 70



Third Parties means: guests and/or visitors on District property (e.g., visiting speakers, participants on opposing
athletic teams, parents), vendors doing business with, or seeking to do business with, the Board, and other
individuals who come in contact with members of the School District community at school-related
events/activities (whether on or off District property).

Pregnancy, Childbirth, and Related Medical Conditions

The Board will not discriminate against an employee based on the person's current pregnancy, potential or intent
to become pregnant, past pregnancy, or medical condition related to pregnancy or childbirth, or because the
person uses birth control, or has had or not had an abortion.

Additionally, the Board will provide a reasonable accommodation to an employee’s known limitation related to
pregnancy, childbirth, or a related medical condition, unless the accommodation will cause the District undue
hardship.

The Board will treat pregnancy, childbirth, and related medical conditions as any other temporary medical
conditions for all job-related purposes, including commencement, duration, and extensions of leave; accrual of
seniority and any other benefit or service; reinstatement; and under any fringe benefit offered to employees by
virtue of employment.

The Board will provide reasonable break time for an employee to express breast milk while at work for the first
year after the employee's child's birth. The Board will provide the employee with a space, other than a bathroom,
that is clean, shielded from view, free from intrusion from coworkers and the public, and which the employee can
use as needed to express breast milk. See Board Policy 6700 - Fair Labor Standards Act.

Nondiscrimination Based on Employee’s Genetic Information

The Board prohibits discrimination on the basis of genetic information in all aspects of employment, including
hiring, firing, compensation, job assignments, promotions, layoffs, training, fringe benefits, or any other terms,
conditions, or privileges of employment. The Board also does not limit, segregate, or classify employees in any
way that would deprive or tend to deprive them of employment opportunities or otherwise adversely affect the
status of an employee as an employee, based on genetic information. Harassment of a person because of the
individual's genetic information is also prohibited. Likewise, retaliation against an applicant or employee for
engaging in protected activity is prohibited.

District Compliance Officer(s)

The Board designates and authorizes the following individual(s) to coordinate its efforts to comply with the
Board's responsibilities under Federal and State laws that prohibit discrimination, including harassment, based on
Protected Classes and retaliation (also known as “Civil Rights Coordinator(s)” or “Anti-Harassment Compliance
Officer(s)") (hereinafter referred to as the “District Compliance Officer(s)" or “CO(s)"):

Student Issues:

Paul Huettner

High School Counselor

Phone: 715-823-7215

64 West Green Tree Road
Clintonville, Wi 54929
phuettner@clintonville k12.wi.us

Mandy Kriesel

Middle School Counselor
Phone: 715-823-7215

64 West Green Tree Road
Clintonville, Wl 54929
mkriesel@clintonville.k12.wi.us

Jennifer Bachman
Elementary School Counselor
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Phone: 715-823-7215

24.20th Street

Clintonville, WI 54929
jbachman@clintonville.k12.wi.us

Employee Issues:

Alexis Retzlaff

Director of Pupil Services
Phone: 715-823-7215

64 West Green Tree Road
Clintonville, WI 54929
aretzlaff@clintonville.k12.wi.us

Pretected-Classesandretaliation] as the individual who is ultimately responsible for oversight over the
Board's compliance with applicable Federal and State laws and regulations that prohibit discrimination based on
the basis of Protected Classes and retaliation. fENB-OFSPHOMN

The contact information concerning the District Compliance Officer(s) will be published on the School District's
website and annually:

A.in staff handbooks.
B. in the School District Annual Report to the public.

H -The District Compliance Officer(s) shall report directly to the District Administrator except when the District
Administrator is a party to a complaint (i.e,, either the complainant or the respondent). Under such circumstances,
the CO(s) shall report directly to [SELEEF-ONE-OFFHEFOLLOWANG]H) - the Board President who shall consult

with ¢ -the Board's Legal Counsel- § ———— [OFHERHEND-OHNTERNAL-OPHONS] - until the matter
in which the District Administrator is a party is concluded. fENB-SFSPHEMN]

Questions about this policy should be directed to the District Compliance Officer(s).

The CO(s) is/are responsible for coordinating the District's efforts to comply with applicable Federal and State laws
and regulations, including the District's duty to address in a prompt and equitable manner any inquiries or
complaints regarding discrimination, harassment, retaliation, or denial of equal opportunity/access. The CO(s)
shall also verify that proper notice of nondiscrimination for Title || of the Americans with Disabilities Act (as
amended), Title VI and Title VII of the Civil Rights Act of 1964, Section 504 of the Rehabilitation Act of 1973 (as
amended), Genetic Information Nondiscrimination Act (GINA), and the Age Discrimination in Employment Act of
1975 is provided to staff members and the general public. Copies of the laws and regulations listed above are
available upon request from the CO(s).
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The CO(s) shall monitor the District’s education programs and activities for barriers to reporting information
about conduct that reasonably may constitute Prohibited Conduct pursuant to Federal and/or State laws that
prohibit discrimination/harassment based on the basis of a Protected Class/Category and retaliation, and take
steps reasonably calculated to address such barriers.

Notice of Nondiscrimination

The District Administrator shall provide notice of the Board's policy on nondiscrimination and the identity of the
School District's Compliance Officer(s). Such notice will be published on the District's website, posted throughout
the District, and included in the District's recruitment statements or general information publications.

Reports and Complaints of Prohibited Conduct and Retaliation

Employees are required to report incidents of Prohibited Conduct and/or retaliation to an administrator,
supervisor, or other supervisory employees so that the Board may address the conduct. Any administrator,
supervisor, or other supervisory employees who receive such a report shall file it with the CO as soon as
reasonably practicable.

Discrimination against an individual based on their sex (including gender status, sexual orientation, and gender
identity) is discrimination in violation of Title VII. Specifically, discrimination on the basis of sex
stereotyping/gender-nonconformity constitutes sex discrimination. This is true irrespective of the cause of the
person's gender non-conforming behavior. Employment actions based upon an individual's sex could be suspect
and potentially impermissible.

COs are required to investigate allegations of Prohibited Conduct involving the discrimination or harassment of
an employee or applicant based upon their gender status, sexual orientation, and gender identity.

Any questions concerning whether alleged Prohibited Conduct might violate this prohibition should be brought
to the CQO’s attention promptly.

Employees who believe they have been subject to Prohibited Conduct are entitled to utilize the complaint process
set forth below. Initiating a complaint will not adversely affect the Complainant's employment. While there are no
time limits for initiating complaints under this policy, individuals should make every effort to file a complaint as
soon as practicable after the conduct occurs while the facts are known and potential witnesses are available.

The COs will be available during regular school/work hours to discuss concerns related to Prohibited Conduct or
Retaliation. COs shall accept reports of Prohibited Conduct or Retaliation directly from any member of the School
District Community or a Third Party, or receive reports that are initially filed with another Board employee.

Upon receipt of a report of alleged Prohibited Conduct or Retaliation, the CO will contact the Complainant and
begin either an informal or formal complaint process (depending on the Complainant's request and the nature of
the alleged Prohibited Conduct/Retallatlon) or—{—}-{@?ﬂe}w H?re—eewr}l-deﬂg-ﬁafe—aﬁﬁeﬁﬁc—fﬁdmdﬂai-te

- {END-OFOPHON-H{HOPHONZ] -the

District Administrator will designate a specific individual to conduct the process necessary for an informal or
formal investigation. fENB-8F-©PFION-2] The CO will provide a copy of this policy to the Complainant and the
Respondent upon request.

Any Board employee who directly observes Prohibited Conduct/Retaliation is obligated, in accordance with this
policy, to report such observations to one of the COs as soon as reasonably practicable. Additionally, any Board
employee who observes an act of discrimination/retaliation is expected to intervene to stop the misconduct,
unless circumstances make such an intervention dangerous, in which case the staff member should promptly
notify other Board employees and/or local law enforcement officials, as hecessary, to stop the misconduct.
Thereafter, the CO must contact the Complainant as soon as reasonably practicable to advise of the Board's
intent to investigate the alleged wrongdoing.

Investigation and Complaint Procedure
Except for sex discrimination and/or sexual harassment that is covered by Policy 2266 - Nondiscrimination on the
Basis of Sex in Education Programs or Activities, any employee who alleges to have been subjected to Prohibited

Conduct or Retaliation may seek resolution of the complaint through the procedures described below. The
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complaint procedures involve an investigation of the individual's claims of Prohibited Conduct/Retaliation and a
process for rendering a decision regarding whether the charges are substantiated.

The procedures set forth below are not intended to interfere with the rights of any individual to pursue a
complaint of discrimination or retaliation with the United States Department of Education Office for Civil Rights,
the Wisconsin Equal Rights Division, or the Equal Employment Opportunity Commission ("EEOC").

Complaint Procedure

A Complainant who alleges Prohibited Conduct/Retaliation may file a complaint, either orally or in writing: 1) with
a Principal; 2) the CO; or 3) to the District Administrator or other supervisory employees. Any complaint received
regarding the District Administrator or a Board member shall be referred to the Board's legal counsel, who shall
assume the role of the CO for such complaints. Additionally, if the complaint is regarding a CO, the complaint shall
be reported to the District Administrator, who shall coordinate with the other appointed/designated CO or, if
appropriate, appoint/designate another individual to serve as CO for the complaint regarding a CO.

Due to the sensitivity surrounding complaints of Prohibited Conduct and Retaliation, timelines are flexible for
initiating the complaint process; however, individuals are encouraged to file a complaint as soon as reasonably
practicable after the conduct occurs while the facts are known and potential witnesses are available. If a
Complainant informs a Principal, District Administrator, or other supervisory employees, either orally or in writing,
about any complaint of discrimination or retaliation, that employee must report such information to the CO at
the employee's first opportunity, as soon as reasonably practicable.

Throughout the course of the process, the CO should keep the parties reasonably informed of the status of the
investigation and the decision-making process.

All complaints must include the following information to the extent known: the identity of the Respondent; a
detailed description of the facts upon which the complaint is based (i.e., when, where, and what occurred); a list of
potential witnesses; and the resolution sought by the Complainant.

If the Complainant is unwilling or unable to provide a written statement including the information set forth above,
the CO shall ask for such details in an oral interview. Thereafter, the CO will prepare a written summary of the oral
interview, and the Complainant will be asked to verify the accuracy of the reported charge by signing the
document.

Upon receiving a complaint, the CO will consider whether any action should be taken in the investigatory phase to
protect the Complainant from further Prohibited Conduct or Retaliation, including but not limited to a change of
work assignment or schedule for the Complainant and/or the Respondent. In making such a determination, the
CO should consult the Complainant to assess whether the individual agrees with the proposed action. If the
Complainant is unwilling to consent to the proposed change, the CO still may take whatever actions are deemed
appropriate in consultation with the District Administrator.

As soon as reasonably practicable, the CO or designee will initiate an investigation by, at a minimum, confirming
receipt of the complaint with the Complainant and informing the Complainant of the investigation process.

Simultaneously, the CO will inform the Respondent that a formal complaint has been received. The Respondent
will be informed about the nature of the allegations and, upon request, provided with a copy of any relevant
policies and/or administrative guidelines, including this Policy. The Respondent must also be informed of the
opportunity to submit a written response to the complaint and the obligation to do so within a reasonable
timeframe established by the CO or designee based on the circumstances.

‘ it FHHOPHON-2] Investigations shall be completed
promptly. What constitutes promptness will depend on the complexity of the issues, the number of incidents or
factual elements, the number of witnesses and documents to be consulted, and the availability of witnesses and
other evidence. The CO shall keep the Complainant reasonably informed of the investigation's progress. - [END

OFOPTONS]

The investigation will include;

Pase 74

P P



A.interviews with the Complainant;

B. interviews with the Respondent;

C. interviews with any other witnesses who may reasonably be expected to have any information relevant
to the allegations, as determined by the CO;

D. consideration of any documentation or other information presented by the Complainant, Respondent, or
any other witness that is reasonably believed to be relevant to the allegations, as determined by the CO.

At the conclusion of the investigation, the CO shall prepare and deliver a written report to the District
Administrator that summarizes the evidence gathered during the investigation and provides recommendations
based on the evidence and the definition of the Prohibited Conduct/Retaliation as provided in Board policy and
State and Federal law as to whether the Respondent has engaged in harassment/retaliation of the Complainant.
The CO's recommendations must be based upon the totality of the circumstances. In determining if Prohibited
Conduct or Retaliation occurred, a preponderance of evidence standard will be used.

The CO may consult with the Board's attorney during the course of the investigatory process and/or before
finalizing the report to the District Administrator.

In cases where no District CO is able to investigate a complaint due to concerns regarding conflicts, bias or
partiality, or for other reasons that impair the CO's ability to conduct an investigation, the COmay- 6 in
consultation with the District Administrator or Board President, if the matter involves the District Administrator,
[ENB-BFOPHON] engage outside legal counsel to conduct the investigation consistent with this policy.

Absent extenuating circumstances, within a reasonable timeframe after receiving the report of the CO, the District
Administrator either must issue a written decision regarding whether the charges have been substantiated or
request further investigation. A summary of the District Administrator's final decision will be provided to both the
Complainant and the Respondent.

If the District Administrator requests additional investigation, the District Administrator must specify the
additional information that is to be gathered, and such additional investigation must be completed as soon as
reasonably practicable, taking into account the availability of necessary witness(es) or documents. At the
conclusion of the additional investigation, the District Administrator must issue a final written decision as
described above.

If the District Administrator determines the Respondent engaged in Prohibited Conduct/Retaliation toward the
Complainant, the District Administrator must identify what corrective action will be taken to stop, remedy, and
prevent the recurrence of the discrimination/retaliation. The corrective action should be reasonable, timely, age-
appropriate, effective, and tailored to the specific situation.

A Complainant or Respondent who is dissatisfied with the final decision of the District Administrator may appeal
through a signed written statement to the Board within five (5) days of the party's receipt of the District
Administrator's decision. The written statement of appeal must be submitted to the District Administrator, who
will forward the request to the Board President.

In an attempt to resolve the complaint, the Board shall review the findings and may meet with the concerned
parties and their representatives within a reasonable timeframe after the receipt of such an appeal. A copy of the
Board's disposition of the appeal shall be sent to each concerned party within ten (10) days of its decision. The
decision of the Board will be final.

The Board reserves the right to investigate and resolve a complaint or report of Prohibited Conduct/Retaliation
regardless of whether the Complainant pursues the complaint. The Board also reserves the right to have the
complaint investigation conducted by an external person in accordance with this policy or in such other manner
as deemed appropriate by the Board or its designee.

The parties may be represented, at their own cost, at any of the above-described interviews/meetings.
The right of a person to a prompt and equitable resolution of the complaint shall not be impaired by the person’s
pursuit of other remedies such as the filing of a complaint with the Office for Civil Rights, the filing of charges with

local law enforcement, or the filing of a civil action in court. Use of this internal complaint process is not a
prerequisite to the pursuit of other remedies.
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Privacy/Confidentiality

The Board will employ all reasonable efforts to protect the rights of the Complainant, the Respondent(s), and the
witnesses as much as possible, consistent with the Board's legal obligations to investigate, to take appropriate
action, and to conform with any discovery or disclosure obligations.

All records generated under the terms of this policy shall be maintained as confidential to the extent permitted by
law. Confidentiality, however, cannot be guaranteed. Respondents must be provided an opportunity to
meaningfully respond to allegations, which may include disclosure of the Complainant's identity.

During the course of an investigation, the CO will instruct each person who is interviewed about the importance of
maintaining confidentiality. Any individual who is interviewed as part of an investigation is expected not to
disclose to third parties any information that is learned or provided during the course of the investigation.

Remedial Action and Monitoring

If warranted, appropriate remedial action shall be determined and implemented on behalf of the Complainant,
including but not limited to counseling services, reinstatement of leave taken due to the Prohibited
Conduct/Retaliation, or other appropriate action.

The Board may appoint an individual, who may be a District employee, to follow up with the Complainant to
ensure no further Prohibited Conduct or Retaliation has occurred and to take action to address any reported
occurrences promptly.

Sanctions and Disciplinary Action

The Board shall vigorously enforce its prohibitions against Prohibited Conduct by taking appropriate action
reasonably calculated to stop and prevent further misconduct.

While observing the principles of due process, a violation of this policy may result in disciplinary action up to and
including the discharge of an employee or the suspension/expulsion of a student. All disciplinary action will be
taken in accordance with applicable State law and any relevant codes of conduct.

When imposing discipline, the District Administrator shall consider the totality of the circumstances involved in
the matter, including the age and maturity level of any student involved. In those cases where
discrimination/retaliation is not substantiated, the Board may consider whether the alleged conduct nevertheless
warrants discipline in accordance with other Board policies.

Where the Board becomes aware that a prior disciplinary action has been taken against the Respondent, all
subsequent sanctions imposed by the Board and/or District Administrator shall be reasonably calculated to end
such conduct, prevent its recurrence, and remedy its effect.

Retaliation

Retaliation against a person who makes a report or files a complaint alleging Prohibited Conduct/Retaliation, or
participates as a witness in an investigation is prohibited. Neither the Board nor any other person may intimidate,
threaten, coerce or interfere with any individual because the person opposed any act or practice made by any
Federal or State civil rights law, or because that individual made a report, formal complaint, testified, assisted or
participated or refused to participate in any manner in an investigation, proceeding, or hearing under those laws
and/or this policy, or because that individual exercised, enjoyed, aided or encouraged any other person in the
exercise or enjoyment of any right granted or protected by those laws and/or this policy.

Retaliation against a person for making a report of Prohibited Conduct, filing a formal complaint, or participating
in an investigation or meeting is a serious violation of this policy that can result in the imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.

Formal complaints alleging retaliation may be filed according to the internal complaint process set forth above.

Application of the First Amendment
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The Board will construe and apply this policy consistent with the First Amendment to the U.S. Constitution. In no
case will arespondent be found to have committed Prohibited Conduct based on expressive conduct that is
protected by the First Amendment.

Education and Training

All District Compliance Officer(s), and other persons who are responsible for implementing the Board’s complaint
procedures or have the authority to modify or terminate supportive measures shall receive training related to
their duties under applicable Federal and State laws and this policy. £ - The training shall be provided promptly
upon hiring or a change of position that alters their duties under this policy, and annually thereafter. fENB-OF
©PTFON] The training shall not rely on stereotypes involving Protected Classes.

H - Training materials will be made available for inspection upon request by members of the public. fENB-SF
ePHenN

Recordkeeping (including retention of investigatory records and materials)

The CO is responsible for overseeing retention of all records that must be maintained pursuant to this policy. All
individuals charged with conducting investigations under this policy must retain all information, documents,
electronically stored information, and electronic media (as defined in Policy 8315 - Information Management)
created and received as part of an investigation. Records and materials associated with the implementation of this
policy shall be retained in accordance with Policy 8310 - Public Records, Policy 8315 - Information Management,
Policy 8320 - Personnel Records, and Policy 8330 - Student Records for the period set in the District’s records
retention schedule.

These records may include, but are not limited to the following:

A. all written reports/allegations/complaints/statements;

B. narratives of all verbal reports, allegations, complaints, and statements collected;

C. a narrative of all actions taken by District personnel;

D. any written documentation of actions taken by District personnel or individuals contracted or appointed
by the Board to fulfill its responsibilities;

E. narratives of, notes from, or audio, video, or digital recordings of witness statements;

F. all documentary evidence;

G. e-mails, texts, or social media posts pertaining to the investigation;

H. contemporaneous notes in whatever form made (e.g., handwritten, keyed into a computer or tablet, etc.)
pertaining to the investigation;

I written disciplinary sanctions issued to students or employees and a narrative of verbal disciplinary
sanctions issued to students or employees for violations of the policies and procedures prohibiting
discrimination or harassment;

J. dated written determinations to the parties;

K. dated written descriptions of verbal notifications to the parties;

L. written documentation of any supportive measures offered and/or provided to the Complainant and/or
the Respondent, including no contact orders issued to both parties, the dates issued, and the dates the
parties acknowledged receipt; and

M. documentation of all actions taken, both individual and systemic, to stop the discrimination or
harassment, prevent its recurrence, eliminate any hostile environment, and remedy its discriminatory
effects;

N. copies of the Board policy and/or procedures/guidelines used by the District to conduct the investigation,
and any documents used by the District at the time of the alleged violation to communicate the Board’s
expectations to students and staff with respect to the subject of this policy (e.g., Student Codes of
Conduct and/or Employee Handbooks);

0. copies of any documentation that memorializes any formal or informal resolutions to the alleged
discrimination or harassment;

P. documentation of any training provided to District personnel related to this policy, including but not
limited to, notification of the prohibitions and expectations of staff set forth in this policy and the role
and responsibility of all District personnel involved in enforcing this policy, including their duty to report
alleged violations of this policy and/or conducting an investigation of an alleged violation of this policy;

Q. documentation that any rights or opportunities that the District made available to one party during the
investigation were made available to the other party on equal terms;
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R. copies of any notices sent to the alleged perpetrator/responding party of the allegations constituting a
potential violation of this policy;

S. copies of any notices sent to the Complainant and the Respondent in advance of any interview, meeting,
or hearing;

T. copies of any notices sent to the Complainant and alleged perpetrator in advance of any interview or
hearing;

U. copies of any documentation or evidence used during informal and formal disciplinary meetings and
hearings, including the investigation report, and any written responses submitted by the Complainant or
the Respondent.

The information, documents, ESI, and electronic media (as defined in Policy 8315- Information Management)
retained may include public records and records exempt from disclosure under Federal and/or State law (e.g.,
student records, medical records).

© Neola 2026

Legal

111.31 et seq., Wis. Stats.

111.335(d)(2), Wis. Stats.

118.195, Wis. Stats.

118.20, Wis. Stats.

Fourteenth Amendment, U.S. Constitution

20 US.C. 1092(F)(E)(A)V)

20US.C.1232¢g

20 U.S.C. Section 1681, Title IX of Education Amendment Act

20 U.S.C. Section 1701 et seq., Equal Educational Opportunities Act of 1974

20 U.S.C. Section 7905, Boy Scouts of America Equal Access Act

29 C.F.R.Part 1635

29 US.C. 201 et seq., The Fair Labor Standards Act (FLSA)

29 U.S.C. 218d, PUMP for Nursing Mothers Act (PUMP Act)

29 US.C. 621 et seq., Age Discrimination in Employment Act of 1967

29 US.C. 701 et seq. (in particular 794), Rehabilitation Act of 1973, as amended
34 C.F.R. Part 110(7/27/93)

38 US.C. Chapter 43 4301-4335 (see in particular 4311(a) [prohibits discrimination based on military service] and
4312 [reemployment rights]), Uniformed Services Employment and Reemployment Rights Act (USERRA)
42 U.S.C. 1983

42 U.S.C. 2000d et seq.

42 U.S.C. 2000e et seq., Civil Rights Act of 1964 (e.g., Title VI and Title VII), as amended by the Pregnancy
Discrimination Act

42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act

42 U.S.C. 2000gg, Pregnant Workers Fairness Act (PWFA)

42 U.S.C. 6101 et seq., Age Discrimination Act of 1975

42 US.C. 12101 et seq., The Americans with Disabilities Act of 1990, as amended
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Clintonville Public School District

FOR BOARD REVIEW - VOL. 35, NO. 2 - SPECIAL UPDATE - NONDISCRIMINATION
po4122.02

Special Update - Nondiscrimination - July 2026 Rescind
NONDISCRIMINATION BASED ON GENETIC INFORMATION OF THE
EMPLOYEE

ADOPTED Apr 22,2019 - REVISED Dec 13, 2021
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Clintonville Public School District
FOR BOARD REVIEW - VOL, 35, NO. 2 - SPECIAL UPDATE - NONDISCRIMINATION

po4362

Special Update - Nondiscrimination - July 2026 Rescind EMPLOYEE
ANTI-HARASSMENT

ADOPTED Apr 22,2019 - REVISED Aug 11,2024
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